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ABOUT WBAI
The Women’s Bar Association of Illinois, one of the oldest and largest bar associations in the country, was established
in 1914 by nine women lawyers practicing in Chicago. It was founded to promote the interests and welfare of
women lawyers and to aid in the enactment of legislation for the common good and the administration of justice.
Its activities are divided between advancing controversial social and political issues on behalf of women and the
practical need to help its members gain employment. The WBAI was one of the first minority bar associations to
extend membership to males, who are valued members.

MEET THE EDITORS
Marla Izbicky is a Director of the WBAI and editor of the WBAI Newsletter. She is an associate at HMB Legal Counsel where
she concentrates her practice on transactions and general corporate matters, with a specialty in data privacy.

Annika Mitchell is the founder of Mitchell Law Firm, an intentionally small law firm focused on estate planning and probate
matters. She is a member of the WBAI and serves on the Newsletter Committee. Annika lives in Lincoln Square with her two
kiddos and an abundance of rescue animals.

Taylor Matichak focuses her practice exclusively on representing individuals injured on the job. Taylor earned her J.D. at The John
Marshall Law School, graduating with honors certificates in both trial advocacy and alternative means of dispute resolution.

Tracey L. Schroeder is an attorney and marketing and communications professional. She is an experienced writer and newsletter
contributor and is a member of the WBAI. She previously served on the WBAI Judicial Reception committee and currently cochairs the Newsletter Committee, the Annual Golf Outing Committee and the Annual Dinner Committee.

Lauren Witkowski is a Senior Trial Attorney in the Chicago Staff Legal Office of Zurich North America. Lauren is an experienced
attorney specializing in the defense of workers’ compensation matters in the State of Illinois.

FALL 2021

3

WBAI NEWSLETTER

PRESIDENT’S MESSAGE
LIFTING WHILE CLIMBING

From our inception in 1914, the Women’s Bar
Association of Illinois has been on the forefront of
the fight for women’s equality. We were instrumental
in passing the 19th Amendment granting women the
right to vote 101 years ago, and we’ve been relentless
ever since. This bar year is no exception.
We joined forces with 28 women bar associations
across the country to write an amicus brief on Dobbs
v. Jackson Women’s Health Organization, where the
U.S. Supreme Court has the occasion to overturn
Roe v. Wade and Casey v. Planned Parenthood. Our
brief argues strongly that the Mississippi 15-week
abortion ban is unconstitutional and should be
struck down by Roe and Casey, and that stare decisis
and reliance dictate this result. The Supreme Court
set oral argument on December 1. We partnered
with the Appellate Lawyers Association to present a
panel called The Supreme Court and the Future of
Abortion on November 16, to explain the issues and
how we can advocate on the appellate level.
We also have our sights on paid family leave. We
are committed to Illinois becoming the ninth state
to pass parental leave legislation, which is crucial in
ensuring women stay in the workforce and achieve
parity with their male counterparts. We reactivated
WILpower—a political action committee standing
for “Women in Law Power”—to hire a lobbyist to give
us a seat at the table not only in Springfield but on
the federal level in Washington, D.C., for President
Biden’s Build Back Better agenda.
To advance this important issue we are presenting a
panel of legislators, business owners and advocates
like U.S. Representative Jan Schakowsky and Dentons
Managing Partner Leah Bruno on December 15.
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“From our inception in 1914,
the Women’s Bar Association
of Illinois has been on the
forefront of the fight for women’s
equality. We were instrumental
in passing the 19th Amendment
granting women the right to vote
101 years ago, and we’ve been
relentless ever since. This bar year
is no exception.”

We are also excited to announce the new class of Top Women
Lawyers in Leadership in an online reception on December 9. We
created the award in recognition that while women have made
strides in leadership roles like making partner, numbers remain
stagnant and do not reflect the proportion of women practicing
law. Over the years we interviewed these women leaders to ask
why that is. They all articulated one vital principle: flexibility.
Flexibility at home in the form of supportive partners so they can
be at work when they need to be, and flexibility at work in the
form of understanding superiors, so they can be at home when
they need to be.
We call on superiors to provide that flexibility at work. Before
COVID, it might derail a woman from the partnership track to
ask for a flexible work schedule, like working from home parttime. This past year has shown us that even in litigation, we
can be productive from home. We ask the decision makers to
consider retaining flexible work from home policies even after
COVID is over.
On behalf of the Board of Directors, thank you for your continued
membership and support of our organization. Our strong, exciting
start to the bar year is only gaining momentum. How can you be
a part of it?
With gratitude,

Lauren N. Tuckey
Lauren N. Tuckey
WBAI President 2021-2022

View all of the dignitary letters at www.wbaillinois.org/presidents-message
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EDITOR’S COLUMN
WELCOME BACK WBAI
By: Lauren Witkowski
Welcome back WBAI! It is so wonderful to see everyone again... both in person and
virtually. This year feels like a fresh start coming off of an all virtual year and the WBAI
Board of Directors is excited and ready to hit the ground running. We have started this
year with in person events both indoors (for those comfortable) and outdoors. We are
exploring new avenues to connect with our members both old and new during this
continuing pandemic.
The WBAI Board of Directors is working diligently on our mission to promote, foster
and advance women. We have dug deep into our history and are proud to sign on to
the Women Lawyers on Guard amicus brief in the Dobbs v. Jackson Women’s Health
Organization case. The WBAI is the oldest women’s bar association that has signed
on and we are proud to be leaders in the fight for women across the nation.
This year we encourage and challenge you to get involved by coming to an event,
joining a committee or writing an article for our newsletter (just to name a few of the many opportunities available in the WBAI). We
encourage you to share your exciting news with us or let us help you promote your career. Most importantly, we encourage you to join us
in our advancement of women’s rights. We hope to see you soon!
Lauren Witkowski is a Senior Trial Attorney in the Chicago Staff Legal Office of Zurich North America. Lauren is an experienced attorney specializing in the
defense of workers’ compensation matters in the State of Illinois.
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THE WBAI 107TH
ANNUAL DINNER

CRUISING INTO FUN IN 2021
By: Tracey L. Schroeder
The WBAI celebrated its 107th Annual Installation Dinner on August
26, 2021 aboard the luxury private yacht the Anita Dee. President Lauren
Tuckey of Bates Carey LLP and the 2021-2022 Officers and Directors
were celebrated with hundreds of lawyers, judges, and members of the
legal community in attendance.
It was a gorgeous evening on the water and attendees enjoyed watching
the sunset over the stunning Chicago skyline while singing along to
live piano music. Much fun was had in the photo booth, and everyone
enjoyed celebrating on the upper deck while taking in the gorgeous
summer evening.
Ms. Tuckey is an Associate with Bates Carey LLP where she handles
complex insurance coverage and subrogation disputes in courts across
the country. She is an experienced corporate litigator, handling a variety
of cases including product liability, railroad liability, construction
accidents, and contract disputes. One of the many highlights of the
evening was having Ms. Tuckey’s parents aboard to celebrate with her.
The co-chairs of the event, Debjani Desai, Kristen Lukaszak, Genevieve
Niemann, Tracey L. Schroeder, Whitney K. Siehl, Melissa Tannehill,
and Katie Twardak would like to thank the generous sponsors who
made the event not only possible but magnificent. Thank you to all
who attended and we look forward to another evening of distinction
next year!
Tracey L. Schroeder is an attorney and marketing and communications
professional. She is an experienced writer and newsletter contributor and is a
member of the WBAI. She previously served on the WBAI Judicial Reception
committee and currently co-chairs the Newsletter Committee, the Annual Golf
Outing Committee and the Annual Dinner Committee.
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Hagens Berman is a proud supporter of the
WBAI and the talented, hardworking women
leading the way at our firm. We believe in
building a more equitable future for all and
invite others to join us.
HAGENS BERMAN WOMEN ATTORNEYS:
Abby Wolf
Abbye Klamann Ognibene
Andrea Furman
Anne F. Johnson
Anthea D. Grivas
Barbara Mahoney
Breanna Van Engelen
Catherine Y.N. Gannon
Danielle Smith
Dawn D. Van Diest
Elaine T. Byszewski
Emilee N. Sisco
Erin C. Burns

Hannah Brennan
Hannah Schwarzschild
Helen Y. Hsu
Jeannie Evans
Jessica Liang
Jessica R. MacAuley
Jessica Thompson
Jooyoung Koo
Kristen A. Johnson
Kristie A. LaSalle
Laura Hayes
Lauren Guth Barnes
Lauren S. Miller

Michella A. Kras
Rachel Downey
Rachel E. Fitzpatrick
Rochella T. Davis
Ruby K. Aliment
Shana E. Scarlett
Shelby R. Smith
Sophia Chao
Stephanie A. Verdoia
Tory Beardsley
Whitney K. Siehl
Whitney Street

Hagens Berman highlights the dedication
of Associate Whitney K. Siehl,
WBAI’s Second Vice President.

hbsslaw.com
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strengths and use those to be successful. By doing so I proved that
underestimating me because of my age, size, or gender is a mistake.

