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Annika Mitchell is the founder of Mitchell Law 
Firm, an intentionally small law firm focused on 
estate planning and probate matters.  She is a 
member of WBAI and serves on the Newsletter 
Committee.  Annika lives in Lincoln Square with 
her two kiddos and an abundance of rescue animals.

Marla Izbicky is a member of HMB Legal 
Counsel’s Litigation group, concentrating her 
practice on commercial litigation. She is also a 
Certified Information Privacy Professional (CIPP/
US) with a focus on data privacy and cybersecurity. 
Marla is a Director of the WBAI. She is also 
currently the Advertising Editor of the WBAI, a 
chair of the Civil Litigation and Judicial Reception 
Committees, and a member of WBAI’s Hooton 
Committee.

Tracey L. Schroeder is an attorney and marketing 
and communications professional. She is an 
experienced writer and newsletter contributor 
and is a member of the WBAI. She previously 
served on the WBAI Judicial Reception committee 
and currently serves on the WBAI Newsletter 
committee.

Aurelija Fitzpatrick is a matrimonial attorney at The Law Offices of Jonathan Merel, P.C., where she represents individuals in a wide 
range of complex domestic relations matters, including divorce, allocation of parental responsibilities, parenting time, child support, 
maintenance, orders of protection, property division, and prenuptial agreements.  Aurelija practices in Cook, DuPage, Will, Lake, and 
Kane Counties.  Aurelija graduated from law school at Loyola University Chicago, where she was a Civitas ChildLaw Fellow, and 
graduated from the University of Illinois Champaign-Urbana for her undergraduate studies.  Aurelija and her husband welcomed their 
first child in August 2018, and she enjoys spending time with her family, playing tennis, and travelling in her spare time.

Melanie J. VanOverloop is a trial attorney at Rapoport Weisberg & Sims P.C. where she focuses her practice on catastrophic injury and 
wrongful death litigation. 

Melanie is currently the Recording Secretary of the WBAI. She is co-chair of the WBAI Newsletter and Judicial Evaluation committee. 
She also served as a co-chair of the 2020 WBAI Annual Reception. During her 10 year tenure as a member of the WBAI, Melanie has 
served as a chair of the Civil Litigation Committee, Judicial Reception Committee, Top Women Lawyers in Leadership Committee, Golf 
Outing Committee and has served on numerous Annual Dinner and Judicial Reception committees.

Melanie is passionate about promoting, supporting and advancing women in the legal community. She recognizes the importance of 
giving back to the community through mentorship of young lawyers and law students. She is grateful to be a part of the WBAI community 
of strong, motivated, successful women who raise each other up.  

Melanie is an avid Chicago sports fan, enjoys sailing Lake Michigan in the summers and spending time with her young daughters Ellie 
and Abby, her husband David and their golden retriever Roxie.

Hayley K. Graham is an associate attorney at Anesi, Ozmon, Rodin, Novak & Kohen, Ltd., where she represents injured workers in 
workers’ compensation and Social Security disability claims. 

Hayley is currently a WBAI Director and the Editor of the WBAI Newsletter. She has been an active member of the WBAI for many 
years, and has co-chaired various events and committees, including the Annual Dinner, Young Lawyers/Law Student Outreach and 
Newsletter. Hayley completed her undergraduate degree at Columbia College Chicago, where she studied journalism. She worked as a 
journalist for several newspapers prior to attending DePaul University College of Law. 

Hayley has since served as a mentor to DePaul law students. She has also acted as a guest coach for the mock trial team at a local high 
school. Most recently, she volunteered with Urban Alliance to help CPS seniors develop college admission and scholarship essays. In her 
free time, she enjoys cooking, pottery, traveling and tennis.
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“Women’s rights are an essential part of the overall 
human rights agenda, trained on the equal dignity 
and ability to live in freedom all people should 
enjoy.” – Ruth Bader Ginsburg. Like women 
and men all over the country, the Women’s Bar 
Association of Illinois mourns deeply the loss 
of Justice Ruth Bader Ginsburg, a trailblazing 
advocate for gender equality. The gains that women 
have made across society would not have been 
possible without Justice Ginsburg. Her work and 
her life must serve as a call to action – to speak 
louder, act braver and fight harder for a more equal 
society. In the upcoming year, the WBAI will work 
to honor Justice Ginsburg in advancing, promoting 
and supporting women in Illinois. 

