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MEET THE EDITORS

ABOUT WBAI
The Women’s Bar Association of Illinois, one of the oldest and largest bar associations in the country, was established 
in 1914 by nine women lawyers practicing in Chicago. It was founded to promote the interests and welfare of 
women lawyers and to aid in the enactment of legislation for the common good and the administration of justice. 
Its activities are divided between advancing controversial social and political issues on behalf of women and the 
practical need to help its members gain employment. The WBAI was one of the first minority bar associations to 
extend membership to males, who are valued members.

Marla Izbicky is a Director of the WBAI and editor of the WBAI Newsletter. She is an attorney at HMB Legal Counsel where she 
concentrates her practice on transactions and general corporate matters, with a specialty in data privacy.

Annika Mitchell is the founder of Mitchell Law Firm, an intentionally small law firm focused on estate planning and probate 
matters.  She is a member of the WBAI and serves on the Newsletter Committee.  Annika lives in Lincoln Square with her two 
kiddos and an abundance of rescue animals.

Taylor Matichak is a trial attorney at The Law Offices of Parente & Norem, P.C., where she represents individuals injured on the 
job in workers’ compensation and personal injury claims. As a member of the WBAI, Taylor is currently an Editor of the Newsletter 
Committee. The past year, Taylor served on committees for the Golf Outing, Annual Dinner, and Judicial Reception. She also actively 
participates in the Mentor/Mentee Program. In her free time, Taylor enjoys dance, golf, and spending time with friends and family.

Tracey L. Schroeder is an associate attorney with Conklin & Conklin, LLC, where she focuses her practice on eminent domain, 
tort litigation, contract disputes, property rights, and government regulation and licensing. She is a member and co-chair of 
several WBAI committees.

Lauren Witkowski is a Senior Trial Attorney with the Chicago Staff Legal Office of Zurich North America. Lauren focuses her 
practice in the area of Workers’ Compensation defense representing companies and employers throughout the State of Illinois. 
Lauren is the First Vice President of the WBAI and looks forward to Advocating for Advancement during her Presidency in 2022 
- 2023. 
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WBAI CELEBRATES DIVERSITY AND 
INCLUSION THROUGH TWO INAUGURAL 
EVENTS
By: Lauren Buford

In the fall and early winter, the 
Diversity Committee joined with 
fellow bar associations to put on 
two unique inaugural events. The 
inspiration and momentum of both 
sold out events will surely be carried 
forward for years to come. 

On November 10, 2021, HLAI: 
Serving the Hispanic Lawyers of Illinois and Women’s Bar 
Association of Illinois hosted their inaugural Leadership Dinner 
celebrating Hispanic heritage at RLM Events. The sold-out event 
featured the cuisine of Chef Stephen Sandoval who showcased 
his Spanish and Mexican heritage through a series of small plates. 
Guests were treated to music by Trio Zafiro, delicious cocktails 
and spirited conversation. 

The event also celebrated the Honorable Judge Brenda Claudio 
who was sworn in on August 2, 2021 as the first Hispanic judge in 
Kankakee County. Judge Claudio was born in Ponce, Puerto Rico 
and has devoted her professional life to the Illinois legal community 
since earning her law degree from DePaul University College 
of Law in 1996. After serving as Assistant State’s Attorney for 
nearly 25 years, Judge Claudio ascended to the bench. During the 
Leadership Dinner, Judge Claudio gave a rousing and inspirational 
speech which touched upon the importance of mentorship and 
family. The speech was the highlight of a memorable evening and 
brought many attendees to tears. 

The momentum of this event was carried to our Lunar New Year 
Event. On January 27, 2022, the WBAI joined the Asian American 
Bar Association of Greater Chicago and the Korean American Bar 
Association of Chicago to celebrate this special holiday at Iron 
Age Korean Steakhouse. This first-time event celebrated Asian 
American Women in Leadership. This year’s honorees were Aurora 
Abella-Austriaco and Sonni Choi Williams. 

Aurora Abella-Austriaco is a Shareholder in Valentine Austriaco 
& Bueschel P.C., an all women owned law firm concentrating 
in the areas of commercial litigation, business litigation and 
real estate. Aurora is currently serving as Commissioner for the 
Illinois Court Commission and is immediate past President of the 
National Conference of Bar Presidents.  She is also past President 
of the Chicago Bar Association and the first Asian American to 
serve as its President in 149 years.

Sonni Choi Williams was appointed as the City Attorney for the 
City of Lockport, Illinois in June of 2017. Prior to her appointment, 
Ms. Williams worked for the City of Peoria for nearly 18 years. 
She has over 22 years of experience in municipal law and civil 
litigations including appeals before the state and federal appellate 
courts and the Illinois Supreme Court. She was elected in May 
of 2021 by the state-wide Illinois State Bar Association as its 3rd 
Vice President, becoming the first woman lawyer of color as well 
as the first lawyer of Asian/Korean descent to be elected to that 
office. Then through automatic ascension, she will be the ISBA 
President in 2024.

Both events highlighted the accomplishments and inspiration 
of exceptional female leaders in the legal community. We were 
honored to celebrate their excellence through fun and fellowship. 

Lauren Buford is Senior Counsel, Tort Litigation at Walgreens. In 
this role, she is responsible for guiding the day-to-day management of 
professional liability, product liability, and general liability litigation 
activities. She has experience working in the public and private sector 
including an Am Law 100 law firm and two municipal corporations. 

HLAI & WBAI INAUGURAL LEADERSHIP DINNER
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Aurora Austriaco and Sonni Choi 
Williams, 2022 Asian American Women in 
Leadership Honorees.

Sonni Choi Williams (second to left), 
Aurora Austriaco (third to left) and the 
Women’s Bar Association of Illinois. 

Aurora Austriaco (far left - Honoree), Sonni 
Choi Williams (bottom, second to the left - 
Honoree), Peter Cheun (top, second to the 
left – KABA President), Lauren Tuckey 
(second to the right – WBAI President), and 
Sang Yup Lee (far right – AABA 2nd VP).

LUNAR NEW YEAR

SONNI CHOI WILLIAMS’ SPEECH
THANK YOU  Women’s Bar Association of Illinois, the Asian-American Bar Association, 
and the Korean American Bar Association for this wonderful recognition. A big shout out 
to Soobin Lee for taking the leadership role in planning and organizing tonight’s event.

This is truly humbling to be in this room and be recognized along with my good friend 
Aurora whom I’ve admired for all her accomplishments and work for the legal profession 
and the community. 

I believe that both Aurora and I dedicate ourselves and volunteer our time on various bar 
associations and not-for-profit organizations, like the Illinois Bar Foundation and Prairie State 
Legal Services Board for me, because we believe in helping others and bettering the community.

As attorneys and judges, sometimes we get so drawn into what we do for a living that 
we forget that we are here to serve the administration of justice. Part of the preamble of 
the rules of professional conduct states that: “a lawyer should seek improvement of the 
law, access to the legal system, and the administration of justice and the quality of service 
rendered by the legal profession.”

I know that my accomplishments and recognitions are not mine alone, there were many 
who recognized my leadership qualifications when I did not. Bar leaders like the President 
of Illinois State Bar Association John O’Brien who awarded me the ISBA Board of 
Governors Award back in 2010 along with the late Justice Fitzgerald. I was so in awe that 
I was recognized along with a sitting Illinois Supreme Court Justice! 

As we celebrate the Lunar New Year, let’s not forget that we still have a long way to 
go in addressing the uptick in hate crimes against Asian Americans. Just recently, I was 
appalled by the story of a Wisconsin fan at the Northwestern Wisconsin basketball game 
making slanted eye gestures toward Northwestern fans. This overt racist gesture made 
at the college game and other anti-AAPI hate crimes are the result of the percolating 
microaggressions faced by Asian Americans daily rising to the surface by opportunities 
when the past President of our country repeatedly referred the COVID virus as the Kung 
flu virus. We all must do more to bring light to drive out the ugliness and the darkness of 
racist attacks against the AAPI communities.

Thank you so much and I hope to continue to make history protecting and improving 
access to a fair and equitable legal and judicial system.

###

Sonni Choi Williams was appointed as the City Attorney for the City of Lockport, 
Illinois in June of 2017. Prior to her appointment, Ms. Williams worked for the City of 
Peoria for nearly 18 years. She has over 22 years of experience in municipal law and civil 

litigations including appeals before the state and federal appellate 
courts and the Illinois Supreme Court. She was elected in May 
of 2021 by the state-wide Illinois State Bar Association as its 3rd 
Vice President, becoming the first woman lawyer of color as well 
as the first lawyer of Asian/Korean descent to be elected to that 
office. Then through automatic ascension, she will be the ISBA 
President in 2024.

Ms. Williams has also been admitted to the practice before the 
Central and Northern Districts of the U.S. District Courts, the 7th 
Circuit Court of Appeals, and the U.S. Supreme Court.  She received 
her J.D. from the Northern Illinois University College of Law and 
her B.A. in history from the University of Iowa. Ms. Williams was 
appointed by the Illinois Supreme Court to the Supreme Court 
Commission on Professionalism from 2005 to 2016. The Supreme 
Court also appointed her to the ARDC Hearing Board and 
she currently serves as a Hearing Chair member presiding over 
attorney disciplinary cases. She is a member of ABA; National 
Asian Pacific American Bar Association (NAPABA); of course the 
ISBA; Will County Bar Association; Will County Women’s Bar 
Association; Black Bar Association (BBA) of Will County; and 
DuPage County Bar Association among others such as Justinian 
Society of Lawyers, Decalogue Society of Lawyers, and WBAI. 
Ms. Williams served two terms on the ISBA Assembly and two 
terms as an ISBA Board of Governor and chaired a number of 
ISBA committees and section councils. She currently serves as a 
board member of Korean-American Bar Association of Chicago 
(KABA); Asian-American Bar Association Chicago (AABA), 
Illinois Institute for Continuing Legal Education (IICLE); Prairie 
State Legal Services, NIU College of Law Board of Visitors as 
its Vice-Chair, and Lockport Township High School Dist. 205 
Foundation Board which raises funds for student scholarships and 
school program grants.

Awards include the 2006 Northern Illinois University College 
of Law Young Alumnus of the Year Award; 2008 ILGL Annual 
Achievement Award; 2010 ISBA Board of Governors Award; 
2014-2015 ISBA Diversity Leadership Award; and 2020 NIU 
College of Law Alumna of the Year Award.

AURORA ABELLA-AUSTRIACO’S 
SPEECH
First of all, thank you LAUREN TUCKEY (WBAI), ELIN 
PARK (Pres of AABA) and PETER CHEUN (Pres KABA) 
for creating this Inaugural Lunar New Year Dinner Celebration 
which I know will continue to be a success! Just looking around, 

what anincredible attendance of amazing leaders in the profession!

I am honored to be a part of this inaugural event along with my 
dear, Sonni Choi Williams. Congratulations Sonni!

Thank you so much for the recognition and I so truly appreciate it.

However, we are where we are in life, not because we did it on 
our own BUT we because of family and friends AND with the 
help of family and our friends. So I want to take this opportunity 
to acknowledge many of you who came out today to join us 
(ALTHOUGH I know many of you came out for the Korean 
BBQ!!!!): I know I will miss people so forgive me:

• First my daughters- Danielle and Isabelle. Raise your hands! 
My husband, Jerome couldn’t be here. Isabelle graduated last 
year with a business degree from Loyola Quinlan School of 
Business and Danielle is a grad of Chicago Kent and a newly 
licensed atty and ASA. So very proud of both of you!!!