MEMBER
SPOTLIGHT

MARLA IZBICKY
In 2020, like many people, I took up multiple new hobbies. Inspired
by binging movies with powerful female action leads, and looking
for a physical outlet, I started studying Krav Maga at Krav Maga
Force in the West Loop. Krav Maga is a hand-to-hand combat
system, originally created for the Israeli Defense Forces.
I was drawn to the practicality of Krav Maga. One of the tenets of
the practice is to prepare a person for real life situations. Instead
of just learning to kick and punch, I studied how to take down
multiple armed attackers or get out of a variety of choke holds.
In particular, I loved being a 5’2” woman in a class of mostly men
twice my size and gaining the skills to take them to the ground.
In June, I passed a half-day Level 1 Exam to earn my yellow belt.
It was one of the most grueling physical and mental challenges of
my life, but I am extremely proud to have proven how much I have
learned and how hard I can push myself.
Early on in my training in Krav Maga, I found myself facing a
similar frustration that I have had in my legal practice - men who
underestimated me, or who literally pulled their punches because
they did not see me as a challenging opponent. It was not that any
of my instructors or fellow classmates meant anything offensive by
their actions, it was simply how our society sees a novice female
fighter, or in some cases a young female attorney. In Krav Maga
I faced many situations where I could not match up to a male
opponent’s physical strength, like when I told someone I could
handle their punch and quickly learned I was wrong. But, like in
my practice of law, I learned to identify and lean on my unique
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My experiences as a woman naturally made me much more
eager and comfortable to be explosive in my responses to threats.
Unfortunately, too many women like myself have been in
situations where they felt their safety was at risk, and so when
put in a simulation where I could imagine being attacked, I did
not hold back. Aggression and explosive energy is one of the key
components of a successful kravist and I was proud of how well I
could demonstrate my ability to lean on these strengths. As in my
confidence in the practice of law, the more challenging situations I
was put in, the more confident I began feeling in my ability to act
instinctively. As I have now begun to advance in my Krav Maga
practice into more sparring focused training, the same instincts
that I use in my work are what I rely on in a fight. As an attorney,
my keen ability to think quickly on my feet and adjust strategy
on the go has served me well. When I am faced with a physical
confrontation, or a legal challenge, Krav Maga has taught me to
keep moving, keep fighting, and keep my senses with me.

I would recommend the study of Krav Maga for all women, and
specifically female attorneys who already possess the confidence
and skillful mind necessary to excel in this training. Krav Maga is
for anyone looking for a mental and physical challenge, and a set of
skills to walk around this city and this world with the confidence
of someone who can hold their own in their profession, in their
personal lives, and if ever needed, a physically frightening situation.
For more information about Krav Maga Force and my training
and experience, contact me! I am always happy to rave about Krav
Maga and female empowerment.
Marla Izbicky is a Director of the WBAI and editor of the WBAI
Newsletter. She is an associate at HMB Legal Counsel where she
concentrates her practice on transactions and general corporate matters,
with a specialty in data privacy.
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1L PERSPECTIVE

KATHLEEN MICHEL KIVARKIS
I had a unique upbringing. Born and
raised in Chicago, Illinois, I am the
product of refugees who fled their
countries and started life over in the
United States. While navigating a
new language, culture, customs, and
realities of the United States, my
parents struggled. I always believed
that law school would afford me the
opportunity to build a new reputation for the Kivarkis name, a
reputation my parents and others like my parents will associate
with hope. Despite the challenges I have overcome, I am a law
student! I am beyond grateful to have made it this far, but law
school is not without its challenges.
I had my first midterm exam this week. As a first-generation woman
of color, I did not have the slightest idea what to expect. However,
I did not let the uncertainty shake me. A legendary author, poet,
activist and all-around inspiring woman, Maya Angelou, said it

best when she said, “Do the best you can until you know better.
Then when you know better, do better.” Before beginning law
school, I made a promise to myself. I promised myself to continue
to do my best and be my best, and so, here I am.
I look forward to seeing what else I achieve as I move forward. In the
meantime, I am so thankful to have found community. WBAI has
been nothing but welcoming, and this is just the beginning! Thank
you for reading this section. Your advice and suggestions are welcome.
Should you like to connect, please email me at kkivarkis@luc.edu.
Kathleen Michel Kivarkis is a 1L student at the Loyola Chicago
School of Law. Prior to attending law school, Kathleen worked as a
student affairs professional, empowering our future leaders. A life goal
of Kathleen’s was to become a legal professional. Kathleen’s passion for
social justice has long been a shaping force in her life. She believed law
school would empower her. Kathleen brings with her the desire for more
diversity and inclusion.

is proud to support

The Women's Bar
Association of Illinois
Romanucci & Blandin is a Chicago-based national trial practice committed to fighting
for victims of negligence, abuse and wrongful death. Founded in 1998, the firm is
widely recognized for representing plaintiffs in numerous practice areas
including: workers’ compensation, medical malpractice, civil rights, police
FALLmisconduct,
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aviation, product liability and premises liability.

321 N. Clark Street
Suite 900
Chicago, IL 60654
(312) 458-1000
info@rblaw.net
Additional office locations
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Lake County and DuPage County
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EXPERT BEAUTY TIPS FOR BUSY WOMEN
MEMBER NETWORKING AT GOLDPLAITED SALON
By: Kathleen Kivarkis
On Wednesday, September 22, we enjoyed an evening of networking at
Goldplaited Salon in River North. We mixed and mingled while sipping and
munching on Thai food!
With the help of the amazing Goldplaited staff, we learned styling techniques and
hair finishing options, makeup application, and, most importantly, how to express
ourselves in ways that we were most comfortable doing so. It is safe to say that we
all went home with more confidence. Thanks to our great donors, some of us also
took home some juicy giveaways. The Beauty Expert evening was one to remember.
Kathleen Michel Kivarkis is a 1L student at the Loyola Chicago School of Law. Prior to
attending law school, Kathleen worked as a student affairs professional, empowering our future
leaders. A life goal of Kathleen’s was to become a legal professional. Kathleen’s passion for social
justice has long been a shaping force in her life. She believed law school would empower her.
Kathleen brings with her the desire for more diversity and inclusion.

Magna Legal Services provides end-to-end legal support services
throughout the nation for every stage of the litigation cycle, including:

Court Reporting
Record Retrieval
Jury Consulting
Graphics
Language Services
Trial Presentation
Social Media Surveillance
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www.MagnaLS.com