The WBAI theme of the 2020-2021 bar year is 
“Equality Through Opportunity.” When women 
lawyers are given the same opportunities as their 
male counterparts, they flourish. This year, we will 
be highlighting WBAI members’ stories of how 
opportunities have changed their career trajectories 
and allowed them to advance in the workplace. We 
will be re-invigorating our mentorship program to 
provide opportunities for our younger members to 

engage with and learn from more senior female 
lawyers. We will provide opportunities to our 
WBAI members to be featured as presenters and 
panelists in CLE programming and publish articles 
in our WBAI Newsletter. By both highlighting 
the importance of equal opportunity in the 
workplace and working to provide career and social 
opportunities to our members, the WBAI seeks 
to bring truth to our theme of “Equality Through 
Opportunity.” 

In this Newsletter edition, you will see several 
articles submitted by various substantive law 
committees of the WBAI. Each WBAI committee 
will be both publishing articles in the Newsletter 
and presenting CLE webinars throughout the year. 
For the first time ever, the WBAI will be providing 
at least 15 hours of free CLE to our members. You 
will see highlights from our WBAI Virtual Annual 
Reception, where we honored Illinois Lieutenant 
Governor Julianna Stratton and U.S. Senator 
from Illinois Richard Durbin. Also featured in 
this edition is a member spotlight on Judge Mary 
Bartelme, President of the WBAI from 1927-1928. 

We are living in unprecedented times. New 
challenges arise on a daily basis. The importance of 
community grows each day and we encourage all of 
our members to get more involved with the WBAI 
and help strengthen our community. Together, we 
are an unstoppable force. To end with the wise 
words of Ruth Bader Ginsburg – “Fight for the 
things that you care about, but do it in a way that 
will lead others to join you.” 

Melanie VanOverloop is the Recording Secretary 
of the Women’s Bar Association of Illinois and a 
Co-Editor of the WBAI Newsletter. She is a trial 
attorney with Rapoport Weisberg & Sims where 
she has dedicated her career to demanding justice 
for those who have been unjustly injured.

EDITOR’S COLUMN 
EQUALITY THROUGH OPPORTUNITY   
By: Melanie J. VanOverloop
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RESTORATION
OUR MAIN BUSINESS IS

MEDICAL MALPRACTICE   •   PERSONAL INJURY  •  WRONGFUL DEATH

salvilaw.com

For almost 40-years we have relentlessly advocated for those who have suffered 
great loss due to the negligence of others. 

 
We seek justice and help restore the lives of our clients and their families.    

More than $1.5 billion dollars recovered.

We are proud to support the efforts of The WBAI as they serve as an influential voice promoting the 

interests of all women through its active involvement with legislative initiatives and public policy.
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PRESIDENT’S MESSAGE
FALL REFLECTIONS

Dear WBAI Members & Supporters,

I am honored to serve as the President of the Women’s 
Bar Association of Illinois for the 2020-2021 Bar Year.  
It is humbling to join the list of impressive women who 
have led this organization and it is inspiring to lead 
alongside the equally impressive and dedicated Officers 
and Directors of our Board.   

We are facing unique and unprecedented challenges as a 
country and as a profession.   These issues – a pandemic, 
global recession, the fight for racial justice – affect everyone 
in this country, but the impacts on women, and especially 
women of color, are expected to be particularly significant.  
Now, more than ever, it is essential for women to have 
resources, a strong network, opportunities for leadership, 
and avenues to advocate for other women.  It should come 
as no surprise that the WBAI leadership got right to work 
preparing high-quality, engaging programming and an 
aggressive agenda to give our members opportunities 
to safely and effectively connect, educate, support, and 
advocate.  