• Lourdes Mon- chair of Asian America Coalition of Chicago 
(AACC)

• May Chin

• Beth McMeen- ED, Chicago Bar Association

• Jim Durant- Chief Counsel US Dept of Energy and we grew 
up in the ABA YLD

• Dean Jenn Rosato-Dean, DePaul University College of Law 
(my alma mater)

• Kristy Gonowon- past Pres of AABA and NFALA

• Justice Margaret McBride-Appellate Court Justice

• Judge Tracie Porter- we grew up in the ABA Young Lawyers 
Division

• Judge Sanjay Tailor-1st ever Asian Presiding Judge, County 
Division and running for retention

• Judge Issy Desierto

• Ray Koenig- 2nd VP of CBA and 1st LGBTQ to be Pres of 
CBA in 2 years

• Gina Crumble- Asst. States Atty

• Denise Avant-fellow ABA Delegate and VP of Nat’l 
Federation of the Blind in IL

• Jenny Han

• Jaime and Nenita Dejuras- good friends and owners of 25 
Dunkin Donuts



WBAI NEWSLETTER

8 WINTER 2022

WBAI NEWSLETTER

9WINTER 2022

• Jeanine Cunningham

• Peter Au- Merrill Lynch wealth Manager and family owns 
Joy Yee Noodles

• Bonita Cho and Michael Cho- good friends and power couple

• I also see Justice Elizabeth Rochford, Justice Jesse Reyes, 
Judge Debra Walker and Judge Tom Donnelly. Thank you for 
being here.

• AND OF COURSE- special shout out to my amazing 
friends who are also sponsors - Dan Kotin (past Pres CBA) 
and Shawn Kasserman (Pres Elect of ISBA).

I’m proud and excited to see the collaboration between WBAI, 
AABA and KABA. This is so important to ensure that we are 
constantly moving the DEI needle in the right direction.

We need to collaborate more on programs addressing issues 
facing women and diverse lawyers; need to recognize and uplift 
each other, and understand that we are stronger when we’re 
together. I interviewed Jayne Reardon, ED of S. Ct Committee on 
Professionalism on my radio show last week and we both agreed 
that the legal profession is one of the least diverse professions. But 
we also know we can do much better.

We are change agents by nature and we are constantly doing social 
impact work.

Diversity, equity and inclusion are VERBS and with continued 
collaborations like this-WBAI, AABA and KABA, we can truly 
impact change for women and diverse attorneys in the profession.

And so I end with a quote from one of my favorite poets-Maya 
Angelou: Life is not measured by the number of breaths you take 
BUT by the moments that take your breath away.

So, let’s continue to create those moments that take our breath 
away with our DEI work.

THANK YOU!

###

Aurora is a Shareholder in Valentine Austriaco & Bueschel 
P.C., an all women owned law firm concentrating in the areas of 
commercial litigation, business litigation and real estate. Aurora 
is currently serving as Commissioner for the Illinois Court 
Commission and is immediate past President of the National 

Conference of Bar Presidents.  She is also past President of 
the Chicago Bar Association and the first Asian American to 
serve as its President in 149 years. Aurora also served as past 
President of the Lawyer’s Trust Fund of Illinois, past President 
of the Illinois Real Estate Lawyers Association of Illinois and is 
currently serving her second term as State Delegate to the ABA 
House of Delegates (HOD).  She also serves on the ABA HOD 
Credentials and Admissions Committee and on the ABA Rule 
of Law Initiative Council. She is currently serving as Chair of 
the DePaul University College of Law Diversity Council and 
sits on the DePaul University College of Law Dean’s Advisory 
Council. She served as Commissioner for the Park Ridge 
Planning and Zoning Commission; as Commissioner for the 
Cook County Human Rights Commission and served as an 
elected District 207 School Board member. 

Aurora was appointed by Chief Judge Rebecca Pallmeyer, Chief 
Judge of the  Northern District of Illinois, to serve on the 
first ever Racial Justice Diversity Committee of the Northern 
District of Illinois. She also served as Chair of the 2012 and 
2013 Magistrate Merit Selection Panel.  

Aurora was named one of 50 honorees for the Chicago Daily 
Law Bulletin and Chicago Lawyer Salute! Women in Law 
awards and was given the Cook County State’s Attorney’s 
Outstanding Community Leader Award. She was also 
recognized as one of the Top 20 Global Women of Excellence 
by the 7th Congressional District Multi Ethnic Task Force 
Day; as one of Chicago United’s “50 Business Leaders of 
Color”; recipient of the Secretary of State “Justice Laura Liu 
Trailblazer” Award;  recognized as 100 Women of Influence in 
Chicago” by Today’s Chicago Woman and twice as one of “100 
Women Making a Difference.” Aurora was awarded the “Sister 
Margaret Traxler” Award by the Institute of Women Today 
(IWT) for her years of pro bono work on behalf of IWT and 
was the recipient of the  CBA Alliance for Women “Alta Mae 
Hulett” award, a prestigious award given to women lawyers who 
have significantly contributed to the advancement of women in 
the profession.  Aurora is named a Super Lawyer-Real Estate, 
one of the Top 10 Women consumer Attorneys by Leading 
Lawyers and one of the Top 10 Women Lawyers in Real Estate.

Women are history makers and glass ceiling 
breakers. We are fierce and bold leaders. Since its 
inception in 1914, the Women’s Bar Association 
of Illinois has been led by a group of truly 
extraordinary women who have worked tirelessly 
to advance our mission and cause. As members, 
we stand on the shoulders of the generations of 
women before us who fought for the right to vote, 
for an education, to own property, to practice 
law, to hold positions of leadership, and to make 
decisions about their own lives. We’ve come a 
long way, but we still have a long way to go. After 
two years of unpredictable times, it is with hope, 
courage, and perseverance that we move forward 
into 2022. We have seen the only way is to forge 
ahead in our new normal and make the most of 
the lifetime we’re given. 

Building on this year’s theme, Lifting While 
Climbing, WBAI encourages members, both 
old and new, to rise to the mission of building 
connections to support each other, lift each other 
up, and grow together. After all, one woman’s 
success can only help another. As a new attorney 
– and the only woman attorney at my firm – I 
struggled to overcome feelings of self-doubt, 
constantly in fear of making a mistake – or God 
forbid, defeat. I forgot to breathe during my first 

pretrial. The thought of having to call a client 
with an unfavorable outcome felt paralyzing. 

Getting involved with the WBAI this past year 
allowed me to bridge that gap. At the Mentorship 
Program kickoff, WBAI President, Lauren Tuckey, 
recalled being a new attorney and “assuming you 
aren’t capable,” which hit home for me. When you 
learn that many other lawyers, including ones you 
view as superstars, have struggled with self-doubt, 
you can appreciate competence is not the issue – 
confidence is. Connecting over shared experiences 
not only makes you feel less alone, but it also 
builds courage and provides another perspective 
on your abilities. For me, it disrupted my narrative 
of incompetence and replaced it with confidence, 
capability, and comfort. 

Whether a mentor or mentee, the essence of 
mentoring: the exchange of ideas, the sharing of 
stress, collegiality, and confidence in each other, 
enriches our practice. Assume every person you 
meet has something to teach you. Maybe it’s a 
negative example: what not to do. But when you 
find a good fit, a person you want to learn from or 
be like, or who can help you, it’s empowering. Just 
like the women before us, who had the forethought 
to do their best to help us succeed, by lifting each 
other up, we can all climb higher. 

Taylor R. Matichak is a trial attorney at The 
Law Offices of Parente & Norem, P.C., where she 
represents individuals injured on the job in workers’ 
compensation and personal injury claims.

As a member of the WBAI, Taylor is currently an 
Editor of the Newsletter Committee. The past year, 
Taylor served on committees for the Golf Outing, 
Annual Dinner, and Judicial Reception. She also 
actively participates in the Mentor/Mentee Program. 
In her free time, Taylor enjoys dance, golf, and 
spending time with friends and family. 

EDITOR’S COLUMN 
LIFTING WHILE CLIMBING   
By: Taylor Matichak
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The law is a gender-biased career field. It is dominated by men 
and it operates in accordance with masculine norms, values, and 
expectations. As a result, women lawyers often have a harder time 
advancing in their careers than men. Because of bias, they are given 
fewer career-enhancing opportunities, judged more critically than 
men, and their accomplishments are ignored or downplayed. 

Now that many of us are still working from home – and there’s no telling 
how much longer this will be – women lawyers face increased career 
advancement difficulties. Senior lawyers with little or no in-person 
contact with junior lawyers are far more likely to have assignment and 
evaluation decisions affected by their implicit bias. They are likely to 
reach out to other men. Without “stretch” assignments, women have 
less opportunities to show their actual talents and capacities. Therefore, 
if you are a woman lawyer working from home, it’s more important 
than ever that you stay connected with your colleagues, network, and 
continue to advance in your career. 

We believe there are several ways to do that. Once we emerge 
from this difficult time, you will be wiser, more skillful, and better 
equipped to succeed. 

STAY VISIBLE
Visibility is essential for career advancement. You want to 
be noticed as competent, confident, and able to handle the 
responsibilities of a more senior lawyer. Simply keeping your 
head down and doing quality work is not enough. You need 
to use every work-related interaction – whether by email, a 
messaging app, phone, or video – to present yourself as a lawyer 
with presence, competence, and warmth. As important as these 
interactions are, however, they may not make you visible to all 
of the key people who will ultimately evaluate your performance 
and determine your compensation and advancement. So you 
need to find a way to regularly update them about your activities, 
accomplishments, and future aspirations. Perhaps you should 
send a periodic email summarizing the projects you are handling. 
Perhaps you would find a dedicated channel on Slack, Jabber, or 
another messaging app as efficient and effective. Or perhaps you 

would prefer to regularly report on the completion of projects, 
together with an assessment of your overall contributions. 
However you decide to communicate, be sure everyone with 
influence over your career is periodically told about your hard 
work, commitment, and accomplishments.

STAY ENGAGED
While working from home, it is more important than ever to 
stay engaged and raise your hand. Volunteer for new assignments, 
be available for special projects, and seek out career-advancing 
opportunities. If you have young children or school-age kids at 
home, you might not be able to maintain your normal workload. 
In that case, make sure the senior lawyers you work with know your 
situation. Provide them with a realistic appraisal of your present 
capabilities, and to the extent possible, keep raising your hand. 

Without daily in-person interactions and easy access to informal 
office networks, it can be difficult to know when new projects and 
opportunities become available. This means you need to regularly 

check in with others, let them know about your availability, your 
interest in new challenges, and your desire to expand your skill set. 
Keep in touch so that when they have important assignments to pass 
out, you are top of mind.

REIMAGINE NETWORKING
Even in the best of times, many things work against women’s 
participation in effective networks. Hurdles often include men’s 
(conscious or unconscious) efforts to exclude them; women’s own 

WORKING FROM HOME
HOW TO SUCCESSFULLY WORK, NETWORK, AND 
ADVANCE IN YOUR CAREER
By: Andrea S. Kramer & Alton B. Harris

“While working from home, it is 
more important than ever to stay 

engaged and raise your hand.”

doubts, because of self-limiting bias, about their ability to hold up 
their end of the reciprocal networking relationships; and women’s 
belief that they dislike networking. 

To have networks as strong and as robust as men’s, you need to stop 
thinking you dislike networking, lose any self-limiting bias you 
might have, and gain access to your legal organization’s dominant 
(mostly male) networks. 

Don’t Hate Networking, Network with 
Intention
Women who say they dread networking typically dread large 
networking events and cocktail receptions where they are expected 
to talk to people they don’t know about topics in which they have no 
interest while collecting business cards they won’t do anything with. 
We believe that such structured, impersonal, “hope-I-will-meet-
someone-useful” events are the opposite of effective networking. 
Instead, you should not only target people with whom you share 
common interests, but also target people who have the specific 
characteristics you want your network to have. 

Lose Your Self-Limiting Bias
Just because you are out of the office does not mean you should 
stop expanding your network. Don’t hold yourself back. LinkedIn, 
for example, is an effective way to do this. Be sure your profile is 
up to date, join groups you find interesting, and comment on other 
people’s posts. Attempt to connect with people you may not know 
but whose work you admire or with people who hold positions you 
would like to have one day. With a thoughtful note of admiration 
and solicitation of career advice, you might be surprised at how well 
your overtures are received. After all, many of them are also working 
from home too, and might welcome the opportunity for some 
(virtual) social interaction. A strong network, particularly when 
you are working from home, also provides a sense of community, 
a reminder you are not alone, and comfort in knowing that other 
people have your back. 