Contact Gail Kalnajs at
GKalnajs@MagnaLS.com
or 312.802.1147
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TREATMENT NOT TRAUMA
NEW MENTAL HEALTH LAWS
By: Elsie G. Holzwarth
On February 1, 2012, Stephon Edward Watts, a 15-year old
diagnosed with autism, refused to go to school. His father called
9-1-1. From prior encounters, the three Calumet City police
officers who came to the family home knew of Stephon’s problems
and his habit of holding a knife. They directed the father to lead
them down a narrow staircase to the basement to confront his
son. Stephon, wielding a knife, tried to get past them up the stairs.
Two officers each shot him once, killing him. The Illinois Supreme
Court upheld the lower court’s decision on a motion for summary
judgment in favor of the two officers and the city. The court found
that as police officers they had at least qualified immunity and their
actions did not rise to the level of “willful and wanton” conduct
required to impose liability, Powell-Watts v. City of Calumet City, et
al., 2016 IL App (1st) 151973-U.
Now Gov. J.B. Pritzker has signed into law the Stephon Edward
Watts Act, also known as the Community Emergency Services and
Support Act, which goes into effect on January 1, 2022, P. A. 1020580. This new law makes Illinois the first state to require all 9-1-1
call centers and providers of emergency services to coordinate with
mobile mental and behavioral health services being established
by the Division of Mental Health of the Illinois Department of
Human Services. The emergency mobile mental health services
will respond, if available — instead of law enforcement officers —
when individuals are in need of mental health transportation to
such places as an individual’s home, current treatment provider, or
a treatment center, instead of taking them straight to a hospital or
a lock-up. The responders will be linked with available appropriate
community services. The Act restrains what law enforcement
officers can do in responding to mental health or behavioral health
crises. It also requires coordination between 9-1-1 call centers
and the new 9-8-8 mental health hotlines required by federal law,
expected to be in effect by July, 2022.
State Senator Robert Peters (D-13th), a sponsor of the bill,
noted to the Hyde Park Herald, “Our goal as public servants
must be to provide treatment, not trauma. Trained mental
health officials responding to mental health emergencies is
how we provide that treatment. The alternative is how we risk
furthering trauma.”
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Also newly enacted is the Illinois Certified Community Behavioral
Health Clinics Act, P. A. 102-0043. It requires the Illinois Department
of Healthcare and Family Services to establish, by January 1, 2022, a
program for the implementation of certified community behavioral
health clinics and to develop a Comprehensive Statewide Behavioral
Health Strategy by July 1, 2022.
New legislation has expanded insurance coverage. Companies must
now cover telehealth services, e-visits and virtual check-ins for
medical, mental health, and substance use care in the same manner
as if the care were delivered in-person, 215 ILCS 5/356z.22, (b),
(c). Effective January 1, 2022, insurers covering mental health and
substance use care must have an adequate available network of
mental health providers and, if no provider is available for timely
and proximate access, the company must make an exception to its
in-network requirements to ensure mental health and substance use

“Gov. J.B. Pritzker has signed
into law the Stephon Edward
Watts Act, also known as the
Community Emergency Services
and Support Act. This new law
makes Illinois the first state to
require all 9-1-1 call centers and
providers of emergency services
to coordinate with mobile mental
and behavioral health services
being established by the Division
of Mental Health of the Illinois
Department of Human Services.”
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treatment, 215 ILCS 124/10 (d-5) (1), (3). Starting January 1, 2023,
insurance companies are required to provide coverage for medically
necessary treatment of mental, emotional, nervous, or substance use
disorders or conditions, 215 ILCS 5/370c.
One day, while I was buying a newspaper in the gift shop of the
Palmer house, a gentleman started a conversation. He told me about
his son, Quintonio LeGrier, whose story was all over the news. In
the early hours of December 26, 2015, Quintonio, a 19-year old
college student, called 9-1-1 three times claiming someone was
threatening him. The call center dispatchers disregarded him. At
4:30 a.m., his father called saying he was locked in his bedroom
and Quintonio was trying to break down the door with a baseball
bat. The first two Chicago police officers who responded had no
knowledge of his prior mental health issues or his prior troublesome
behavior in police encounters. When they arrived at the 2-flat,
Bettie Jones, the first floor tenant, opened the front door to let them
in and Quintonio came down from the second floor wielding the
baseball bat. Jones started toward her apartment; the police retreated
to the porch. One officer shot Quintonio at least five times and
Bettie Jones once, killing them both. The City of Chicago settled
with Jones’ family for $16 million. The LeGrier case went to trial and
the jury made an award of $ 1.05 million. But — the jury answered

FALL 2021

a special interrogatory that they agreed the officer reasonably
believed deadly force was necessary to prevent imminent death or
great bodily harm to himself. This inconsistency between the award
and the interrogatory answer caused the trial judge to disallow the
award. Suspensions were issued to the 9-1-1 dispatchers who had
ignored Quintonio’s calls. After much wrangling, almost four years
after Quintonio’s death, the police officer who killed him was fired.
Under the Statewide Use of Force Standardization Act, required
training for police officers has now expanded, including crisis
intervention, de-escalation and use of force techniques, and implicit
bias and racial and cultural sensitivity training, with minimum
training requirements yearly and every three years, 50 ILCS 705/7
(a), (g), (h), 50 ILCS 705/10.6. Statewide minimum standards are
required to be established for regular confidential mental health
screenings and counseling for police officers, 50 ILCS, 705/6 (f ).
The vision of treatment, not trauma, looks to become brighter.
Elsie G. Holzwarth has been a WBAI member for more than 50 years.
She was a sole practitioner for many of those years before retiring.

17

WBAI NEWSLETTER

STRUT YOUR MUTT

PROFESSIONALS AND POOCHES MEET AND MINGLE
By: Soobin Lee
The pandemic has been rough on everyone, but not ruff
for the dogs! Your furry best friends have enjoyed all
the extra walks and attention in between the Zoom
hearings and meetings. As courts open back up and the
attorneys return to the office, dogs are distraught and
heartbroken.
To help dogs and their owners cope with the change,
the Women’s Bar Association of Illinois hosted its first
Strut Your Mutt event on September 14, 2021. This was
a networking event for all dog lovers in the legal field. It
was a beautiful night at Skinner Bark Park (West Loop)
and approximately 20 people were in attendance.
It was such a paws-itively incredible event for WBAI
members and their furry friends that a second Strutt
Your Mutt event was held on October 7, 2021.
Our members’ pups said ‘bone appetit!’ to delicious
treats from Okidoki and enjoyed a spirited awards
ceremony with prizes donated by Paradise 4 Paws and
Every Single Day Dog Training. Singlewald Law Firm
was kind enough to throw us a bone and sponsor the
event. Almost thirty attendees showed up to network
with our wonderful community of legal professionals
and their attorneys at paw.
The co-chairs of the Young Lawyer’s Committee,
Soobin Lee, Genevieve Niemann, and Nancy Duenez,
would like to thank all the Women’s Bar Association
members, attendees, and their four-legged friends for
making the Strut Your Mutt events a big hit.
Soobin Lee, the Co-Chair of the Young Lawyers Committee,
is an Associate Attorney at Wais, Vogelstein, Forman &
Offutt, LLC. She represents victims of medical malpractice,
with an emphasis on birth injury cases. Soobin is fluent
in both English and Korean. She lives in the Wicker Park
neighborhood of Chicago with her Goldendoodle, Roy.
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RACE JUDICATA

NOT YOUR AVERAGE 5K
By: Stephanie Cueman
Race Judicata is back! The Legal community’s
favorite race went virtual in 2020. Though
the event was smaller this year, WBAI
members were excited to connect with their
friends at other firms and bar associations.
The annual 5k took place on September 23,
2021 in Lincoln Park.

race the runners enjoyed games and food at
the post-race party. Thank you to Chicago
Volunteer Legal Services for hosting a
great event.

Race Judicata is always such a fun, relaxed
event. This year was no exception. The
race benefits Chicago Volunteer Legal
Services Foundation, and this is the 26th
anniversary of the run.

Stephanie Cueman is in-house counsel at ZS
Associates. She advises on issues related to data
privacy and information security. Stephanie is
a new director of the WBAI board.

Shout out to WBAI Second Vice President,
Whitney K. Siehl, on running for the WBAI!

Before the race started, the runners met
and visited each other’s tents, and after the
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DISCUSSIONS WITH THE DOMESTIC
RELATIONS DIVISION

QUARTERLY SERIES LOOKS AT INTERSECTION
BETWEEN DOMESTIC VIOLENCE AND DIVORCE
By: Genevieve Niemann
The WBAI Domestic Relations Committee presented a continuing
legal education seminar on July 15, 2021 where they worked through
real life family law fact patterns with judges and practitioners to
understand the intersection between domestic violence and divorce
cases. They discussed domestic violence as it relates to exclusive
possession of the marital residence, how to divide up living space
in the marital residence, domestic economic abuse, how to allocate
parenting time in domestic violence cases, and how to handle the
case when the abuse petitions for an order of protection. Attorneys
were able to hear directly from judges they practiced before regarding
suggestions and creative solutions of how to handle extremely
difficult issues. The seminar was held via Zoom which made it easy
for many attendees to attend. The group divided into several small
breakout rooms where judges led discussions and addressed specific
questions from the audience. This made the judges easily accessible
to practitioners and generated interesting discussions. The WBAI
commends the judges for giving their valuable time and serving the
legal community in this capacity.