We were thrilled to start the year by hosting our first 
virtual Annual Reception on September 10.  Our 
Lieutenant Governor, Juliana Stratton, received the Myra 
Bradwell Woman of Achievement Award, the WBAI’s 
highest honor, and delivered a powerful keynote address.  
The evening also featured remarks from Senator Dick 
Durbin, who received the Advocate for Women Award, 
Diana Joseph, who received the Distinguished Service 
Award, and Chief Justice of the Illinois Supreme Court, 
Anne Burke.  Thank you to all of those who sponsored 
and attended this event – it was a success due to your 
involvement and support.  For those who were not able 
to join us, the entire program is available on our website.  



Looking forward, we have numerous CLE programs planned 
including a three-part series on Diversity and Race, which will 
explore why diversity is important for the legal profession, how 
to educate the next generation, and where we go from here.  We 
recently re-worked our mentorship program in order to appeal to 
a broader range of members and to adapt to a virtual environment.  
In addition, we will hold our first virtual membership event in late 
October, a wine tasting conducted by sommelier Richard Hanauer 

of RPM Restaurants.  Our Judicial Evaluations Committee just 
completed its judicial ratings of 56 judges running for retention.  
And, our legislative committee is continuing its efforts to fight for 
ratification of the Equal Rights Amendment and is working to 
support legislation that ensures equality in compensation, as well 
as support for families and working mothers.  

2020 also marks 100 years since women first earned the right to 
vote.  When the Women’s Bar Association of Illinois was founded, 
women were still six years away from having this right.  Ratification 
of the 19th Amendment was due to the founding WBAI members’ 
efforts and over 70 years of women leaders lobbying, marching, 
picketing, and protesting for the right to the ballot.  Of course, 
Black women faced restrictions on voting rights until the passage 
of the Voting Rights Act in 1965. Similarly, Native American 
women and Asian-American women also faced restrictions on 
voting rights until well into the 20th century.  Today, more than 
68 million women vote in elections because of the courageous 
suffragettes who recognized the power of organizing, joining 
together, and fighting for a common cause.  We should remember 
and honor those brave women by exercising our right to vote this 
November.  

Looking forward to a great year ahead,

Kathryn M. Conway
WBAI President 2020-2021

“We are facing unique and 
unprecedented challenges as 
a country and as a profession.  

These issues – a pandemic, global 
recession, the fight for racial 

justice – affect everyone in this 
country, but the impacts on 

women, and especially women 
of color, are expected to be 

particularly significant.  Now, 
more than ever, it is essential 

for women to have resources, a 
strong network, opportunities 
for leadership, and avenues to 
advocate for other women.”
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To say WBAI member Chastidy Burns is dedicated to public 
service is an understatement. 

Burns is an agent for change. 

Her latest endeavor as co-founder of the Racial Justice Coalition 
within the Chicago Bar Association’s Young Lawyers Section 
aims to bring attorneys and local leaders together to combat racial 
injustice through committees focused on community engagement, 
service and education. The goal is for each committee to host a 
few events throughout the year, and there are plenty already on 
the calendar. 

“Lawyers are uniquely positioned to give back to the community,” 
said Burns, who is an Assistant Cook County Public Defender 
in the Felony Trial Division at the Leighton Criminal Court 
Building at 26th Street and California Avenue.

Burns, who is the Second Vice Chair of CBA YLS, co-founded 
the RJC with Kenny Matuszewski, CBA YLS Public Service 
Manager, in response to the high-profile fatal encounters black 
men and women have had with law enforcement and the protests 
that followed. 

They formed the coalition to unite local bar and community 
organizations to collaborate resources and promote unity and 
progress toward social change because as the RJC mission states, 
“Together, we are stronger.” 

“It’s really important for lawyers to use their particularized skills, 
training and education to be a voice for the people and represent 
people who can’t represent themselves,” Burns said.