Seek Dominant Networks Within Your 
Organization
While working from home, you can still gain access to the 
dominant (primarily) male power network operating in your legal 
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organization. Resistance to your participation in these networks is a 
manifestation of the pervasiveness of affinity and gender biases, both 
of which operate in virtually all organizations to make your career 
advancement more difficult than men’s. And, like dealing with these 
biases generally, gaining access to dominant male networks depends 
on using attuned gender communication, impression management, 
and a combination of communal and agentic characteristics to avoid 
or overcome the discriminatory consequences of biases. 

KEEP A POSITIVE ATTITUDE
Perhaps the biggest challenge to advancing in your career while 
working from home is remaining focused, committed, and positive. 
Four qualities that will help you in this regard are grit, a positive 
mindset, a coping sense of humor, and a confident self-image. 

Grit
Grit is tenacity. It is your ability to sustain the effort to achieve a 
long-term objective despite adversity. And, let’s face it, working 
remotely and dealing with increased stereotype-driven gender bias 
is most certainly an adversity. Take the long view. Plan and execute, 
and then if things are not working out the way you want them to, 
reformulate and execute again. 

Positive Mindset
Grit is essential in these stressful times. But it can be difficult to be 
gritty unless you believe your efforts will result in positive change. 

You need to believe that you can get smarter, more skillful, and more 
resourceful. For this, you need a positive mindset: a view that your 
intelligence, skills, and abilities are capable of development and 
growth, not as fixed or static. With a positive mindset, you can see 
stereotype-driven bias not as a career stopper but as a call to be more 
resourceful, innovative, and open to change.

Coping Sense of Humor
Of all the qualities most needed in these unprecedented pandemic 
times, humor is at the top of the list. Physiologically, when you laugh 
or smile, endorphins are released into your bloodstream, reducing 
your stress, increasing your sense of happiness, and improving your 
ability to manage challenging situations. With a coping sense of 
humor, you are more confident and less hesitant to expose yourself 
to potentially difficult conversations, performances, and projects. You 
don’t have to be a standup comic, but an amused “Can you believe 

what just happened?” or a wry smile can be incredibly helpful in 
dealing with stress, frustration, bias, and setback.

Confidence
Grit, a positive mindset, and a coping sense of humor all affect 
the way you feel, but you also need to influence the way others feel 
about you. Career advancement depends to a significant extent 
on your being seen as a person of confidence, strength, talent, 
and control. In large part, this depends on your ability to project 
precisely this sort of self-image. Showing confidence can be hard 
to do especially when you are home and are not interacting with 
other people face-to-face.

It won’t help to just tell yourself to project self-confidence. Instead, we 
suggest two ways to boost your sense of yourself as strong, confident, 
and capable: mind priming and power posing. Ming priming is 
writing (for your eyes only) about a time when you felt particularly 
happy or powerful. Power posing is when you assume and hold 
“power poses,” like the Wonder Woman stance. Performing either 
of these exercises for a couple of minutes before an important call 
or Zoom meeting, critical presentation, tricky negotiation, or high-
pressure assignment will significantly increase your self-confidence, 
sense of strength, and tolerance for risk and pain.

THIS TOO SHALL PASS
In addition to keeping a positive attitude, we suggest that you focus on the 
fact that whatever you are experiencing right now will pass. We suggest 
several ways you can build your confidence that this too shall pass.

Start with a Wish List
Effective communications of the sort we have been discussing do 
not depend on in-person interactions. In addition, networking 
can be done from home as well (or almost as well) as face-to-
face discussions. To start, you should draw up a “wish list” of 
people with whom you would like to connect, even if you are 
unclear about how you are going to accomplish that. Target three 
distinct groups of people: colleagues and senior leaders in your 
own organization; people you admire or wish to learn from; and 
notable, respected, and accomplished people outside of your 
personal and professional orbits. 

Take Action
Next, reach out to the people on your list. This can be done in a 
variety of ways. LinkedIn is an obvious vehicle. One approach is to 
ask someone you know to make an introduction to someone you don’t 

know. If you are making a direct request to connect with someone 
you don’t know and to whom you have not been introduced, be sure 
to include a note explaining why you want to connect and what 
you believe the two of you will mutually gain from the connection. 
People who are participants with you in professional associations, 
alumni groups, charitable or service organizations, and community 
activities can be contacted by suggesting a get-to-know-you call 
or a (virtual) coffee. A particularly effective way to connect with 
prominent people you don’t know is to ask them for an interview 
for your blog, webcast, podcast, or article you are writing. However 
you decide to reach out, keep in mind that you are just as talented, 
capable, and interesting (if not yet as accomplished) as the people 
you are contacting. 

CONCLUSION
By clearly understanding the nature of the biases that women 
lawyers find themselves up against, you can overcome those 
challenges even while you are working from home. Follow our 
suggestions to successfully work, network, and advance from 
home. With perseverance, you can build your career without ever 
leaving home.

Andie Kramer and Al Harris are the co-authors of two award-winning 
books: Breaking Through Bias (Second Edition): Communication 
Techniques for Women to Succeed at Work, (Nicholas Brealey, 2020) 
and It’s Not You, It’s the Workplace: Women’s Conflict at Work and the 
Bias That Built It (Nicholas Brealey, 2019). Andie and Al’s writings on 
communication strategies and gender biases have been widely featured, 
including in HBR.org, HuffPost, The New York Times, and Chicago 
Tribune. Andie is a contributing writer for Forbes.com.

For decades, Andie and Al have tackled gender bias in the workplace 
through speaking, workshops, articles, blog posts, podcasts, counseling, 
and work with national and international business and professional 
organizations. They provide practical techniques that women, men, and 
legal organizations can use to prevent gender stereotypes and the biases that 
flow from them from slowing down or derailing women lawyers’ careers.

“Perhaps the biggest challenge 
to advancing in your career while 
working from home is remaining 
focused, committed, and positive.”
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No sooner had Justice Stephen Breyer announced his retirement 
from the Supreme Court than the partisan politicking began. Still 
fresh in our memory is the political maneuvering and haranguing 
surrounding the confirmations of President Trump’s three nominees, 
Justices Neil Gorsuch, Brett Kavanaugh and Amy Coney Barrett, 
and the refusal of then Senate President Mitch McConnell (R-KY) 
to hold hearings on President Obama’s nominee, Merrick Garland.

On September 12, 202l, at the commemoration of the 30th 
anniversary of the University of Louisville McConnell Center, 
Justice Amy Coney Barrett spoke about the U. S. Supreme Court. 
“My goal today,” she said, “is to convince you that this court is not 
comprised of a bunch of partisan hacks.” Sen. Mitch McConnell 
was seated on the stage nearby. A September Gallup poll showed 
that only 40% of responders approved of the job the Court was 
doing. A few months later, Justice Sonia Sotomayor, during oral 
arguments in Dobbs v. Jackson’s Women’s Health Organization, (a 
case concerning Mississippi’s law banning most abortions after 15 
weeks of pregnancy), asked, “Will this institution survive the stench 
that this [overturning Roe v. Wade] creates in the public perception 
that the Constitution and its reading are just political acts? I don’t 
see how it is possible.”

In April, 2021, President Biden created a Commission on the 
Supreme Court. In December, the Commission issued its Report.  
It calls the recent judicial selection process “a partisan spectacle” and 
noted that the role of the judiciary “is to decide cases according to 
the law and not according to the desires of political actors. Beyond 
that, in our constitutional system the judiciary has the responsibility to 
protect minorities against impermissible exercises of political power.”  
It notes the central role of the Court in the life of the people and the 
relationship between popular acceptance of the Court’s actions and 
the correctness of its decisions. There should not be a “misalignment 
with long term movements in popular opinion.” It is “not good for 
the Court or the country,” the report states, for the Court to be 
“substantially out of line with public opinion for an extended period.” 

The charge given to the Commission was essentially to set forth the 

“merits and legalities of proposals to reform” the Supreme Court, 
giving some historical context. It was not to make recommendations, 
but simply to analyze the pros and cons of various potential reforms. 
These were broken down in the Report into four categories:  proposals 
to expand or change the structure of the Court, term limits and the 
number of presidential appointments, curbing the Court’s authority, 
and practices and procedures of the Court. 

Constraining the viability of any proposals are the provisions of the 
U.S. Constitution. Art. III, sec. 1, which creates “one supreme court” 
and leaves to Congress the power to establish the lower federal courts. 
All federal judges “hold their offices during good behaviour.” Under 
Art. II, sec. 2, they are nominated by the president and appointed with 
the advice and consent of the Senate. Art. III, sec. 2 defines the cases 
over which the Supreme Court has original jurisdiction, and grants 
the Court appellate jurisdiction “with such exception, and under 
such regulations as the Congress shall make.” The Report notes the 
great difficulty in amending the Constitution and discusses possible 
legislation Congress could enact affecting the Court, keeping in mind 
that the Court could declare such laws unconstitutional.

Expansion of the Supreme Court has been referred to as “packing 
the Court.” The Constitution sets no number of Justices, leaving 
Congress with the authority to change its size. Congress originally 
determined the number to be six Justices who rode from circuit 
to circuit. The number was first set at nine in the Judiciary Act of 
1837. After the Court invalidated New Deal measures during the 
Great Depression, President Franklin Roosevelt was determined to 
pack the Court, whereupon the Court reversed course and upheld 
the legislation. One argument in favor of expanding the Court, 
the Report states, is to “bring the Court’s jurisprudence into better 
alignment with the prevailing values and views of the American 
people.” After all, the Court is not an elected body and its members 
have a lifetime tenure that lasts about 30 years. Expanding the Court 
would enhance diversity. More members would enable the Court to 
hear more cases. (In the 2020-2021 term, the Court issued only 67 
opinions.)  On the other hand, the threat of Court-packing would 
undermine the independence of the Court, would be made by the 

REPORT OF THE PRESIDENTIAL 
COMMISSION ON THE SUPREME COURT 
OF THE UNITED STATES
By: Elsie G. Holzwarth

political party in power for ideological reasons, could continue 
indefinitely, and further “degrade the confirmation process.” Some 
opine that the role of the Court is not to decide cases based on 
popular opinion with some opinions starting out unpopular; for 
example, school desegregation and gay marriage.

Term limits pose many complications. Absent voluntary retirement, 
death or impeachment and conviction, Justices cannot be removed 
and the lifetime tenure granted by the Constitution cannot be 
modified by statute. This, in theory, guarantees judicial independence. 
But, some argue, it also results in “entrenchment”, pointing out that 
in the past 50 years only one judge has served less than 18 years. Term 
limits would bring about generational diversity and fresh perspectives. 
One proposal would call for 18-year terms with 2 appointments to 
the Court each presidential term, so a 2-term president would get 4 
appointments. The issues involved in a transition to such a system are 
complex. Since the sitting Justices can’t be removed, an expansion of 
the Court would take place. There could be a mix of newly appointed 
junior Justices and senior Justices (those sitting at the time). Congress 
could use its power of regulation of appellate jurisdiction, under Art. 
III, sec. 2, to specify only junior Justices hear the cases in the Court via 
appellate jurisdiction, but how this might be phased in is problematic. 
Opponents of term limits point to the possibility of repeated 
confirmation impasses. The solution, others argue, is to include in 
term limits a constitutional amendment revoking the requirement of 
Senate approval of federal judges. 

Curbing the Court’s authority is discussed in the Report in 
connection with the concept of “judicial supremacy”, the idea 
that the Court has the “final word.” It was the Court itself that 
decided this in 1803 when it held in Marbury v. Madison that it 
could declare acts of Congress unconstitutional. One argument, the 
Report states, is that an “unelected judiciary ... acts undemocratically 
when it invalidates acts of democratically elected representative 
bodies”;  that is, by invalidating enacted legislation and actions of the 
executive branch. Three ideas are discussed. Could Congress strip 
the Supreme Court and the federal courts of certain jurisdiction 
over certain types of cases? Could Congress require a super majority 
vote in the Supreme Court to declare legislation unconstitutional, or 
could Congress require the Court to give deference to congressional 
legislative judgments about constitutionality? Could Congress pass 
legislation overriding the Court’s decisions? But the Court might 
find such legislation unconstitutional.