“There was an extremely
successful turnout with almost
100 attendees! This demonstrates
the great interest of attorneys
to hear directly from judges
regarding difficult issues.”
The committee for this seminar consisted of Genevieve Niemann,
Gina Colaluca, Katie Liss, Olivia Basu, and Stephanie Tang.
Panelists included the following: Judge Patrick J. Powers (Domestic
Relations Division of the Cook County Circuit Court in Illinois);
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Judge Marina E. Ammendola (Domestic Violence Division of the
Cook County Circuit Court in Illinois); Judge Pamela E. Loza
(Domestic Relations Division of the Cook County Circuit Court in
Illinois); Judge Thomas M. Cushing (Domestic Violence Division of
the Cook County Circuit Court in Illinois); and Judge Richard D.
Felice (Domestic Relations Division in DuPage County).
There was an extremely successful turnout with almost 100
attendees! This demonstrates the great interest of attorneys to hear
directly from judges regarding difficult issues. Hence, the WBAI
Domestic Relations Committee intends to continue the quarterly
series throughout the year and provide the legal community with
information. If you have suggestions for seminar topics please email
Genevieve Niemann at genevieniemann@gmail.com.
Genevieve Niemann is an associate attorney at Singewald Law Firm
and represents clients in an array of domestic relation disputes and family
law matters. Genevieve litigates matters involving parental rights,
divorce (pre-decree and post-decree), prenuptial agreements, visitation,
child support, maintenance, and mediation in the Domestic Relations
Division of the Cook County Circuit Court and surrounding counties.
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Experienced Trial Lawyers.
Record Breaking Achievements.
The Chicago accident and injury lawyers at Cogan & Power, P.C. have the
experience you can trust in your time of need. We are dedicated accident and
injury attorneys who are committed to protecting the rights of our clients and
guiding our clients through the entire recovery process. We are devoted to
protecting the legal rights of victims of medical malpractice, wrongful death,
and personal injury accidents.

Protecting The Legal Rights of Victims
Clients appreciate our collaborative approach to legal representation, because it allows
us to provide small-firm personal attention with big-firm legal experience.

Medical
Malpractice

Wrongful
Death

1 E Upper Wacker Dr, #510 Chicago, IL 60601

Trucking
Accidents

312.477.2500

FELA

www.coganpower.com
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ANNUAL GOLF OUTING
A GREAT TIME ON THE GREEN
By: Tracey L. Schroeder
The Women’s Bar Association of Illinois hosted its 25th Annual Golf Outing at
Glenview Park Golf Club on August 6, 2021.This year’s outing was a wonderful
opportunity to reunite with WBAI members and supporters on the course for
a day of outdoor fun and activity! The golf outing featured a sold-out scramble
tournament, skills games, a Long Driver performance, fabulous raffle prizes,
and a cocktail and awards ceremony to honor all the winners. Following the
round, golfers and onlookers alike enjoyed watching the sunset in the clubhouse
while socializing and awaiting their trophies.
Thank you to all of the foursomes who participated and congratulations to all of
our winning golfers. The overall winning team was Michael Bonamarte, Mike
Shanahan, Gabe Aprati, and Andrew Thut. The top women’s team was WBAI Past
President Corinne Heggie, Kilby McFadden, Ann-Marie Schoaf, and Maureen
Schoaf, and the top mixed team was Larry Wolf, Amanda Martin, Richard
Burgland and Jim Wideikis.
Other awards went to the following top women and men:
•
•
•
•

Longest Putt: Hon. Margaret McBride and Matt Kromun
Longest Drive: Melissa Noland and Jeff Provenza
Closest to the Pin: Lauren Witkowski and Hon. James Shapiro
Best Dressed: Hon. Tom Lyons and Jane Gacek

The co-chairs of the golf outing (Molly Condon, Tracey L. Schroeder, Whitney
K. Siehl and Melissa Tannehill) would like to thank all of the generous sponsors
and raffle prize donors for making this event a success. They would also like to
give a special thanks to Lauren Tuckey, WBAI President, and Monique Austin,
WBAI Executive Director, without whom the event would not have been
possible. We hope to see everyone at the warm up clinics and on the course
next year!
Tracey L. Schroeder is an attorney and marketing and communications professional. She
is an experienced writer and newsletter contributor and is a member of the WBAI. She
previously served on the WBAI Judicial Reception committee and currently co-chairs the
Newsletter Committee, the Annual Golf Outing Committee and the Annual Dinner
Committee.
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PAID MATERNITY IS NOT A LUXURY
By: Natali P. Thomas

After becoming a mother, I gained a new
perspective on what it means to be a working
mom. We choose to take on the responsibility of
continuing our careers while raising a child and
managing our homes. In making this conscious
decision, returning to work after maternity leave, however, can be
difficult. National paid leave would make this transition much
simpler, a couple weeks off to recover from childbirth seems
miniscule when compared to our lengthy careers.
As of the writing of this article, democrats have proposed paid family
and medical leave, which was abandoned at the end of October,
but returned at the beginning of November with a proposed fourweek paid leave program, despite the World Health Organization
recommending a minimum of 14 weeks but ideally 18 weeks.1 2While
it is welcome news toward progress, America pales in comparison to
other developed countries. In fact, only six other countries offer no
paid leave for new moms: Marshall Islands, the Federated States of
Micronesia, Nauru, Palau, Papua New Guinea, and Tonga.3
In an age where diversity, equity, and inclusion are heavily touted
as being important, firms can take the initiative of making the
transition for returning to work much easier and provide paid leave
and other necessary benefits to new mothers. With this article, my
aim is to provide some suggestions that firms can implement before
a new mom even asks, or that female attorneys can request before
becoming pregnant so that the necessary benefits are in place.
1.

2.

Written maternity leave policy. No one likes guessing at what
they can and cannot do. I assure you, the request for maternity
leave can be awkward for both parties. Proactively setting your
expectations and sticking to them as a baseline will provide
peace of mind and job security to expectant mothers. Ideally,
now that I’ve learned what it means to give birth, new moms
need 16 weeks to recover physically and mentally. At 16 weeks,
we finally are getting some sleep – hopefully of three-hour
stretches.
Formal transition plan before leave. As busy lawyers, we have
heavy workloads that will have to be transitioned to another
attorney to manage while new moms are on maternity leave.
The onus should not fall solely on the soon-to-be-mom.
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Management should set aside time to meet with the expectant
mother several weeks before she is due to discuss her workload
and who will be handling it while she is on leave. Doing this
ensures the mother is not disturbed while on leave and that
clients are not forgotten, thus allowing us to comply with our
rules of professional conduct that we owe to our clients.4
3.

Provide opportunities for growth. As new moms choosing to
return to work, we value our careers, and that means we want
opportunities to take on more responsibility and move up in the
company. We are brilliant, creative, and educated women eager
to show our value to the firm. Take us up on that!

4.

Mother’s room. I find it difficult to say the word “breastfeeding,”
especially in a male dominated industry, which is why I was
amazed when I returned to work and learned that my firm created
a room for new moms who wished to continue that journey. But
alas, this is not the same for all moms returning to work and
many are forced to stop breastfeeding because they cannot pump
at work. All that is needed is a small room with a locking door
and a small fridge. Snacks and water would be a big plus too!

5.

Locking office. A locking office door gives moms the ability to
pump while logging billable hours from our desks. It is a winwin for both parties.

6.

Short transition period. If the maternity leave available is
the 12 weeks provided by FMLA, employers should consider
providing a short transition period to allow mothers to ease

“In an age where diversity, equity,
and inclusion are heavily touted as
being important, firms can take the
initiative of making the transition
for returning to work much easier
and provide paid leave and other
necessary benefits to new mothers. ”
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back into firm life. We have been with a baby for 12 weeks and
our brains need a little bit of time to get back in the swing of
firm life – four additional weeks is ideal.
I will conclude with the obvious fact that paid maternity leave has
not yet been passed in this country and only four weeks are under
consideration. Meanwhile, other countries provide a minimum
of 6.9 weeks (Ireland) paid leave and up to 52.7 weeks (Bulgaria)5
of paid leave. I urge firms to take these recommendations into
consideration and reform their maternity leave policies to allow
new moms time to heal from childbirth and get to enjoy their
child, knowing that they will be returning to an understanding
work environment. After all, the days may be long, but the years
are short. In the grand scheme of things, a few weeks paid leave is
a small blip in the long years of service that we will dedicate to our
understanding, compassionate, and generous employers.
If you are interested in learning about the push for paid leave and
would like to sign the petition, please visit: https://paidleave.us/
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Natali P. Thomas is the Secretary of the ISBA YLD and an associate
attorney at BatesCarey LLP. She represents numerous national
and international insurance and reinsurance companies in direct
insurance coverage and reinsurance disputes. She can be reached at
nthomas@batescare.com.
FOOTNOTES
1.