She not only practices this as a public defender but as a leader in in 
various organizations, including the Illinois State Bar Association 
Special Committee on Racial Inequality; DePaul University 
College of Law Alumni Engagement Board; My Block, My Hood, 
My City Associate Board; and Just the Beginning – A Pipeline 
Organization Associate Board. Burns is also a past President of 

the Black Women Lawyers Association of Greater Chicago and 
current Chair of its Scholarship Fund Board.

Burns said the response to the RJC has exceeded their expectations 
with 30 organizations, including the WBAI, joining the coalition 
since its inception in June.

“It’s been really rewarding to meet a lot of different people that have 
enthusiasm for racial justice issues that I didn’t realize were out there 
— people from all different backgrounds and walks of life.” 

For more information about the RJC or to get involved, contact 
yls@chicagobar.org.

Hayley K. Graham is an attorney at Anesi, Ozmon, Rodin, 
Novak & Kohen, Ltd. where she represents injured workers in 
workers’ compensation and Social Security disability claims. She is 
also a Director on the WBAI board and Editor of the Newsletter.

MEMBER SPOTLIGHT
WBAI MEMBER CHASTIDY BURNS UNITES LEGAL 
LEADERS IN RACIAL JUSTICE COALITION
By: Hayley K. Graham
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DePaul College of Law has a long 
tradition of educating and supporting 
women lawyers and is proud to regularly 
collaborate with the WBAI to create the 
next generation of women lawyers 
and leaders serving Illinois.

law.depaul.edu

FOR 45 YEARS ,  THE WOMEN AT TORNEYS OF JOHNSON & BELL HAVE PLAYED 
AN INTEGRAL ROLE IN THE GROW TH AND SUCCESS OF OUR FIRM.

WE SEE NO END TO THIS GREAT TRADITION.

We have 30 great reasons
to support the  

Women’s Bar Association of Illinois

C H I C A G O  /  C R O W N  P O I N T      J O H N S O N A N D B E L L . C O M        3 1 2 - 3 7 2 - 0 7 7 0
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“One of the nicest people I know,” wrote Jane Addams, Chicago 
social reformer, settlement house pioneer and Nobel Peace Prize 
winner, about Mary Bartelme, in a letter now in the Jane Addams 
collection at the University of Illinois at Chicago. Bartelme 
(pronounced bartel-may) was a friend and colleague of Addams in 
the early 20th Century fight for social justice and women’s suffrage. 
She is, however, most well-known for being the first woman elected 
judge in Illinois. She was the Women’s Bar Association of Illinois 
(WBAI) president in 1927-1928.

Bartelme was born in Chicago in 1866. Her family owned 
farmland on North Halsted Street. After a stint teaching, she 
studied law at Northwestern University School of Law, (now 
Northwestern Pritzker School of Law). She was a protégé of 
Myra Bradwell, editor of the Chicago Legal News and famous 
for being denied admission to the Illinois bar because she was 
a woman, in an Illinois Supreme Court decision upheld by the 
United States Supreme Court, Bradwell v. State of Illinois, 88 
U.S. 130 (1873). “One visit to her,” said Bartelme, “and I was 
determined to take up the study of law.” (Quoted in the Chicago 
Tribune, March 12, 1989). Bartelme was admitted to the bar in 
1894, the year Bradwell died.

In 1897, Bartelme was appointed the first woman Public Guardian 
of Cook County, Illinois. She joined other women social reformers 
in lobbying for a separate court and detention center for children 
who, at that time, were being tried along with adults in criminal 
courts and locked up with adults in jails. In 1899, Illinois became 
the first state to establish a Juvenile Court system. In 1913, 
Bartelme became an “assistant judge” to the presiding judge of the 
Juvenile Court. She was convinced of the need for a special Girls’ 
Court for delinquent and dependent girls, some of whom were 
driven into prostitution. “I believe that the young girls of Chicago 
and all of Cook County are entitled to at least one judge who 
can deal with them in terms of real sympathy and understanding 
rather than in terms of legal lore and technicalities.” (Quoted in 
the Chicago Tribune, March 12, 1989).  She brought this court 
into being. For girls who had no place to go, often called “wayward 

girls”, Bartelme opened her home in the Austin neighborhood 
in 1914. Thereafter, six houses known as Mary’s Clubs and Mary 
Bartelme Homes were opened, servingthousands of girls. She was 
given the nickname “Suitcase Mary” for giving girls starting new 
lives suitcases filled with clothes and other useful items.