Practices and procedures of the Court are concerns in the Report in 
three areas: emergency orders, judicial ethics and recusal, and access 

by the public. Emergency orders, now called  “the shadow docket”, 
are usually unsigned orders granting or denying writs of certiorari, 
injunctions, or stays of lower court rulings. They are issued without 
signed opinions, briefs or oral arguments. The Report expressed the 
concern that some orders are “effectively the final word” in a case, and 
cautioned that such orders should not have the effect of setting any 
precedent. For “significant rulings” the Report favored disclosure of 
the votes of the Justices and an explanation of the reasons for their 
decisions. The Justices’ receipt of gifts and honoraria, their appearance 
at public and private events, and their outside income and financial 
interests were additional sources of concern. The Report noted that, 
unlike lower court judges and justices, no code of ethics applies to 
Supreme Court Justices and the consensus is that one should be 
adopted. The statute regarding recusal, 28 U.S.C. 455, does apply 
to Supreme Court Justices, listing grounds for recusal, including 
“in any proceedings in which his impartiality might reasonably 
be questioned”, a financial interest in the proceeding, or personal 
knowledge of the facts, and other reasons.  (In September, 131 federal 
judges were found to have broken the law by hearing cases where 
they had a financial interest involving companies in which they or 
their family owned stock.) But, only the individual Supreme Court 
Justice gets to decide whether to recuse himself or herself and there is 
no appeal from this decision. The Report set forth the proposal that 
Justices state reasons for their decisions on recusal and that decisions 
be reviewed by another Justice or the entire Court. The Report 
favored more transparency and public access to Court actions and 
urged the continuing use of live streaming oral arguments that began 
with the pandemic. It also proposed cameras in the courtroom, but 
acknowledged the longstanding opposition of the Court to this.

There were 34 members of the Commission: 12 women and 22 men. 
Almost all of them have an affiliation with an academic institution, 
so it’s not surprising that the report was written in great detail with 
extensive footnotes. The most interesting portions related the history 
of the country and the role of the Court at various points in time. 
Reading the arguments for and against the proposals felt like laboring 
in a labyrinth, however. A more succinct listing of pros and cons might 
have made reading a bit easier. One wonders if the Report will be 
viewed as a mere academic exercise to be put on the shelf to collect 
dust. It’s hard to imagine President Biden having a cozy evening 
before a fireplace with his feet up, First Cat Willow on his lap, reading 
this 294-page Report by his Commission without nodding off.

Elsie G. Holzwarth was a sole practitioner before retiring. She has been 
a member of the WBAI for more than 50 years. 
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Our nation’s court system exists to render justice. 
Our promise of justice for all means providing 
every individual with a means of communicating 
and understanding the proceedings in a court 
of law. This includes ensuring quality language 

services are provided when necessary to allow non-English speaking 
individuals the ability to effectively participate in court proceedings. 
To do otherwise would call into question the legitimacy of our 
judicial system. Simply put, providing the services of a court 
interpreter is essential to providing meaningful access to the courts 
and preserving the integrity of our system of justice.2 

PURPOSE OF THE INTERPRETER
The court interpreter, as an officer of the court, plays a very vital role 
in protecting the rights of the non-English speaking individual. A 
court interpreter is in essence a language conduit whose presence 
and participation allows the individual who does not speak or 
understand English to have their day in court. The primary purpose 
of the court interpreter is to place the non-English speaker as closely 
as linguistically as possible on par with the English speaker in a 
judicial proceeding. In order to fulfill this responsibility effectively 
and efficiently the court interpreter should not add, omit, improve, 
or change the words which were spoken. Thus, the interpreter must 
conserve every single element of the information contained in the 
original question in as close to a verbatim form as possible. The 
proper and precise execution of the interpreter’s duty is crucial to the 
judicial process as the judge and/or jury will be relying entirely on the 
interpreted version of the testimony to draw their own conclusions 
regarding the credibility of the witnesses and the relative weight that 
the testimony should be given. 

THE RULES TO BE FOLLOWED
In Illinois, the appointment of a language interpreter in either 
criminal3 or civil4 cases is governed by statute and our state 
constitution. It should be noted that in Illinois, unlike other 
jurisdictions, a defendant is entitled to the appointment of an 

interpreter whether the defendant is accused of a felony or 
misdemeanor.5

In recent years, the Illinois Supreme Court has also set forth some 
standards pertaining to the use of interpreters. In 2016, the Illinois 
Supreme Court established the Language Access Policy, which 
serves to clarify the qualifications of certified, qualified, registered 
and unregistered interpreters, in descending order of credentials.6 
The court’s policy delineates that “[w]henever a foreign language 
interpreter is appointed by the court, a certified or qualified 
interpreter shall be provided if one is available.”7

In November 2020, the Illinois Supreme Court created the Code of 
Interpreter Ethics (Code). This Code is binding on all interpreters 
appearing in any proceeding before any court regardless if they 
are certified, registered, or unregistered. A violation of the Code 
by an interpreter may result in their removal from the case, denial 
of future appointments, removal from the statewide interpreter 
registry, or loss of credentials. The implementation of the Code has 
now established that the interpreter is a professional who is bound 
by a code of professional ethics, which the interpreter must take as 
seriously as a judge takes the Canons of Judicial Ethics, or a lawyer 
takes the Code of Professional Responsibility. Accordingly, judges 
and lawyers should become aware of the ethical norms applicable to 
interpreters. These rules and regulations by our State’s highest court 
and legislature reflect the recognition that an interpreter is necessary 

JUDGES ARE THE ARBITERS, LAWYERS 
ARE THE ADVOCATES & INTERPRETERS 
ARE THE VOICE
By: Honorable Jesse G. Reyes1

“A court interpreter is in essence a 
language conduit whose presence and 

participation allows the individual 
who does not speak or understand 
English to have their day in court.”

to protect the basic constitutional rights of a non-English speaking 
individual. While these are the standards, it is the trial court that 
acts as the gate-keeper and ensures that a non-English speaker has 
access to justice. 

THE DISCRETION OF THE TRIAL 
COURT
If the trial court determines that the defendant is “incapable of so 
understanding or so expressing himself,” an interpreter “whom can 
understand and who understand[s] him” will be appointed.8 As 
stated previously, the appointment of an interpreter is within the 
sound discretion of the trial court and in a criminal case a conviction 
will be reversed only when there has been an abuse of discretion that 
operates to deprive a defendant of a basic right.9

The rationale behind leaving the appointment of an interpreter 
in the hands of the trial judge is based on the presumption that 

the judge is in a better position to assess the witness’ ability to 
understand the English language. In other words, the trial judge is 
perceived as being in a unique position to assess the reactions and 
responses of the witness and determine whether or not they require 
an interpreter in order to be adequately understood or to adequately 
understand the proceedings. This exercise of discretion is seldom 
reversed unless there is evidence in the record that the witness did 
not understand the English language. Therefore, it is incumbent on 
counsel seeking to appeal the trial court’s ruling to make a record 
for the court of review. An abuse of discretion may be shown where 
the record establishes that the witness was not understandable, 
comprehensible, or intelligible such that the lack of an interpreter 
deprived the non-English speaker of a fair trial.11

MAKING A RECORD
A common thread which appears in cases involving interpreters or 
where none is appointed is the lack of a record. In those instances, 
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courts of review will defer to the trial court. “When the linguistic 
handicap of a witness is at issue, the reviewing court – which has 
before it only the written record, should accord more than ordinary 
deference to the conclusions of the trial judge, who observed the 
witness’ demeanor and gestures and heard possibly important 
variables of inflection and emphasis.”12 Accordingly, the court of 
review will explore the record to determine whether the witness was 
understandable, comprehensible, and intelligent. And, if not, the 
court will consider whether the lack of intelligibility was brought on 
by an ineffective and incompetent interpreter.13

For example, in one case, where no objection or request for an 
interpreter appeared in the record, the Illinois Supreme Court 
found that while the witness’ testimony in English was broken and 
ungrammatical, it was nonetheless understandable. Therefore, the 
trial court did not abuse its discretion when it failed to appoint an 
interpreter.14 Similarly, where there was no objection when the trial 
court failed to appoint an interpreter for a witness who testified in 
“broken and ungrammatical” English, the Supreme Court found 
there was no deprivation of the defendant’s basic rights.15

Even where questions to an eyewitness had to be repeated, rephrased, 
and broken into parts, and no objection was raised, there was no 
finding of abuse of discretion where no interpreter was appointed.16 
In another case, the defendant asserted several times during the trial 
that he did not understand the questions (but did ultimately answer 
the questions), yet there was no finding of abuse of discretion. But it 
is worthy to note that in these proceedings, the trial judge did inquire 
whether the defendant needed the services of a court interpreter and 
the defendant responded he did not need such services. The trial 
court also carefully made a record by questioning the defendant’s 
ability to proceed in English.17

In another matter, the defendant appealed, raising the issue of 
the interpreter’s performance. The appellate court concluded that 
the defendant was barred from claiming an interpretation error 
where defense counsel failed to object to the excessive questions 
and answers between the interpreter and witness. The record even 
demonstrated that the interpreter admitted to the error in chambers. 
The appellate court, however, was not convinced there was sufficient 
error for reversal.18

Abuse of discretion, however, has been found where counsel made 
numerous objections on the record to the competency of the 
interpreter and the interpreter was admonished on the record for 
conversing with the witness.19 In another trial, the appellate court 

found an abuse of discretion where the trial judge refused to wait 
for the interpreter even though counsel for the record requested a 
short delay in the proceedings. In that instance, the reviewing court 
held that the absence of the interpreter rendered the defendant “not 
present” during the testimony and therefore the trial court violated 
the defendant’s sixth amendment right to be present at trial and 
confront witnesses against him.20

When representing a non-English speaker in a court of law, when 
in doubt, the more prudent course of action is to object and preserve 
the objection in your post-trial motion. Remember, the court of 
review only has the benefit of a cold record, any relevant non-verbal 
movements and gestures made by the non-English speaker should 
be noted for the record. It is clear that in this area of the law the court 
of review will defer to the trial court unless you, as counsel, provide a 
reason to do otherwise. Similarly, counsel should make as thorough 
a record as possible regarding whether the individual understands 
the English language and, if an interpreter is appointed, that the 
non-English speaker thoroughly understands the interpreter. 

JURY TRIAL CONSIDERATIONS
Any time an interpreter is utilized during a jury trial, prior to the 
commencement of voir dire, the trial judge should consider advising 
the jurors of the role and responsibilities of an interpreter. If an 
interpreter is sitting at counsel’s table, the trial judge should also 
inform the potential jurors that the interpreter is sitting at counsel’s 
table to enable the party to understand the proceedings. During 
voir dire counsel should inquire whether any prospective jurors are 
affected by the presence of an interpreter, whether they have any 
biases or prejudices against individuals who do not speak English, 
whether they themselves speak a foreign language that will be 
utilized during the trial, and if they will be able to pay attention only 
to the interpretation.

After a jury is impaneled and before a trial begins, the judge should 
consider instructing the jurors that they may not give any weight 
to the fact that a principal party of interest in the case has limited 
or no proficiency in English and is receiving the assistance of an 
interpreter. These inquiries on the record will only serve to preserve 
any questions which may arise on appeal. 

CONCLUSION
Providing an interpreter is nothing less than providing access to 
justice. Regardless of the outcome of a case, the bottom line is that 
meaningful access to the process was provided to the non-English 
speaker with an opportunity to be heard and to listen to what is 

being said. Remember that the interpreter is not just there for the 
person who does not speak English but is there for the benefit 
of everyone; so the lawyers can advocate effectively, so the judges 
and jurors can render sound decisions, and so we, as a society, 
can keep our promise of justice for all by providing everyone—
even non-English speaking individuals—with access to justice. 
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In January of 2022, Supreme Court Justice 
Stephen Breyer announced his retirement 
from the Court.2 President Biden is expected 
to nominate a successor who can be confirmed 
and ready to serve in time for the Court’s new 

term in October.3 Biden has repeatedly stated his intention to 
nominate a Black woman to the Supreme Court,4 and there is 
great hope that he will fulfill this important campaign promise. 
As of this writing, a nominee has not been announced, but an 
informal list with the names of tremendously qualified jurists 
and legal luminaries has already surfaced.5  For the purposes of 
this article, I am solely focusing on the women who have served, 
or who currently serve, on the Supreme Court. Whomever is 
eventually confirmed as our next Supreme Court Justice will 
likely possess extraordinary qualifications and, hence, will be in 
good company with these five accomplished female jurists.