https://www.npr.org/2021/11/03/1052121244/pelosi-says-housedemocrats-are-bringing-back-paid-leave-in-their-spending-bill

2.

https://www.who.int/data/nutrition/nlis/info/maternity-protectioncompliance-with-international-labour-standards

3.

https://www.bloomberg.com/news/articles/2021-10-28/paid-familyleave-how-much-does-us-offer-compared-to-other-countries

4.

https://ilcourtsaudio.blob.core.windows.net/antilles-resources/
resources/62c51d85-9cd0-490b-86c8-f551948ecc82/RULE%20
1.4.pdf

5.

https://www.business.org/hr/workforce-management/paid-maternityleave-across-the-world/
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BOARD & CO-CHAIR RETREAT

PLANNING FOR A DYNAMIC YEAR AHEAD
By: Katherine Twardak
The Women’s Bar Association of Illinois kicked off its 2021 - 2022
year with its Annual Board Member and Co-Chair Retreat at
Glenview Country Club on Friday, July 23, 2021. It was the first
time a WBAI Board had been together in person since early March
of 2020 due to the COVID-19 pandemic, so to say the energy in
the room was electric is an understatement. The Retreat was the
perfect kick-off to yet another dynamic year for the WBAI. This
in-person meeting allowed the Board and all the Committee CoChairs to spend time together and focus on what is most important,
which is the advancement of women in the legal profession.
If the COVID-19 pandemic has taught us anything in the last 18plus months, it is that the role of the child caregiver disproportionately
fell on women. Women were forced to do their jobs at home full-time
while acting as teacher or tutor for their at-home children who were
learning over Zoom. That new role was undoubtedly exhausting for
many, and, at times, pushed us to the brink. However, the pandemic
forced everyone – employees and employers alike – to see that
employees indeed not only can work from home, but that they can
work from home at the same level of productivity as they can when
they are in the office. Working from home allows women lawyers to
scrap their commutes, which can often be an hour each way, eliminates

the need to stress about getting professionally dressed, and allows focus
on what matters – zealously advocating for their clients while also
maintaining a healthy work-life balance such that they can be present
for their families when needed. Women lawyers do not need to be tied
to an office desk. They can be just as productive – perhaps, dare I say,
even more productive – than they were pre-pandemic. And so, it is
in that spirit that the WBAI, through its Legally Moms Committee,
is working on a policy for employers about continuing work-fromhome policies for after the resolution of the COVID-19 pandemic.
Too often we see female attorneys leave the profession because it is
just too much to balance. COVID-19 has shown us that, even though
it might look messy, we can do it all.
The WBAI Board has retained Tiffany Harper, a Diversity
Consultant, who will guide the WBAI this year as it continues to
work toward equality and diversity in and out of the workplace. Ms.
Harper reminded the Board that women need to partner together and
support one another in order to effect change. Ms. Harper instructed
that in order to ensure that women of color are included in those
partnerships, we must start with conversations about how women of
color have not been included in leadership roles in the law.
The WBAI Board announced at the Retreat its commitment to
providing Continuing Legal Education (CLE) for its members
this year and will be offering more CLE programming than it
has in the past. The WBAI is proud to announce that it will be
partnering with the Illinois Bar Association’s Women and the
Law Committee for a spring CLE on effective communication for
women lawyers.
The WBAI Board knows that many of our events this year will
need to continue over Zoom due to the COVID-19 pandemic.
However, when it is safe for us to get together, we are committed
to doing so. We look forward to seeing everyone during the 2021
– 2022 Board year!
Katherine Twardak is a trial attorney with Tomasik Kotin Kasserman,
LLC where she practices in all areas of personal injury law.
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DIVERSITY AND INCLUSION
GOALS FOR THE BAR YEAR
By: Lauren Buford
In the book “Caste: the Origins of Our Discontents”, Pulitzer
Prize winner Isabel Wilkerson wrote this call to action:
“We are responsible for our own ignorance or, with time and
openhearted enlightenment, our own enlightenment, our own
wisdom. We are responsible for ourselves and our own deeds or
misdeeds in our time and in our own space and will be judged
accordingly by succeeding generations.”
This year, the Board of the Women’s Bar Association of Illinois
(WBAI) along with the Diversity and Inclusion Committee
recognize the responsibility that comes with our platform. Last
year presented a pivotal moment for civil rights in our country.
And in a year marked by separation, the Diversity and Inclusion
Committee worked hard to create programming that highlighted
our connections while also celebrating our different identities.
This bar year, the Diversity and Inclusion Committee has nearly
doubled in size and we are energized and more motivated than
ever. We are working on CLE programming, networking events
and social media campaigns to celebrate, highlight and provide
education regarding diversity, inclusion and, ultimately, equality.

As part of that goal, this year we are determined to honor the
rich history of the Women’s Bar Association of Illinois by making
diversity, equity and inclusion a guiding goal of the bar association.
I am honored and excited to serve as a co-chair of the Diversity
and Inclusion Committee for the second year in a row. The Board
of the Women’s Bar Association of Illinois and our committee are
committed to diversity, inclusion, and equity and are taking the
following actions to further this goal:
Diversity Consultant: We have engaged a diversity, equity and
inclusion consultant to work with the Board. As a bar association,
we take these issues seriously and understand that hard work is
necessary to achieve greater strides in diversity, equity and inclusion.
Building Bridges: We will leverage our relationships with
other bar associations throughout the year through collaborative
programming. WBAI and the Hispanic Lawyers Association of
Illinois are co-hosting a cooking and networking event this fall.
Additionally, we are actively planning social and networking
events with the Lesbian and Gay Bar Association of Chicago and
the Black Women Lawyers’ Association of Greater Chicago.
Continuing Legal Education: Last year, the Diversity and
Inclusion Committee hosted a three-part series covering various
topics regarding race and the legal profession. Building off the
success of that series, we will be hosting a three-part series this
year about the LGBTQ+ community and the legal profession.
We recognize and understand that these steps are just the
beginning. Part of openhearted enlightenment includes an open
door and open ears. As such, we welcome ideas and suggestions
from our membership to help reach our goals.

The Honorable Odas Nicholson became the first Black president
of the Women’s Bar Association of Illinois for the 1973-1974 bar
year. During her tenure, the bar association voted to allow male
attorneys to become members. As the first Black president, Judge
Nicholson understood the importance of inclusion. This bar year
we hope to follow Judge Nicholson and all of our past presidents,
board members and members to build and foster a membership
that is fully representative of the Illinois legal community.
FALL 2021

Lauren Buford is Senior Counsel, Tort Litigation at Walgreens. In
this role, she is responsible for guiding the day-to-day management of
professional liability, product liability, and general liability litigation
activities. She has experience working in the public and private sector
including an Am Law 100 law firm and two municipal corporations.
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FIGHTING FOR WOMEN’S RIGHTS
WBAI SIGNS ONTO CHOICE AMICUS BRIEF
By: Kristine Schanbacher
Since its founding, the WBAI has been a
pro-choice organization whose goal is the
advancement of women’s rights and professions.
The WBAI wrote its first amicus brief in 1970
opposing the Illinois abortion statute.
Earlier this month, the Board of Directors unanimously voted to
sign on to the Women Lawyers on Guard amicus brief in the Dobbs
v. Jackson Women’s Health Organization case, which is currently
pending before the United States Supreme Court. Although
the 5th Circuit struck down the Mississippi law at issue (that
banned nearly all abortions after 15 weeks) as unconstitutional,
the Supreme Court has granted certiorari on the State’s expansive
question: whether all pre-viability prohibitions on elective
abortions are unconstitutional?
The focus of the amicus brief is the legal principle of stare decisis.
In an unbroken line of decisions over the last 50 years, the Supreme

Court has held that the Constitution guarantees each person the
right to make decisions regarding their pregnancy and reproductive
health. Despite this precedent, Mississippi is urging the Supreme
Court to ignore or overturn their decisions in Planned Parenthood
v. Casey and Roe v. Wade. These cases make clear that before
viability, it is for the pregnant person, not the State, to make the
decision regarding their pregnancy. Therefore, a ban on abortion
at any point prior to viability directly contravenes this precedent.
The voices of women lawyers are particularly important at this time
and the WBAI is proud to join in this fight for women’s rights.
Kristine Schanbacher is a senior managing associate of Dentons’
Litigation and Dispute Resolution practice. Her focus is on complex
commercial litigation in both federal and state courts. She has experience
in a wide variety of commercial disputes, including class actions,
contracts, media law, business torts, and insurance matters.