At the same time, the women’s suffrage movement was building. 
Myra Bradwell had already, in 1869, become active in the 
movement, attending women’s suffrage conventions in Chicago, 
one featuring Elizabeth Cady Stanton and Susan B. Anthony, and 
taking the post of Corresponding Secretary of the Illinois Woman 
Suffrage Association. She vigorously campaigned for the passage 
of the 1891 statute enabling women to vote on school issues. 
Later, under The Presidential and Municipal Suffrage Act of 1913, 
Illinois women could vote except for state offices required by the 
Illinois Constitution to be elected by male voters. And, in 1914, 
the WBAI was formed. 

Bartelme’s support for women’s suffrage was as strong as her 
mentor’s. In 1895, the year after she become a lawyer, she wrote:

At all times [a woman] must conform to laws, in the making 
of which she has no voice, or suffer the penalty for their 
violation; yet our government is founded on principles which 
are supposed to make it a government for the people, by the 
people and not by one-half of the people for all. Our laws 
influence and bear upon the lives of both men and women, 
morally, physically, intellectually and financially, and in 
these influences women are as deeply interested as men, and 
should have the right and the responsibility of controlling 
and directing them by their ballots. (Printed in the Chicago 
Tribune, Chicago Legal News and quoted in Bar None: 125 
Years of Women Lawyers in Illinois)

Bartelme joined a women’s group in March, 1914, attempting to 
present a letter supporting women’s suffrage to Vice President 
Thomas R. Marshall who was at the University Club. He 
refused to see them. A deputation to an Illinois Congressman in 

MEMBER SPOTLIGHT
JUDGE MARY BARTELME
WBAI PAST PRESIDENT AND SUFFRAGIST
By: Elsie G. Holzwarth
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September, 1915, which she led, also proved ineffective. On June 
5-7,1916, a women’s suffrage convention was held in Chicago 
at the instigation of Alice Paul. Tired of the occasional orderly 
marches and a suffrage campaign which focused on a state by state 
level, Paul launched a new, more action-oriented group called 
the National Woman’s Party (NWP) at the Blackstone Theatre 
(now still a gem called the Merle Reskin Theatre). “[A] so-called 
militant policy is nothing new,” Paul said. Bartelme became the 
Second-Vice Chairman of the new NWP. Immediately following 
their convention, the members marched to the Republican 
National Convention, being held at the Coliseum at Wabash and 
15th Street, and spoke out for a federal suffrage amendment. The 
Republican presidential candidate, Charles Evans Hughes, said he 
supported it. Former President Theodore Roosevelt endorsed it. 
The Democratic candidate and election winner, Woodrow Wilson, 
would not commit himself.

The NWP stated as its one objective the securing of an amendment 
to the U.S. Constitution enfranchising women. It was open, (for 
an initial fee of 25 cents and with no dues), “to all women who, 
regarding woman suffrage as the foremost political issue of the day, 
will support it irrespective of the interests of any national political 

party.” Bartelme also assumed leadership of the NWP Lawyers’ 
Committee with the assistance of Alice Greenacre, later a long-
time WBAI member. The NWP began picketing with protest signs 
and banners of purple, white and gold. In October, 1916, Wilson 
came to Chicago to speak. The women protestors were attacked, 
their signs and banners ripped from them by the crowd and the 
police. A few months later, they began their protest as “Silent 
Sentinels”, standing outside the White House holding their picket 
signs and banners from January to June, 1917, when they began to 
be arrested, put in prison and force-fed through tubes because they 
went on hunger strikes. The United States entered World War I in 
April, 1917. It was not until January, 1918, that President Wilson 
at last supported the Nineteenth Amendment -- finally ratified on 
August 18, 1920 – granting women the right to vote.