In its 232-year history, there have been a total of 115 Supreme 
Court Justices, and all but seven have been white men. Only 
five women have ever served as Supreme Court Justices.6 Now, 
I’m not great at math (one of the reasons I went to law school),7 
but (according to SIRI on my phone), that’s only 4.34% of all 
Supreme Court Justices.

SANDRA DAY O’CONNOR
Sandra Day O’Connor was the first woman on the Supreme 
Court, and the 102nd Justice, serving from August 19, 1981 
until January 31, 2006.8 Once she joined the Supreme Court, 
Justices were no longer referred to as, “Mr. Justice,” and the 
more gender-inclusive word “Justice” was used. O’Connor was 
born in Texas in 1930. She was an expert horseback rider, and 
could even herd cattle. She graduated high school in two years, 
and entered Stanford University, at the age of 16. She graduated 
from Stanford Law in 1952, in just two years, as opposed to the 
usual three years. She graduated third in her law school class, 
behind her classmate, future Justice William Rehnquist.9

Despite her impressive credentials, O’Connor found it difficult 
to find employment as she was a female attorney. O’Connor 
even turned down a paid position as a legal secretary, and instead 
worked for free for the San Mateo County Attorney’s Office. 

She was eventually promoted as the deputy county attorney, 
then worked in Germany as an attorney. In 1957, she moved 
to Arizona, and eventually became the Assistant Attorney 
General of Arizona. In 1969, O’Connor was appointed to the 
Arizona State Senate, getting reelected twice, and serving as 
the first female majority leader in any state senate. She was later 
elected as a state judge, and subsequently, she was appointed to 
the Arizona Supreme Court of Appeals.10

When President Reagan nominated her for the Supreme Court, 
Justice O’Connor was unanimously confirmed by the Senate. 
O’Connor authored the majority opinion in Mississippi Univ for 
Women v. Hogan, a case involving gender discrimination, and 
she was the swing vote that reaffirmed Roe v. Wade in Planned 
Parenthood v. Casey. After her retirement, Justice O’Connor 
authored children’s books, based on her experiences of growing 
up on a ranch. She established icivics, a nonprofit that promotes 
civic education. In October 2018, Justice O’Connor published a 
letter stating that she had been diagnosed with Dementia, and 
would be retiring from public life.11

RUTH BADER GINSBURG
Ruth Bader Ginsburg was nominated to the Supreme Court by 
President Clinton. After a 96-3 Senate Confirmation, she was 
sworn in as the 107th Justice, and the second ever female Justice, 
on August 10, 1993. She served until September 18, 2020.12  
Ginsburg was born in Brooklyn, March 15, 1933, as Joan Ruth 
Bader (Does, “the Notorious JRBG” have the same ring as, “the 
Notorious RBG?” Yes!). She graduated from Cornell University 
in 1954 (and she was in the prestigious Alpha Epsilon Phi 
Sorority).13 She studied law at Harvard. During her first year 

SUPREME WOMEN
By: Judge Megan Goldish1

“In its 232-year history, there have 
been a total of 115 Supreme Court 
Justices, and all but seven have been 

white men.” 

in law school, Ginsburg’s husband, Martin, was diagnosed with 
cancer. Nonetheless, she continued to attend classes, raise her 
child, nurse her husband, and keep her husband up-to-date on 
any class he missed-- all while maintaining a position at the top 
of the class.14 Ginsburg was one of 9 females out of a 500-person 
class (per SIRI, that’s .5555%), and served as the first female 
member of the Harvard Law Review. Eventually, the Ginsburgs 
moved to New York City, and Ginsburg transferred to Columbia 
Law School, graduating first in her class.  Ginsburg was the 
first woman to be on two major law reviews: the Harvard Law 
Review and the Columbia Law Review.15

After graduating, Ginsburg faced gender-based discrimination, 
and anti- Semitism, and was unable to find a job, until a former 
professor assisted her in obtaining a federal clerkship.16 After 
her clerkship, she was offered jobs with salaries much lower than 
those of her male counterparts.17 One man who rejected her for 
employment was Learned Hand, who stated that he did not 
want a woman around because he cursed a lot.18 Further, when 
she and her husband moved to Oklahoma, she was offered a 
job at the Social Security Admin. Before her job began, she 
was demoted and her pay was decreased, as it was discovered 
that she was pregnant. Ginsburg moved to Sweden, where she 
wrote a book on Swedish Civil Procedure.19 She also taught 
law at Rutgers University, and this time around, she concealed 
her pregnancy.20 She then taught at Columbia Law, becoming 
its first female tenured professor. Ginsburg was the director of 
the Women’s Rights Project of the ACLU, and argued six cases 
(prevailing in five) regarding gender discrimination, in front of 
the Supreme Court. One case was Weinberger v. Wiesenfeld, 
where Wiesenfeld was denied survivor’s benefits.21 Ginsburg 
argued and won his case at the Supreme Court. She remained 
friends with Wiesenfeld, for the rest of her life, and even 
officiated Wiesenfeld’s son’s wedding.22

Ginsburg contributed to decisions such as US v. Virginia 
Military Institute, holding that qualified women could not 
be denied admission to VMI. She dissented in Ledbetter v. 
Goodyear, where a female was paid less than similarly qualified 
males.23 She worked with President Obama to pass the Ledbetter 
Fair Pay Act, which was the first piece of legislation signed 
by Obama.24 She contributed to the opinion in Obergefell v. 
Hodges, which ruled same-sex marriage legal in all 50 states.25 
Ginsburg was the first Justice to officiate a same-sex wedding 
when she married Michael Kaiser, the president of the Kennedy 
Center, to his husband, John Roberts, on August 31, 2013.26

Ginsburg and her husband Martin were married for 56 years. 
Martin was a talented chef, and often Ginsburg’s law clerks 
received a homemade cake from Martin on their birthdays.27 
Martin contributed to the best-selling book at the Supreme 
Court’s bookstore, a cookbook of recipes of the spouses of the 
Justices.28 Martin passed away in 2010. Ginsburg also enjoyed 
a longstanding friendship with her political opposite, Justice 
Antonin Scalia. Though they disagreed on matters of the law, 
they regularly dined together, and shared a passion for the 
opera.29 

Ginsburg and O’Connor noticed the Supremes’ robes were 
designed to be worn with a shirt and tie, and the two women 
started to wear jabots. Some of Ginsburg’s jabots carried special 
meaning. For example, she had a jabot with the Hebrew word 
“Tzedek,” which means, “righteous,” or, “justice, embroidered 
into the lace. She often wore a black jabot with gold embroidery 
when issuing a dissent, or wore a crocheted cream and yellow  
jabot for her majority opinions.30

Ginsburg exercised daily with a trainer. When she was 80 years 
old, and after a bout with cancer, she could complete 20 push-
ups, lift more than Justices Breyer and Kagan, and outshine 
Stephen Colbert in a televised workout session.31 Over her 
lifetime, she beat cancer five times. Ginsburg rarely missed oral 
arguments, even going to work during chemo, after breaking 
three ribs, and the day after her husband passed away. She 
missed one oral argument in 25 years, when she had a lung 
lobectomy. Her passionate dissents were legendary. In Shelby v. 
Holder, her dissent was so impassioned that she became a meme, 
and a law student created the “Notorious RBG” Tumblr page.32 
Justice Ginsburg has remarked that she and Biggie Smalls had 
a lot in common, as they were both raised in Brooklyn, and 
they both became household names in 1993.33 She inspired two 
successful movies: “On the Basis of Sex,” and, “RBG,” as well as 
a traveling museum exhibit.34 In 2015, during the State of the 
Union Address, she fell asleep. Ginsburg later said that she had 
just eaten an amazing lunch and had a couple glasses of wine.35 

Ginsberg died on Rosh Hashanah, on September 19, 2020. 
The Jewish tradition teaches that someone who dies on Rosh 
Hashanah is a “tzaddika,” a righteous and just woman.36 She 
was first woman to lie in state in the US Capital,37 guarded by 
120 of her former law clerks,38 and a military guard led by one 
of the first women Army Rangers.39
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SONIA SOTOMAYOR
Sonia Sotomayor was born on June 25, 1954, in New York City. 
President Obama nominated her to the Supreme Court, and 
after being confirmed in the Senate with a vote of 68–31, she 
took her seat on August 8, 2009, as the 111th Justice, and the 
first Latina Justice.40

Justice Sotomayor was diagnosed with Type 1 diabetes when 
she was seven years old, at a time when most diabetics were 
not expected to survive beyond the age of 50.41 She was drawn 
to Nancy Drew novels and wanted to be a detective. After 
she was told that being a diabetic meant she could not be a 
police officer, she hatched a new dream of becoming a lawyer 
and judge.42 Sotomayor decided to be involved in the justice 
system after watching an episode of Perry Mason. When a 
prosecutor on the program said he did not mind losing when 
a defendant turned out to be innocent, Sotomayor later said 
that, “…If that was the prosecutor’s job, then the guy who 

made the decision to dismiss the case was the judge. That was 
what I was going to be.”43

Sotomayor was the valedictorian of her high school class, and 
graduated summa cum laude from Princeton in 1976. She was 
also awarded the Pyne Prize, the highest academic award given 
to Princeton undergraduates. After graduating from Princeton, 
she went to Yale Law school. At Yale, she was an editor on 
the Yale Law Journal.44 She worked for the Manhattan District 
Attorney from 1979 to 1984, during which time she prosecuted 
many high-profile cases.45 She was nominated to the US District 
Court for the Southern District of New York by President Bush 
in 1991.46 There, she became known as the judge who “saved” 
major league baseball and ended the strike, with her decision 
in Silverman v. MLB.47 Sotomayor also authored a majority 
opinion in Castle Rock v. Carol Publishing, finding copyright 
infringement on material from the t.v. show, Seinfeld, thus 
creating a standard for applying the fair use doctrine.48 In 1997, 
President Clinton nominated her to the US Court of Appeals 

for the 2nd District, where she heard over 3000 cases and wrote 
approximately 380 majority opinions.49

On June 25, 2015, Sotomayor was among the majority in King 
v. Burwell, as one of six justices to uphold the 2010 Affordable 
Care Act. On June 26,2015 Sotomayor joined the majority in 
the Court’s decision in Obergefell v. Hodges, making same-
sex marriage legal in all 50 states.  Sotomayor has also written 
several children’s books.50

ELENA KAGAN
Elena Kagan was born April 28, 1960 in New York City,51 and 
appears destined to have become an attorney. For example, in a 
mock trial in eighth grade, she objected to a classmate’s rebuttal, 
because she had already rested her case. In her high school 
yearbook, she is pictured dressed in a robe and gavel alongside a 
quote from Justice Frankfurter.52 She graduated from Princeton 
University and earned a Masters from Worcester College of 
Oxford in England.53 She attended Harvard Law School and 
was the supervising editor of the Harvard Law Review. Kagan 
was a stellar student at Harvard, but, during her first semester 
at Harvard, Kagan received the worst grades of her law school 
career. Now before you get all Schadenfreude when you realize 
she was not always a straight- A student, her worst grades were 
one B and one B-. At Harvard. Where she ended up graduating. 
With honors. From Harvard.54 After graduation, from Harvard, 
by the way, Kagan clerked for Judge Mikva in the US Court 
of Appeals, and for Supreme Court Justice Thurgood Marshall. 
Justice Marshall nicknamed her, “Shorty.”55

Kagan taught law at the University of Chicago, until President 
Clinton appointed her as his associate counsel in 1991.56 Kagan 
soon achieved the role of Deputy Director of the Domestic Policy 
Council.57 Before he left office, Clinton nominated her to be a judge 
on the US Court of Appeals in DC, but she was not confirmed by 
the Senate.58 Kagan taught at Harvard Law, and became the Dean 
of Harvard Law School.59 Kagan was against the “Don’t Ask, Don’t 
Tell,” military policy in effect at the time, due to its discrimination 
against openly gay service members, and hence, barred the military 
from recruiting at the Law School.60 Kagan served as Dean until 
President Obama appointed her as the first female solicitor general.61 
In 2010, Obama nominated her to the Supreme Court. Kagan was 
confirmed in a 63-37 vote, and began serving as the 112th Justice on 
August 7, 2010. At the time, she was the youngest Justice, and the 
only sitting Justice with no prior judicial experience.62 For the first 
time, three female Justices were sitting on the Court.