MOVERS & SHAKERS

WBAI MEMBERS MAKING THEIR MARK
Congratulations to WBAI Past Presidents Laurel Bellows, Kathryn
“Kate” Conway, Kristin Barnette McCarthy, and Adria Mossing,
as well as WBAI members Liv Kizer, Anna Krolikowska, Desiree
Moore, and Anna Wermuth for being named named to the second
annual Salute! Women in Law Award list by the Chicago Daily
Law Bulletin and Chicago Lawyer magazine.
Congratulations to Lauren Phyllis Buford on her new role as
Senior Counsel, Tort Litigation at Walgreens.

Congratulations to Stephanie Villinski, who was named Chair of the
American Bar Association’s Standing Committee on Professionalism.
Congratulations to Anna Wermuth, vice-chair of Cozen
O’Connor’s national Labor and Employment Department, on
her appointment to the Rules Advisory Committee of the U.S.
District Court of the Northern District of Illinois. She has also
been named the 2022 Chicago Employment Law – Management
“Lawyer of the Year” by Best Lawyers in America.

Congratulations to Whitney K. Siehl of Hagans Berman Sobol
& Shapiro LLP on her team’s class action Medical Malpractice
settlement of $215,000,000, the top class action settlement
obtained in California in 2020.
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SUSTAINING MEMBER SPOTLIGHT
JUDGE HELAINE BERGER
By: Marla Izbicky
Judge Helaine Berger is one of the
WBAI’s sustaining members, and
an example for all female attorneys
on how to pave their own path
while supporting and advocating
for women. After graduating from
Chicago-Kent College of Law, Judge
Berger began her career in the Lake
County Public Defender’s office in
1981. In 1983, Judge Berger joined Purcell & Wardrope as the
only female trial attorney. While working at Purcell & Wardrope,
Judge Berger felt what so many female attorneys feel, the pressure
to excel more than her male colleagues because her gender made
her different. After excelling and exceeding expectations at Purcell
& Wardrope, Judge Berger began her own firm in 1990, and so
began her career with the WBAI.
When Judge Berger joined the WBAI in 1990, it was primarily for
its lawyer referral service for her new firm. However, Judge Berger
quickly discovered the WBAI was so much more than a referral
service or a bar association, it was a community. Judge Berger found
a sense of camaraderie in the WBAI that she was not experiencing
in her practice alone. By 1997, Judge Berger became president of
the WBAI, focusing on building continuity of initiatives between
each successive president’s term, and focusing on building the
Annual Dinner from a small gathering to kick off the new year to
a 700 person event celebrating the WBAI, the new Board of the
WBAI, and the incoming president. One of Judge Berger’s fondest
memories from her time on the board of the WBAI was sitting
around a table with her friends and colleagues writing personal
notes and stuffing envelopes inviting the Illinois legal community to
the Annual Dinner. These nights stuffing envelopes were the perfect
example of how the WBAI creates bonds and connections with
fellow female attorneys while working to support women overall.
In 1997, Judge Berger was also elevated to the bench as an Associate
Judge in Cook County. Judge Berger attributes her selection for
the bench in part to her WBAI leadership. While on the bench,
Judge Berger joined the Domestic Relations division, which she
attributes to a project with the WBAI on reforming legislation of

FALL 2021

women who were not getting their fair share of ERISA funded
plans in a divorce. While on the bench, zealously advocating for
women and acting as a pillar of the WBAI community, Judge
Berger also adopted a child and continued all of her efforts while
raising her daughter as a single mom.
After serving 19 years as a judge in Cook County’s Domestic
Relations Division and the Child Protection and Juvenile Justice
Departments, Judge Berger joined ADR Systems as a senior
mediator and arbitrator. Based on Judge Berger’s background, she
has found she has a unique ability to assist in resolutions that have
emotional components and specifically with people who feel their
emotions intensely during the resolution process. Judge Berger
handles family law matters, probate, small business dissolution,
joint decision making between parents for children and financial
decisions. Always an advocate, Judge Berger has found great
success on cases with complex issues, especially involving children,
and is able to assist attorneys in providing a reality check to clients
when necessary. Just as Judge Berger found joy and fulfillment in
paving the way as a female trial attorney, and as a president and
continued leader in the WBAI, Judge Berger finds her work as
a mediator at ADR as a continuation of her mission of guiding
people to the best resolution and situation for all.
As a sustaining member of the WBAI, Judge Berger continues
to play an active role in enriching the WBAI community. She
appreciates the diversity of talent and experience that the members
of the WBAI bring to each event. She believes together, the
women of the WBAI can continue to pioneer the field by stepping
into more positions at the top; female managing partners, female
general counsel, and female judges. Judge Berger looks forward to
continuing to see women support each other within the WBAI,
continuing to act as a trusted mediator and arbitrator, and finding
balance in her life through knitting or a good book when not
working on bettering the legal community for women.
Marla Izbicky is a Director of the WBAI and editor of the WBAI
Newsletter. She is an associate at HMB Legal Counsel where she
concentrates her practice on transactions and general corporate matters,
with a specialty in data privacy.
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OPENING DOORS FOR REFUGEES

MCENTEE LAW GROUPS EXPERIENCE DOING PRO
BONO AFGHAN IMMIGRATION CASES
By: Fiona McEntee
On August 15, 2021, the Afghan government
and its security forces collapsed, and the Taliban
took over the country. Thousands of Afghan
people associated with the U.S. government as
well as human rights activists, female leaders,
and persecuted ethnic minorities were left on their own, facing
a scary and uncertain future under the new regime. The events
soon became a devastating humanitarian crisis, with everything
happening very suddenly.
A few days after the Taliban took control of Kabul, through
our immigration bar association AILA (American Immigration
Lawyers Association), we came across a message from Pars
Equality Center, a community-based social and legal services
non-profit organization. Pars was looking for immigration
attorneys to take on Afghan cases on a pro bono basis and our
firm – McEntee Law Group – along with many others did not
hesitate to respond.
We soon received case assignments for about 35 people in need of
a potential U.S. immigration option. Working in the immigration
law field, as attorneys, we are always mindful of the importance
of our work and its impact on the lives of our clients. This time,
however, it was potentially a matter of life or death.
Although we were eager to take on the work, this type of
emergency humanitarian case was new for everyone in the office.
However, our community of immigration lawyers quickly came
together. Within days listservs and private groups were established
so we could all research this and knowledge share. We determined
that most people needed a humanitarian parole case and within
a couple of days, our attorneys drafted sample cover letters and
affidavits, prepared questionnaires, and completed country
conditions research specific to each case.
The Afghan humanitarian parole cases positively changed the
energy in our office, as all of us became acutely aware of the
purpose of our work. Since the pandemic, we are a hybrid office,
and we rarely come to the office on the same day, and usually do
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not work on one type of case as a team. This time, though, we all
came together in-office to urgently prepare and file these cases.
There are major fees associated with every immigration case, and
humanitarian parole cases are no different. The USCIS’ fee for
a humanitarian parole application is $575, and every applicant,
even children, had to pay this fee. Filing for a fee waiver did not
make sense as it would have delayed the adjudication of the filings,
something none of our clients wanted. Most of our clients were
families with children, and it was not easy for them to cover the
filing fees on such short notice. We posted a message on social
media looking for donations for filing fees for our pro bono clients
and almost immediately our office began receiving emails and
messages from people willing to donate. We were so grateful for
people’s generosity and for the ability to provide financial support
to the humanitarian parole applicants in addition to our legal help
which was all done on a voluntary pro bono basis.

“Working in the immigration law
field, as attorneys, we are always
mindful of the importance of our
work and its impact on the lives of
our clients. This time, however, it was
potentially a matter of life or death.”
Throughout the week, our team worked nonstop. Our case
managers/paralegals demonstrated outstanding communication
skills keeping in touch with our distressed clients and their contacts
in the U.S. It was inspiring to see our team members set aside other
priorities to work on these pro bono cases. This meant working
extra hours, sacrificing evenings, and for some, even working the
weekend to help our clients in need. We were so impressed with
the level of motivation and drive in our office that week, and we’re
grateful to work alongside my colleagues who remained positive
and proactive despite the many challenges we came across.
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We couldn’t have done this critical work without the help of
attorney Sara Ghadiri, pro-bono coordinator at Chapman and
Cutler, who worked with us as a translator. It is hard to overestimate
the amount of effort and time Sara put into our cases. Being fluent
in Farsi (and able to liaise in Dari), Sara translated our clients’
documents into English and acted as a liaison between our office
and the clients. Chapman and Cutler also made a generous
donation toward the filing fees for some of our cases.
Sometimes as legal professionals, we can lose sight of why we went
to law school in the first place. A legal career can be stressful and
difficult. But, if we focus on how we can help someone else, the
burden becomes a privilege. This experience showed us that. We
knew that what we were doing was extremely important and it also
made us remember our “why.”
This experience made us aware of few things:
1.

Purpose. It is easy to focus on our daily life and forget how
blessed we are. Doing pro-bono work can be a way to give an
added purpose to our lives and our decision to become attorneys.

2.

Self-care is key. The days we worked on the HP applications,
we worked long hours. It was intense, both mentally and
physically. We had to remind ourselves to take some rest to
take care of our mental health.
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3.

Teamwork is everything. Our team members’ commitment
and hard work enabled us to complete the applications in a
timely fashion.

4.

Dare to do something new. Working on the humanitarian
parole cases made many of us realize how we can competently
learn something new and how dedicated we can be when we
are focused on the task at hand. Volunteering is a great way to
immerse yourself into something new.

We still have some work to do to get some of our clients safely to
the U.S., so our legal advocacy and work continues.
I hope our pro-bono experience inspires you or your office to do
pro-bono work where and when you can. If you’d like some more
info on how to volunteer through Pars, you can contact them at:
info@parsequalitycenter.org.
Fiona McEntee is the Managing Attorney of McEntee Law Group in
Chicago. Fiona is also the Chair of the Media & Advocacy Committee for
AILA National, and the Media Committee Chair for the Chicago Chapter.
Fiona wrote and published Our American Dream – an award-winning
children’s book on immigration.
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BEAUTY MARKS

WHAT DO NATURAL COSMETIC LABELS REALLY MEAN?
By: Natascia Roman
Back when I first learned how to wear makeup, my friends and
I used to put anything on our faces, without even thinking
about the ingredients or if any were harmful, and probably
only caring about how cheap it was and how good we looked.
However, today, women are finding themselves attracted to
beauty products that are “natural,” and most are willing to pay
a premium to obtain natural beauty. As consumers, women
have become increasingly concerned about the products they
are putting on their body. Women feel weird eating a salad and
then slathering their faces with products filled with ingredients
they cannot pronounce. Instead, women are opting for “natural
beauty.” The question is, what does “natural” really mean? The
answer may surprise you.

DEFINING NATURAL
Believe it or not, though we are so used to having a definition
for every word, the Food and Drug Administration (FDA) has
never defined the word “natural.” Without a formal definition,
that has allowed companies to decide on their own whether
something is “natural.” An orange is natural. How about orange
juice? Dried and powdered orange peel? A chemical made
from breaking the bond of a molecule found in oranges and
combining it with chlorine? An orange grown from genetically
modified seeds? Without formal definition, there is no easy
answer to some of these scenarios. Does a “Natural Shampoo”
contain only “natural” ingredients or just some? Without formal
guidance or definitions from the FDA, companies are forced to
decide when it is okay to use the word “natural” on their own.

NATURAL CLAIMS IN REAL LIFE
Think of all the times you have been to the store, whether it
be Sephora or Macy’s, and seen a makeup or skincare product
that touted the word “natural” on it. Some women rely on this
word to determine if a product is “safer” for them to use, and
may pay a higher price to obtain it. However, the truth of the
matter is, just because something is “natural” doesn’t mean it
is “safe.” After all, poison ivy is natural and I wouldn’t want it
in my moisturizer! Also, because there is no formal definition,
and the FDA does not review cosmetic product labels before
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they are marketed, some companies may simply use that word
in order to rake in more money, while the product plugged as
“natural” actually contains many synthetic ingredients and/
or chemical preservatives. Many class action lawsuits have
materialized as a result of these “natural” claims, as consumers
feel that they were tricked into buying the cosmetic products
because they thought they were somehow much more “natural”
than they actually were.

“The truth of the matter is, just
because something is ‘natural’ doesn’t
mean it is ‘safe.’ ”
One example of a situation arising from an allegedly false
“natural” claim occurred in December 2018, when a class action
suit was filed against the makeup company Tarte, as the full
company name is “Tarte High Performance Naturals”, but,
according to the Plaintiffs, several products contain synthetic
ingredients, which Plaintiffs claimed was misleading. This case
was settled early in 2021. This scenario illustrates how serious
consumers may construe the word “natural,” and if a company
isn’t complying with meeting the expectations a consumer has,
they’ll pay for it.
In 2016, the Federal Trade Commission, the federal agency
in charge of policing truth in advertising, took action against
four companies who claimed their products were “all natural” or
“100% natural,” when in reality, the products contained synthetic
ingredients, making the claim immediately misleading. Below
are some mitigating factors to consider when making natural
claims, but one takeaway is to steer clear of “all natural” claims,
as they may be interpreted a bit more literally.

MITIGATING THE RISK
Though consumers may take “natural” claims to heart, there are
ways that companies can flaunt how great their products are,
without ruining consumer trust. One consideration that I often
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tell clients is to describe precisely what percent of their product
is natural. For example, “90% Natural.” This is a great strategy,
because not only is it factually true, but it gives the consumer
confidence that the product is mostly natural. Along these
same lines, clearly explaining to consumers what the company
means by the word natural is another strategy companies may
use. Stating something like, “to us, natural means no pesticides
and no added colors,” helps inform consumers of what harmful
ingredients may be left out of the product they would like to
use, while not leaving it up to the consumer to guess on the
definition of natural.
Another tactic that may be used to highlight a special feature of
the product is to call out a specific ingredient as natural, rather
than stating that the product as a whole is natural. For example,
if the coconut oil in a product is minimally processed a label
may state, “Made with natural coconut oil.” This is meaningful
to a consumer as it calls out specific ingredients while remaining
honest. Finally, if the product is not necessarily 100% natural, but
a company wants to call attention to its ingredients, a way to do
so is by highlighting the ingredients and how they stand out. An
example is if the ingredients are minimally processed and derived
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entirely from plants, such as fruits, whole grains, seeds, and herbs,
the company may tout “plant-based” on its label.

WHAT THIS MEANS FOR
COMPANIES
As the push for “natural” grows, and the class action suits
continue to roll in, companies need to understand the gravity of
the term “natural” and use it responsibly. I will be continuing to
advise clients on how they can sensibly utilize the word “natural”
or other words to safely and effectively convey the benefits of
their products to consumers.
Natascia advises on laws and related legal strategies for companies
in the food, beverage, supplement, drug and cosmetic industries. By
understanding the scientific aspects of a product, Natascia is able to assist
clients with regulatory and compliance needs before the Food and Drug
Administration, Federal Trade Commission, United States Department
of Agriculture, and National Advertising Division. Natascia reviews
product labels and packaging, as well as websites and other advertising,
for compliance.
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BEING OF SERVICE