Kagan is known to be a lover of classic literature, and reads 
Austen’s, “Pride and Prejudice” every year.63  She has been 
referred to as one of the most talented writers on the Court 
by the New York Times, the New Republic, and Slate. Kagan 
even cited Dr. Seuss’, “One Fish Two Fish, Red Fish, Blue 
Fish” in a dissent (as I said, above, a lover of classic literature). 
She is an avid fan of comic books and comic book action 
movies and wrote the majority opinion in Kimble v. Marvel 
Entertainment.64 Kagan made numerous Spiderman references 
throughout her opinion. If that didn’t make you want to hang 
out with her, she had a frozen yogurt machine installed in the 
SCOTUS Cafeteria.65 Kagan is rumored to be an excellent 
poker player, and her friends have advised not going to a poker 
night with Kagan, unless you are prepared to lose money.66

Kagan became friendly with her political opposite, Justice 
Scalia, who even took her on hunting trips.67  Kagan has 
described her upbringing as “a very strange Jewish upbringing.” 
While her mother was raised in an observant Jewish home, 
Kagan and her siblings were not as observant. Kagan has stated, 
“…we were the kind of Jews who kept a kosher home and then 
went out and ordered shrimp at the Chinese restaurant….My 
mother’s view was that everything depended on how good the 
rabbi was, and she would go from synagogue to synagogue to 
find a rabbi she liked.”68 Kagan advocated for herself to have a 
bat mitzvah after seeing many of the males at her synagogue 
get bar-mitzvahed, and her bat-mitzvah in 1973, was the first 
formal bat mitzvah at her synagogue.69

Kagan has joined with the majority for some historic decisions, 
including King v. Burwell, and Oberfefell v. Hodges.

AMY CONEY BARRETT
Amy Coney Barrett was a law professor at Notre Dame when 
President Trump nominated her to the US Court of Appeals 
for the Seventh Circuit in 2017. She served as a federal appeals 
judge for three years before being confirmed to the US Supreme 
Court, in October 2020.70 Born in Louisiana, Barrett was the 
oldest of seven children. Her father was an attorney, and her 
mother taught French. Barrett graduated magna cum laude from 
Rhodes College in Tennessee. Barrett and her husband have 
been married since 1999, and they have seven children.71

Barrett attended law school at Notre Dame, where she was the 
executive editor of the Notre Dame Law Review.72  Barrett 
graduated first in her class, and summa cum laude.73 She also 
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received Notre Dame’s Hoynes Prize, which is the law school’s 
highest honor.74 After law school, Barrett was a judicial clerk for 
a Federal DC Circuit Judge and then for Supreme Court Justice 
Antonin Scalia. In 2001, Barrett taught at George Washington 
University Law School. In 2002, she became a professor at 
Notre Dame, where she was known to be an expert on federal 
courts, constitutional law, and statutory interpretation. She was 
voted “Distinguished Professor of the Year,” three times.75

In May 2017, President Trump nominated Barrett to the 
Seventh Circuit. On September 26, 2020, Trump nominated 
Barrett to the Supreme Court to fill Justice Ginsburg’s seat. 
On October 22, 2020, the Senate Judiciary Committee voted 
unanimously (with the Democrats boycotting the vote) to 
advance Barrett’s nomination, and on October 26, 2020 the 
Senate confirmed her by a 52-48 vote.76 She became the 115th 

Justice when she was sworn in by Justice Clarence Thomas.77 
She is currently the youngest Justice on the bench.78 

Judge Goldish sits in the Domestic Violence Division in Cook County. 
She is a member of the Board of Directors of the WBAI. She would love 
to be hanging out with the five women of the SCOTUS, sitting in the 
SCOTUS cafeteria, eating Justice Kagan’s frozen Yogurt, wearing Justice 
O’Connor’s Jabot, talking Nancy Drew with Justice Sotomayor, talking 
Notre Dame Football with Justice Coney Barrett, and singing AEPHI 
songs with Justice Ginsburg.
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MEET THE INCOMING 2022-2023 WBAI 
PRESIDENT

Incoming WBAI President Lauren L. Witkowski is 
a Senior Trial Attorney with the Chicago Staff Legal 
Office of Zurich North America, where she focuses 
her practice in the area of Workers’ Compensation 
defense, representing companies and employers 
throughout the State of Illinois. 

At the Women’s Bar Association of Illinois’ 108th 
Installation Dinner on June 16, 2022, Lauren will 
be installed as President, along with the 2022-2023 
WBAI Officers and Directors. Lauren is very excited 
and honored to serve as the President of the WBAI 
and follow in the footsteps of the remarkable women 
who have paved the path since 1914 when the WBAI 
was founded. Her theme for the 2022-2023 bar year 
is Advocating for Advancement, and she plans to 
focus her efforts on advocating for women’s rights, 
specifically the fight for paid family leave in Illinois. 

Lauren hopes to inspire the WBAI Board of Directors 
and looks forward to fighting for legislative action, 
creating mentorship opportunities, and connecting 
members through networking, community 
involvement and CLE programming. Lauren pledges 
to continue the WBAI mission to promote and foster, 
advance and protect the interests and welfare of 
women and women lawyers.

Lauren earned her undergraduate degree at the 
University of Illinois Urbana-Champaign before 
obtaining her Juris Doctor from the University 
of Illinois Chicago Law School. Lauren and her 
husband Nick welcomed their daughter in August 
2020 amidst the pandemic, and they look forward 
to welcoming their second child this August. On 
behalf of the WBAI, Lauren thanks you for your 
continued support.

Annual
I N S T A L L A T I O N  D I N N E R  

SAVE THE DATE

2022 
CHICAGO HILTON 

16 
June 

A D V O C A T I N G  F O R  A D V A N C E M E N T  
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HONORING 

Tuesday, April 26, 2022 
5:00 p.m. - 7:30 p.m.

The Union League Club of Chicago, 65 W Jackson Blvd, Chicago

Tickets for sitting judges are complimentary. To reserve your ticket, please scan the QR code 

to RSVP by April 11, 2022. For questions or assistance with registering for the 2022 Judicial 

Reception, please contact the WBAI at wbai@wbaillinois.org or 312.341.8530.

EVENT DETAILS

Hon. Helaine L. Berger (Ret.)
Senior Mediator & Arbitrator - 

Family Law Division

Hon. Melissa A. Durkin
State of Illinois Circuit Court 

of Cook County - Law Division, 
Motion Section

Hon. Sara L. Ellis
United States District Court - 
Northern District of Illinois

Hon. Rossana Patricia 
Fernandez

State of Illinois Circuit Court of 
Cook County -  Domestic Relations 

Division

Hon. Thomas V. Lyons II
State of Illinois Circuit Court of 

Cook County - Law Division, Trial 
Section

Hon. Erica Reddick
State of Illinois Circuit Court of 
Cook County - Criminal Division

Hon. William Yu
State of Illinois Circuit Court of 

Cook County - Domestic Relations 
Division

JUDICIAL RECEPTION    2022

RSVP

MEMBER SPOTLIGHT
SOOBIN LEE
By: Marla Izbicky

Soobin Lee is an Associate Attorney 
at Wais, Vogelstein, Forman, Koch 
& Norman LLC. She concentrates 
her practice on medical malpractice 
and wrongful death litigation. 

Lee received her bachelor’s from 
the University of Illinois Urbana-
Champaign in political science and 

graduated from DePaul College of Law in 2019. In between her 
undergraduate and law school careers, Soobin became a United 
States citizen and interned for Congressman Bill Foster in the 
United States House of Representatives, researching public and 
private healthcare issues. Lee is fluent in Korean. She serves 
as co-chair of the Women’s Bar Association of Illinois’ Young 
Lawyers Committee and is an active member of the Diversity & 
Inclusion Committee. 

Soobin lives in Wicker Park with her fiancé, T.J., an attorney at 
Swanson, Martin & Bell, LLP, and their goldendoodle, Roy. 

ABOUT ME
When Soobin was 8 years old, she immigrated to the United 
States, St. Charles, Illinois, with her family from Seoul, 
South Korea. As her father is a Taekwondo master and taught 
Taekwondo for a living, she naturally became a fourth-degree 
black belt under her father’s tutelage. From middle school 
through college, Soobin helped her father in the gym teaching 
classes, assisting with business administration, and client 
communications. Through Taekwondo, she practices self-
defense, nunchucks, sparring, and kumdo. 

WHY DID YOU JOIN THE WBAI? 
“During my second year at DePaul, I clerked for Whitney Siehl 
(Second Vice President, WBAI). Whitney was always such a great 
mentor at work and strongly encouraged me to join. She took 
me to my first Women’s Bar event at Gold Plaited, where I met 
the most amazing, intelligent, and supportive group of women. I 
immediately felt welcome.”
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WHAT ARE SOME CHALLENGES 
YOU’VE FACED AS AN IMMIGRANT? 
“I am a proud Korean-American, and a proud immigrant – but 
my experience did not come without adversity. Some of the most 
challenging aspects of immigrating to the United States were the 
lack of connection I felt to the community around us, and the 
discrimination I often faced. 

When my family first immigrated, we had no one to rely on but 
each other. Not only did we not speak English, but culturally, 
everything was new to us. We settled in St. Charles, Illinois, 
an area with very few Korean people. Most people’s awareness 
of South Korea was limited to its proximity to North Korea, 
North Korea’s Kim Jong-il, and a general familiarity with the 

I arrived in Chicago O’Hare airport on a bitter cold January day 
in 2008. Almost 14 years to the day, on an equally freezing cold 
day, I sat in the Federal Courthouse waiting to be sworn in as a US 
Citizen at my Naturalization Ceremony. 

Martin Luther King once said, “You don’t have to see the whole 
staircase to take the first step,” and there are no words more fitting 
to describe my decision to leave everyone and everything I knew 
and take a chance on “The American Dream”.  Because of ongoing 
COVID-19 restrictions I was not allowed to bring anyone with 
me to my swearing in ceremony which was, in some ways, ironic. I 
arrived here pretty much alone and here I sat alone again all these 
years later, about to take my Oath to become a US Citizen. I was 
a little sad that I couldn’t share this special moment with anyone, 
particularly my American born daughters, but in some ways, it was 
also lovely to sit there alone and reflect on what has certainly been 
an incredibly kind but also sometimes difficult journey.

When I arrived in Chicago, I was a 30-year-old Lawyer, with no job, 
no home and I knew only a handful of people. I am still not too sure 
what I was searching for when I left Ireland that January. Looking back, 
it was clearly a ‘finding myself moment’ that I didn’t fully realize I was 
embarking on. It was incredibly hard to leave a great family and a core of 
supportive friends, and I was really scared, but something in the back of 
my heart told me the long difficult goodbyes would be worth it. 

The night before I left my parents’ home, a friend came to visit. As 
we hugged goodbye at the door, she handed me a business card. It 
was a lawyer she had met when she tended bar in an Irish Pub on 
the Northwest side of Chicago. She said, “take it, you never know 
when you might need it”. I called that lawyer a few weeks into my trip. 
Of course, we lawyers know how to screen our calls well, so I didn’t 
get through to him that day. I left a voicemail saying who I was, and 
I asked for a call back. Surprisingly he called back! We talked for a 
while, and he admitted that he didn’t really know if he could help 
me – but he really liked my accent and he wanted to hear more so 
he invited me to meet for coffee. We had coffee and I left with a job. 

After that - there was the small little hiccup of the fact that I was 
now an Irish lawyer not qualified to practice law in America. I had to 

fix that. I set about a difficult road of having my Irish qualifications, 
my Irish law degree, and my years of practice there, recognized here. 
It was tedious and frustrating and as I was providing test results 
from High School to the Illinois Board of Admissions, there was 
many a time that I wanted to just give up and go home. I could slip 
back into my life there with no one questioning if my law degree was 
up to par. But I persisted, and after a long, grueling eighteen months 
of form filling and document gathering – I got the call, “we accept 
it - now go take the bar exam.”  

Taking the bar exam as a 33-year-old, already qualified lawyer was 
not fun. I was certainly one of the oldest in the room. It was hard. 
I was very lost in many of the basic things that kids beside me had 
been taught in high school. I asked my American classmates to give 
me basic civic lessons so I could understand what these teachers were 
talking about. But I kept my head down and got on with it. Did I 
enjoy it - no – but by April 2011, I was Attorney at Law. Those days, 
coupled with a savage feeling of loneliness for home - were some of 
the hardest days I’ve had here, but finally being done and being able 
to get back to what I loved doing, was totally worth it. 

The years in law have been kind to me. I have met incredibly 
supportive mentors, colleagues, and friends throughout my time. I 
stayed with that lawyer from that business card for nearly 9 years. 
We did great things together and I will always be grateful to him for 
giving me a chance and that he liked my accent! I’ve moved on since 

MUSINGS OF AN IMMIGRANT - TURNED 
US CITIZEN
By: Caroleann Gallagher

existence of East Asian countries. They would often assume we 
spoke ‘Asian.’ 

Discrimination was – and is – a common occurrence. An ESL 
(English as a Second Language) teacher once asked me if I ate 
dogs. Classmates would joke that I was a North Korean spy and 
say that I had a bomb in my backpack. Co-workers called me 
‘chink’ at my retail job. Once, during a Fourth of July celebration, 
someone looked at me and yelled ‘banzai,’ decidedly both racist 
and not Korean. I cannot count the number of times I have gotten 
the ‘go back to your country’ line. 

Last year, when Asian hate crimes were at their peak, a man 
outside my apartment yelled, ‘are you a f****** Asian?!’. I yelled 
back, ‘yes!’. It was a relatively tame act of defiance, but one that 
represented, for me, someone who has cried and agonized over 
and ignored those comments all their life, it was a moment of 
profound strength. I was embarrassed for him, and not the least 
bit ashamed of myself or my heritage. 

WHAT ARE SOME OF YOUR LONG-
TERM GOALS? 
“In addition to growing my practice and continuing to advocate 
for medical malpractice patients, I would like to work towards 
advancing diversity in the legal field and creating an inclusive 
environment for Asian-Americans. Despite the fact that the 
number of Asian-American attorneys has grown in the United 
States, Asian-American representation in leadership roles at 
law firms, in government, and legal academia is noticeably low, 
especially when it comes to Asian-American women. I hope to 
both become a visible Asian-American leader in the law myself 
and empower other Asian-American women to do the same. 

Regarding the other side of the law, I am keenly aware of a 
generally-held distrust towards the legal system held by many 
Korean-Americans. I want to change that. Together with being a 
good advocate for my clients, educating Korean-Americans about 
civil litigation and the options it presents them would go a long 
way towards building trust and empowering plaintiffs.”

Marla Izbicky is a Director of the WBAI and editor of the WBAI 
Newsletter. She is an attorney at HMB Legal Counsel where she 
concentrates her practice on transactions and general corporate 
matters, with a specialty in data privacy.
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then and am now a Partner at a personal injury law firm specializing 
in construction accidents, truck accidents, nursing home abuse and 
neglect, medical malpractice, and workers compensation. 

As well as trying to get my qualifications recognized I also faced 
the difficult and long immigration path of seeking my permanent 
residence in this country. Much like the scrutiny of my education, 
separate and apart I was being scrutinized as to what I could bring to 
this country from an immigration point of view.  Over the course of 14 
years, I have held four different visas and lately a green card, sponsored 
by my then employer. It was a long, expensive road with no certainty 
ever. The path to citizenship is broken. It is archaic and it is tedious, 
and it is not for the faint of heart. You are always at the mercy of some 
random immigration officer who will ultimately decide your future. 
Their discretion is immense and even though on paper all looked like 
it would be fine, you just never know. It is strange and unsettling being 
the mother of US Citizens but you yourself are not recognized. Much 
like in the law, the process was kind to me. It is not so for many others. 
It is still quite hard to believe I am a full-fledged citizen now despite 
all the twists and turns in the road.  

One of the earliest and best things I ever did was join the Women’s 
Bar Association of Illinois. The organization and its members 
are truly some of the most brilliant, gifted, and talented people I 
have ever met. From day one – I was welcomed with open arms 
and welcoming smiles. One of the proudest moments of my career 
so far was being invited by one of the Women’s Bar Association 

Board Members to run for a Director Position in 2021 – which I 
am humbled to say I succeeded in getting. I now co-chair several 
committees for the Women’s Bar, including the Mentor/Mentee 
Committee, The Judicial Evaluation Committee, Legally Moms, 
and The Judicial Reception Committee. I have met some amazing 
friends while engaged in this organization and I no longer feel like 
my core friends are in Ireland – they are also now here. 

As I sat waiting for the Judge to swear us in and read over the Oath, 
I’ve probably never felt prouder. I’m now married to my Irish born 
Husband - Patrick (another Northwest Irish Pub story!) and we 
have two beautiful and lovely little girls, Ava, and Ana. In them - 
I truly know I have found my “American Dream”.  If there is any 
message in my story, it is this - follow your heart, work hard, be brave 
and don’t be afraid to take steps that you don’t always know where 
they will lead. I am honored to be among you. 

Caroleann Gallagher is an Irish born attorney now qualified in Illinois. 
She is a partner at Coogan Gallagher and concentrates her practice in 
personal injury litigation with particular emphasis on medical malpractice, 
nursing home abuse and neglect, trucking and construction accidents and 
all aspects of workplace injuries.  Coogan Gallagher has offices in Park 
Ridge, Illinois and satellite offices in Palos Hills, Illinois. Caroleann can be 
contacted at cgallagher@dwyercoogan.com and at 312-543-4642.

Caroleann Gallagher
Congratulations to Caroleann 
Gallagher on becoming a U.S. 
citizen. Caroleann is a partner 
at Coogan Gallagher, serves as 
a WBAI director and co-chairs 
several WBAI committees.

Hayley Graham
Congratulations to Hayley 
Graham on opening her own 
practice, The Law Office of 
Hayley K. Graham, LLC. She 
represents individuals in workers’ 
compensation, personal injury 
and Social Security disability 
claims. She is a WBAI director, 
Judicial Reception co-chair, and 
Mentorship Committee co-chair. 

Katie Twardack
Congratulations to Katie 
Twardack of Tomaski Kotin 
Kasserman, LLC for her work in 
helping to secure a $1,350,000 
settlement for a woman who 
was struck after two vehicles 
collided. She is a WBAI director 
and co-chairs several WBAI 
committees.

MEMBERS IN THE NEWS 

Katherine L. Conway 
Congratulations to Katherine L. 
Conway of Power Rogers, LLC 
for her work in helping to secure 
an $8.05 million jury verdict for 
the family of a woman who died 
from an undiagnosed MRSA 
infection. She is a past WBAI 
President and is active in several 
WBAI committees.

Judge Megan Goldish
Congratulations to Judge 
Megan Goldish on being named 
an Advocate for Diversity 
by the Diversity Scholarship 
Foundation. She is a WBAI 
director and co-chairs several 
WBAI committees.



WBAI NEWSLETTER

34 WINTER 2022

WBAI NEWSLETTER

35WINTER 2022

The WBAI panel presentation of “Ever 
Consider Becoming a Judge?” was a tremendous 
hit with the 70+ men and women attendees as 
well as the esteemed panel and moderator. The 
event, sponsored by Schiller DuCanto & Fleck, 
provided detailed insights on becoming a judge. 

Lasting a solid 90 minutes beyond the published end-time, Hon. 

Debra Walker, Hon. Nichole Patton, Hon. Tom Sianis, and 
the moderator, Hon. Megan Goldish, generously shared their 
experiences and their paths to the bench.  Some of their guidance 
included:

• Become involved in the legal community and community 
organizations. Start this process years before you want to 
become a judge.

• Make sure your family is supportive. There is a sizeable time 
commitment but also the potential for unfavorable media 
mentions, both of which can impact your family.

• Build a good team that includes an election attorney and a 
campaign manager.

• Your reputation and experience are critical.

• Talk with judges and get advice.

A sincere thank you to the panel for their generous time, to Cristin 
Duffy for putting the panel together, to Adam Zeblen for securing 
our venue, to our event sponsor Schiller DuCanto & Fleck, and to 
our moderator, Judge Megan Goldish.  

Annika Mitchell is the founder of Mitchell Law Firm, an 
intentionally small law f irm focused on estate planning and probate 
matters.  She is a member of the WBAI and serves on the Newsletter 
Committee.  Annika lives in Lincoln Square with her two kiddos and 
an abundance of rescue animals.

Illinois Supreme Court Commission on 
Professionalism Executive Director Jayne 
R. Reardon has announced her retirement 
and will be stepping down in April 2022. 
Ms. Reardon joined the Commission as 
Deputy Director in 2006 and was appointed 
Executive Director in 2009.  

Under her leadership, the Commission has served as a model 
for the development and facilitation of interactive and 
engaging CLE courses, and a resource for CLE providers in 
designing high-quality programming. In 2021, Ms. Reardon 
was responsible for the accreditation and approval of more than 
7,100 PR CLE courses. 

During her tenure, Ms. Reardon developed the Commission’s 
successful statewide lawyer mentoring program, which is one 
of the only programs in the county that embeds the principles 
of professionalism into a traditional mentoring curriculum. 
Since its creation in 2011, the program has reached thousands 
of Illinois lawyers participating through over 100 legal 
organizations across Illinois. 

Ms. Reardon brought innovation to Illinois lawyers through 
the Commission’s annual The Future Is Now: Legal Services 

conference. Launched in 2016, the conference was one of the first 
in the state to explore future law, or trends that are impacting the 
trajectory of the legal profession. In 2021, the conference attracted 
almost 700 attendees from across the nation and even drew 
international attendees.  

Under her leadership, the Commission began coordinating 
Jumpstart, a law school preparatory program for traditionally 
underrepresented law students now offered by nearly all Illinois law 
schools. She also led a study and recommendation for mandated PR 
CLE in diversity and inclusion and mental health and substance 
abuse, which was adopted by the Illinois Supreme Court. 

The WBAI wishes to express its gratitude to Ms. Reardon for 
her outstanding service elevating civility and professionalism in 
the Illinois legal and judicial systems. Congratulations on your 
retirement, Jayne!

Marla Izbicky is a Director of the WBAI and editor of the WBAI 
Newsletter. She is an attorney at HMB Legal Counsel where she 
concentrates her practice on transactions and general corporate 
matters, with a specialty in data privacy.

JAYNE REARDON RETIREMENT
By: Marla Izbicky

EVER CONSIDER BECOMING A JUDGE?
By: Annika Mitchell

ILLINOIS SUPREME COURT COMMISSION 
ON PROFESSIONALISM
ANNUAL CONFERENCE APRIL 21, 2022  

The Illinois Supreme Court Commission on Professionalism 
will host its annual conference “The Future is Now” on April 21, 
2022. This year’s event will focus on “Delivering Value for Today’s 
Legal Consumer.” Included are talks on the value imperative, 
how to measure value, the value of diversity, and innovative ways 

attorneys are delivering value in their practices. 

Here is a link to the press release: https://www.2civility.
org/registrat ion-is-open-for-the-future-is-now-legal-
services-2022/. CLE is available.
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STRUT YOUR MUTT
PROFESSIONALS AND POOCHES MEET AND MINGLE
By: Soobin Lee

This fall has been paws-
itively incredible for WBAI 
– and our furry friends! 
On October 7, 2021, the 
Women’s Bar Association 
of Illinois hosted its second 
Strut Your Mutt event at 
Skinner Bar Park in the 
West Loop. 

Our members’ pups said ‘bone appetit!’ to delicious 
treats from Okidoki and enjoyed a spirited awards 
ceremony with prizes donated by Paradise 4 Paws and 
Every Single Day Dog Training. Singewald Law Firm 
was kind enough to throw us a bone and sponsor the 
event. Almost thirty attendees showed up to network 
with our wonderful community of legal professionals 
and their attorneys at paw. 