CONGRATULATIONS TO COURTNEY LINDBERT ON
RECEIVING 2020-21 WBAI SERVICE AWARD
By: Kathryn Conway
Each year, the outgoing WBAI President has the privilege of
recognizing one of our members who demonstrated outstanding
service to the WBAI during her term. This past year, so many women
in our membership and on our board were deserving of special
recognition. Our Diversity Committee, led by Lauren Buford,
Debjani Desai, Sarah Kwon, Andrea Ramirez, Melissa Tannehill,
and Jennifer Yu, tackled challenging and essential topics regarding
diversity in the legal profession, educating the next generation, and
advocated for passage of the TEACH Act. Our Judicial Evaluations
Committee, chaired by Sarah King, Melanie VanOverloop, Cori
Cundiff, and Whitney Siehl, conducted more than 80 interviews
of judicial candidates and completed judicial ratings for more than
240 candidates. Our Mentorship Committee chaired by Stephanie
Cueman, Caroleann Gallagher, Tiffany Gehrke and Lauren
Witkowski redeveloped and relaunched the WBAI mentorship
program to make it easier and more worthwhile to both mentors and
mentees. And, each of our major event committees and practicespecific committees seamlessly transitioned our in-person events to
a virtual space and returned quality programming, engagement, and
attendance. Additionally, our committees hosted a record number
of CLE programs spanning all areas of practice from family law to
intellectual property.
All of this being considered, one person stood out from the crowd
and is most deserving of this award: Courtney Lindbert, who has
served on the WBAI board since 2016, faced the daunting task
of serving as our Marketing & Communications Officer (a new
position, only in existence for one prior year) during a term when
digital communications would comprise the bulk of the WBAI’s
connection to its members. Courtney found new and creative ways
to highlight and connect members via our social media, newsletter,
and weekly email blasts. In addition, Courtney chaired two of
our three major flagship events: the Annual Dinner, the first
event of its kind in WBAI history to be converted to an online
platform, and the Top Women Lawyers in Leadership Reception,
both of which were resounding successes. In addition, when the
WBAI was approached to lend resources to a sexual harassment
crisis recognized in the local legal community, Courtney became a
founding member of FLASH: the Force of Lawyers Against Sexual
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Harassment, and helped develop the group’s mission statement
and pillar initiatives. Courtney even found time to author an
insightful piece in the WBAI Newsletter about the importance of
language following Representative Ted Yoho’s derogatory namecalling of Representative Alexandria Ocasio-Cortez on the steps
of the Capitol.
In addition to all of this, Courtney enjoys a demanding practice
as a partner at the law firm of Cunningham Meyer & Vedrine
where she defends medical and professional malpractice claims as
well as representing clients in other general tort and commercial
litigation work. To say that Courtney is a tireless advocate for
women and for her clients is an understatement. She represents
the best of our profession and has been a dedicated and selfless
member of the WBAI since joining in 2012. Congratulations,
Courtney, and thank you for your service and for the example you
set. And thank you to all of the hardworking, impressive women
whose combined efforts made last year a huge success despite
unprecedented challenges.
Kathryn (“Kate”) Conway is a Partner at Power Rogers where she is a
trial lawyer handling a variety of personal injury and wrongful death
cases. Kate served as the WBAI President during the 2020-2021 bar year.
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We strive to restore lives and families through passionate representation.
Be a part of restoring a family and sharing in our exceptional results.
Refer us your Medical Malpractice and Personal Injury matters.
Salvi, Schostok & Pritchard’s reputation is built upon our highly-rated
lawyers, top-notch client experience, and record-breaking results –
securing more than $1.5 billion in verdicts and settlements since 1982.

161 N. Clark Street, Suite 4700, Chicago, IL 60601 • 312.372.1227
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GEMS WORLD ACADEMY CHICAGO ACHIEVES
ACADEMIC SUCCESS DURING PANDEMIC

Through commitment to culture, conventions and creativity, faculty kept
students engaged and growth on track throughout COVID. Learn about
the careful planning and responsive adjustments that led to their success
By: Cindy Rigling & Tracey Wood
When the COVID-19 pandemic hit, schools closed throughout the
city, putting kids at every grade level across the city at risk for academic
stagnation. Parents worried about a lack of academic progress or,
worse, an academic decline for their children, and the switch from
remote to hybrid learning and back again only deepened parents’ fears.
This wasn’t the case for students at GEMS World Academy Chicago
(GEMS), whose academic and social-emotional strength remained
high during the pandemic due to the careful planning, continual
evaluation and quick response to feedback from parents and students.
The leadership team crafted a plan that responded to the challenges
of remote instruction while maintaining the quality of teaching and
learning, and sustaining a commitment to GEMS’ values, pedagogy
and expectations for students.
GEMS is a private, full continuum International Baccalaureate (IB)
and independent pre-K through 12 school located downtown Chicago
in the Lakeshore East neighborhood. The IB curriculum and GEMS’
commitment to using Chicago as an extension of the classroom helps
students discover a world of possibility in and beyond their city. As part
of a network of schools around the world focusing on developing the
culturally competent leaders of tomorrow, GEMS inspires students to
understand issues from multiple perspectives, challenge convention, and
develop the resilience to embrace a future of unknowns.
An IB education focuses on concept-based learning through inquiry,
an academically rigorous approach. GEMS also takes a whole child
approach to learning with a focus on developing global citizenship,
critical thinking, innovation, student agency, problem solving,
collaboration, and communication skills. The goal is to grow students
who embrace different perspectives and who become the change
agents of tomorrow.
Aligned with the IB philosophy, GEMS has employed a unique and
effective approach to learning throughout the pandemic that has
resulted in increased academic success.
During the period of remote learning, the focus remained on continued
inquiry-based learning, a hallmark of an IB education, which enables
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students to develop self-management, critical thinking, effective
communication, media and information literacy, and social skills. By
focusing on the critical elements that support student success during
a typical year, leadership was able to sustain a culture of collaboration,
maximize resources and support students as they acclimated remotely
in a new environment.
Preliminary findings demonstrated that academic progress was
consistent and not significantly different from in-person learning,
particularly for those who participated regularly. GEMS also
credits its supportive, involved parent community with the success
of its remote learning program. They provided feedback and
encouragement which allowed the school to pivot when needed to
achieve the best learning outcomes.
GEMS requires that students play an active role in their education,
and this led to a learning plan highlighting critical thinking and
inquiry, giving students the freedom to explore and create within a
new setting, using their home environments as a kind of learning lab.
The learning approach developed by the leadership team during the
school’s COVID-19 closure emphasized ongoing communication
with parents, weekly faculty planning meetings, regular sessions to
track students needing additional academic or emotional support,
weekly surveys for parents, teachers and students, and the use of
new and existing tools to make remote learning engaging and active.
GEMS’ focus continued to emphasize a mindset that embraces
growth and challenge, both among the faculty and administration
and the students and parents. As a result of GEMS’ dedication to
its core values and well-developed methodologies, it was able to
transfer the in-person learning experience to a new environment
never previously encountered.
This approach resulted in an upward trend in student assessments
data, demonstrating that GEMS students were not falling behind.
GEMS’ first graduating class in the two-year Diploma Program
produced top scores, with the highest scores qualifying students for
some of the most selective universities in the world.
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Leadership at GEMS recognized the need for more social time
for the students during this period of remote learning, and made
space for relationships by providing opportunities for students to
be together. The school created clubs of interest for students, held
remote celebrations of student achievement, implemented a studentconceived Middle School weekly newspaper, conducted Parent
Universities and held a virtual math night which encouraged families
to explore math together in their home environments.
Throughout the whole experience, GEMS faculty maintained the
progressive education that makes it such a highly regarded school,
with inquiry-based learning and student agency at the center. Agency
is what keeps kids at the edge of their seats and excited about what they
are doing. GEMS educators understand that we are all better at the
things we take pride in, and the goal is to give kids the opportunities
to do as much of this as possible.

Academic success is just a starting point at GEMS World Academy
Chicago. Its International Baccalaureate curriculum approaches core
academic subjects from a uniquely global perspective, one that helps
students develop an intuitive sense of their connections to other
people and cultures. As a result, GEMS students are engaged to apply
what they learn to transform the world.
GEMS is accepting applications for the 2022-2023 school year. To
attend an admissions event or visit us on campus for a private tour,
please contact admissions@gemschicago.org or 312.809.8910.

GEMS is proud to have successfully offered in-person instruction for
the entire 2020-2021 school year, and the decision to remain open was
made in response to the success of its remote instruction during the
pandemic. GEMS began offering in-person instruction in September
2020 for the entire school year, based on recent data showing grades
1-8 outperformed students in other Illinois non-parochial private
schools on NWEA MAP tests.

Cindy Rigling serves as Co-Head of School for GEMS World Academy
Chicago (GEMS). She is a seasoned educator with more than thirty
years of professional experience in the field. She previously served as
Head of Lower School (Grades PreK-5) at GEMS.
Tracey Wood serves as Co-Head of School at GEMS World Academy
Chicago (GEMS), where she is involved in the establishment of Illinois’
only independent International Baccalaureate (IB) continuum school.
She previously served as Head of Upper School (Grades 6-12) at GEMS.

Learning Locally,
Thinking Globally
As part of a network of schools around the world focusing
on developing the culturally competent leaders of tomorrow,
GEMS World Academy Chicago offers exchange and collaboration
to inspire new perspectives, challenge convention, and develop
the resilience to embrace a future of unknowns.
GEMS is accepting applications for the 2022-2023 school year.
To attend an admissions event or visit us on campus for a
private tour, please contact admissions@gemschicago.org
or 312-809-8910.
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