The co-chairs of the Young Lawyer’s Committee, Soobin 
Lee, Genevieve Niemann, and Nancy Duenez, would 
like to thank all the Women’s Bar Association members, 
attendees, and their four-legged friends for making this 
Strut Your Mutt event even better than the last!

Soobin Lee, the Co-Chair of the Young Lawyers Committee, 
is an Associate Attorney at Wais, Vogelstein, Forman & 
Offutt, LLC. She represents victims of medical malpractice, 
with an emphasis on birth injury cases. Soobin is fluent 
in both English and Korean. She lives in the Wicker Park 
neighborhood of Chicago with her Goldendoodle, Roy.
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The Top Women Lawyers In Leadership Award 
emphasizes the accomplishments and diverse 
backgrounds of women who are making major 
professional contributions through their service 
in a leadership role. Candidates include elite 

women lawyers who have created growth in a given field and 
shown future potential or gone beyond traditional mentoring 
to create new pathways. Nominees should be leading women 
lawyers in academia, business, entrepreneurship, general counsels, 
public office, trade, labor, journalism, or the community.

The Women’s Bar Association of Illinois (WBAI) presented 
its 2021 Top Women Lawyers In Leadership Awards at a 
Virtual Reception on December 9, 2021. The WBAI Board 
congratulated the awardees at a private networking reception 
on December 7, 2021. 

2021 TOP WOMEN LAWYERS IN 
LEADERSHIP HONOREES

Sandra Yamate, CEO of the Institute 
for Inclusion in the Legal Profession 
- Sandra S. Yamate is the CEO of the 
Institute for Inclusion in the Legal 
Profession. She spent the preceding ten 
years as the Director of the American 
Bar Association’s Commission on 

Racial and Ethnic Diversity in the Profession. She was the first 
Executive Director of the Chicago Committee on Minorities 
in Large Law Firms. Prior to that, Sandra was a litigator in 
Chicago for ten years.  

Zelda B. Harris, Dean of Loyola 
University School of Law - Zelda 
B. Harris is interim dean of the 
Loyola University School of Law. She 
previously served as associate dean 
of academic affairs, a role to which 
she was appointed in January 2018. 

In this role, she led, supervised, and managed the law school 
curriculum for JD and other graduate programs, and developed 
courses, academic policies, and other curricular programming. 

In addition, she recruited professional adjunct faculty to teach 
upper-level courses.  

Sarah Toney, The Toney Law Firm, 
LLC - Sarah Toney has been proudly 
serving clients throughout the 
Chicagoland area for years. She has 
extensive experience handling nearly 
every type of criminal offense, ranging 
from first-time DUI offenses to major 

felonies. Backed by years of legal knowledge and first-hand 
trial experience, she has easily become a standout attorney in 
her field.

Megan Lopp Mathias, Founding 
Partner Lopp Mathias Law - Megan 
Mathias is a fierce advocate and 
compassionate defender of the rights 
of entrepreneurs, women, children, and 
BIPOC. After 14 years lawyering for 
mid to large size law firms, becoming a 

Partner, and winning over $70 million in commercial and family 
law cases, she decided to create her own firm, Lopp Mathias 
Law, driven by her values, her standards, and her integrity. To 
that end, Megan created an innovative and fast-growing firm of 
like-minded attorneys.

Christina (Tina) L. Martini, Partner and 
Global Head, Trademark Prosecution 
& Controversy Practice at McDermott 
Will & Emery - As Global Head of 
McDermott’s Trademark Prosecution 
and Controversy Practice, Christina 
(Tina) L. Martini focuses her practice 

on domestic and international trademark and copyright law, as 
well as domain name, Internet, social media, advertising, unfair 
competition and entertainment law.  Tina has extensive experience 
in counseling, prosecution, enforcement, due diligence and 
licensing matters. She successfully assists clients in protecting their 
intellectual property rights through litigation and other means, 
including the courts and uniform dispute resolution procedures.

TOP WOMEN LAWYERS IN LEADERSHIP
By: Lauren L. Witkowski

Proudly congratulates Zelda B. Harris,  
interim dean, for being named one of WBAI’s  

Top Women Lawyers in Leadership

LOYOLA UNIVERSITY  
CHICAGO SCHOOL OF LAW 
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Kristi S. Nolley, Partner at BatesCarey 
LLP - Kristi S. Nolley is a member of the 
management committee at BatesCarey 
LLP where she serves as coverage 
and litigation counsel to domestic 
and international insurers in matters 
pertaining to various forms of professional 

liability coverage, including D&O, E&O, Healthcare, and EPL 
coverage. Kristi has served as counsel with respect to complex 
insurance claims such as securities fraud class action lawsuits, 
derivative actions, regulatory investigations and proceedings, 
employment-related litigation, and products liability class actions. 
Kristi also handles a wide range of managed care and healthcare 
matters involving GL, D&O, E&O, EPL, Fiduciary and Cyber 
exposures arising from healthcare providers and facilities.

Honorable Shelley Sutker-Dermer, 
Presiding Judge of the Second Municipal 
District of Cook County - Shelley 
Sutker-Dermer is a judge of the Cook 
County Circuit Court in Illinois. She 
assumed office in 1995.

Lauren is a Senior Trial Attorney with the Chicago Staff Legal Office of 
Zurich North America. Lauren focuses her practice in the area of Workers’ 
Compensation defense representing companies and employers throughout 
the State of Illinois. Lauren is the First Vice President of the WBAI and 
looks forward to Advocating for Advancement during her Presidency in 
2022 - 2023.

MENTOR/MENTEE COMMITTEE HOSTS 
KICK OFF EVENT
By: Hayley K. Graham

The WBAI Mentor/Mentee Committee started 
the bar year with a mixer for its members on 
December 14, 2021.

Mentors and mentees had the opportunity to 
meet each other and mingle over wine and cheese. Clifford Law 
Offices donated its space for the event. 

WBAI members, who join the committee, are paired up as mentors 
or mentees, depending on their years of experience and preference. 
Pairs are made based on practice area and common interests. 

Participants meet throughout the year one-on-one and attend 
WBAI events. They also have the option to follow the Illinois 

2Civility mentorship platform to earn CLE credit. 

The Mentor/Mentee Committee is co-chaired by WBAI Directors 
Stephanie Cueman, of ZS Associates; Caroleann Gallagher, of 
Dwyer & Coogan; Hayley Graham, of The Law Office of Hayley 
K. Graham; as well as Andrea Ramirez, of Taxman Pollock Murray 
& Bekkerman.S

Hayley K. Graham is the Principal of the Law Office of Hayley 
K. Graham, LLC, where she represents individuals in workers’ 
compensation, personal injury and Social Security disability claims.
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MEET SHARON EISEMAN, FOUNDER 
OF THE WBAI WILPOWER POLITICAL 
ACTION COMMITTEE
By: Taylor Matichak

The Women’s Bar Association of Illinois was 
founded in 1914 with a mission to promote the 
interests and welfare of women lawyers and to aid 
in the enactment of legislation for the common 
good and in the administration of justice. From 

early on in her career, Sharon Eiseman, WBAI member and 
former President (1999-2000), has proven to be the embodiment 
of this mission, presenting a strong voice in favor of equal rights 
and women’s empowerment.  

Starting off her career as a high school English teacher, Sharon 
decided to pursue law school with the goal of making a “bigger 
difference” in her community. As a mother of two girls, she attended 
DePaul Law School. She would give her daughters quarters for 
the vending machines, and they would ride the elevators at school 
while she was in class. In 1978, Sharon was admitted to practice 
law. Today, Sharon is still practicing law and currently works as 
the Bureau Chief of Land Acquisition at the Illinois Attorney 
General’s Office. 

Sharon has been a pioneer for gender equality throughout the 
entirety of her career. Never afraid of the uncomfortable topics, 
to stumble and even fall, Sharon is not one to back down from 
something she believes in. As WBAI President, Sharon started 
Women Everywhere, a nonprofit driven by the volunteer efforts 
and goodwill of attorneys, judges, and bar leaders, dedicated to 
creating opportunities for women and children in need through 
education and community service. When Sharon and other 
women attorneys felt undervalued by their male counterparts and 
shared frustrations about the advancement of women in law and 
government, they considered organizing a one-day boycott where 
female lawyers would not show up to work. Instead of leaving 
the workforce, they ultimately decided to become more involved 
and be “women everywhere” – hence, the organization – Women 
Everywhere – was born.

Every spring, Women Everywhere hosts its annual Education Day. 
Over 300 high school girls are invited to tour various state and 

federal courthouses and meet with participating judges, attorneys, 
and other courthouse personnel. The young women are introduced 
to our justice system while they observe trials and learn about 
various career opportunities in the legal system. Following the 
courthouse visits, the students are guests at a Women Everywhere 
luncheon, where they have an opportunity to informally converse 
one-on-one with lawyers and judges. The Education Day program 
concludes with a prominent, accomplished, and dynamic guest 
speaker who delivers a message of inspiration and encouragement 
to the students before they depart. If you have questions or would 
like to get involved with Education Day, please contact Rachel 
Toft or Laurie Smigielski at education@wechicago.org. 

In addition to Education Day, groups of Women Everywhere 
volunteers, including judges, attorneys, and friends of the legal 
community, donate their time and talents to aid and support 
dozens of Chicagoland agencies which provide social services 
to women and children facing challenges. Activities may include 
direct service tasks such as painting, building, gardening, or 
cleaning. If requested, educational seminars are offered on other 
topics, such as interviewing skills, job training, expungements, or 
housing help. If you have questions or would like to get involved 
with Community Service Projects, please contact Women 
Everywhere at service@wechicago.org. 

Since its founding in 1999, Women Everywhere has enhanced 
the lives of thousands of young women through scholarships, 
activities and programs aimed at instruction, tangible assistance, 
and inspiration. More than thirty community organizations have 
benefited from the work of hundreds of volunteers committed to 
the Women Everywhere mission. 

As WBAI President, Sharon also founded WILpower – a 
political action committee (“PAC”) standing for “Women in Law 
Power” – as a means of supporting the legislation goals of women 
attorneys and the legal profession. Last year, the WBAI reactivated 
WILpower in our efforts to make Illinois the 9th state to pass 
parental leave legislation, which is crucial in ensuring women 

stay in the workforce and achieve 
parity with their male counterparts. 
We hired a lobbyist to give us a seat 
at the table not only in Springfield but 
also at the federal level in Washington 
D.C., for President Biden’s Build Back 
Better agenda. On March 22, 2022, 
WILpower PAC will meet with elected 
officials in Springfield and advocate for 
the passage of a comprehensive paid 
family leave program.

In January, WBAI along with the 
ERA coalition and other equity-based 
organizations filed an amicus brief in 
support of publication of the Equal 
Rights Amendment (“ERA”) as the 
28th Amendment to the United States 
Constitution. The ERA would provide 
a fundamental legal remedy against sex 
discrimination by guaranteeing that 
constitutional rights may not be denied 
or abridged on account of sex. For the 
first time, sex would be considered a 
suspect classification, as race, religion, 
and national origin currently are. 
Governmental actions that treat males 
or females differently as a class would be 
subject to strict scrutiny and would have 
to meet the highest level of justification – 
a necessary relation to a compelling state 
interest – to be upheld as constitutional. 

Sharon Eiseman has participated in the 
development of key legislative initiatives 
and litigation protecting women’s rights in Illinois. It is because of 
people like Sharon that our efforts continue today. Her leadership 
and contributions are reflected in the professional honors she has 
received and the numerous organizations she remains actively 
involved in. “When I do decide to retire,” Sharon says, “I’d like to 
do some work in immigration.” She is truly an icon, inspiration, and 
a trailblazer for equality. She is a shining role model – a testament 
to working hard and fighting for what’s right. 

 

Taylor R. Matichak is a trial attorney at The Law Offices of Parente 
& Norem, P.C., where she represents individuals injured on the job in 
workers’ compensation and personal injury claims.
As a member of the WBAI, Taylor is currently an Editor of the 
Newsletter Committee. The past year, Taylor served on committees for the 
Golf Outing, Annual Dinner, and Judicial Reception. She also actively 
participates in the Mentor/Mentee Program. In her free time, Taylor 
enjoys dance, golf, and spending time with friends and family. 
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