Bartelme was elected a judge in 1923 with the help of women 
voters. “In the next decade on the Juvenile Court bench, she 
achieved worldwide fame. Social workers and civic leaders from 
many countries made a visit to her courtroom top priority. The 
philosophy that guided her decisions was idyllic and uncomplicated: 

‘There are no bad children, there are confused, neglected children, 
love-starved and resentful children. These are the ones who find 
their way into the court, and what they need most I try to give 
them -- understanding and a fresh start in the right direction.’ “ 
(Quoted in The First Century: The Chicago Bar Association)

Bartleme was re-elected in 1927, when she was the WBAI 
President, for a six year term.

After her first election she remarked:

I hope my election will act as an incentive in interesting 
women in their government, both local and national, and in 
everything that pertains to the welfare of their country and the 
world... The day is coming I believe, when women will share 
equally with the men the burdens of ’ our courts... Though I 
may not be living at the time, I expect a woman to some day 
be president of the United States. (Quoted in Bar None: 125 
Years of Women Lawyers in Illinois)

She retired to California in 1933 after 39 years as a lawyer and died 
there in 1954.

Elsie G. Holzwarth was a sole practitioner for many years and is 
now retired.
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WBAI ANNUAL RECEPTION GOES VIRTUAL
By: Hayley K. Graham

The WBAI hosted its 106th Annual Reception on September 10, adapting one of the largest yearly legal events to a virtual format. The 
reception featured the installation of President Kathryn Conway, the officers and directors, as well as an awards presentation. 

Lieutenant Governor, Juliana Stratton, received the Myra Bradwell Woman of Achievement Award. As the recipient of the WBAI’s highest 
honor, she delivered the keynote address. Senator Dick Durbin also gave remarks after receiving the Advocate for Women Award. WBAI 
member Diana Joseph received the Distinguished Service Award. Chief Justice of the Illinois Supreme Court, Anne Burke, also delivered 
remarks.

The evening commenced with a virtual networking session, where participants were put into virtual “rooms” for discussions with small 
groups of attendees. The hour-long reception followed the 30 minutes of networking. 

Like many other organizations, this bar year the WBAI is committed to continuing to produce high-quality, engaging programming for 
its members, albeit virtually. For those that missed the reception or would like to revisit it, the entire program is available on our website at 
wbaillinois.org/annualdinner

Hayley K. Graham is an attorney at Anesi, Ozmon, Rodin, Novak & Kohen, Ltd. where she represents injured workers in workers’ 
compensation and Social Security disability claims. She is also a Director on the WBAI board and Editor of the Newsletter.
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What a long way we have come since 1970 when at most a dozen 
of us would meet in a corner of the Chicago Bar Association’s 
President’s Room at lunchtime. We would walk to our table 

in the farthest corner of that room as the men chanted, “Here 
come the ladies, here come the ladies.” But we were a determined 
group, determined to succeed and determined to pay absolutely 
no attention to their chorus. Above all, we were determined to 
keep the Women’s Bar alive. How I wish that today’s members 
could have known the women whose drive and desire kept the 

Association on course – women such as Kay Agar, Teddy Gordon, 
Esther Rothstein, Jeanne Simon (Senator Simon’s wife), Dolores 

Hanna, Jeanne Brown Gordon, Judge Odas Nicholson, Judge 
Margaret O’Malley, and of course Judge Mary Heftel Hooton. 

They paved the way!

Hon. Ilana D. Rovner

Wishing the WBAI great success in the next year! Kate will be a 
dynamic leader for the WBAI in her 2020-2021 term!  Last night’s 
presentation was first class, and I was totally impressed by all of the 

speakers. Congratulations to Corrine on a great year despite COVID 
and unprecedented times. Welcome to the Past President’s Club!

Hon. Jeanne Reynolds 
WBAI Past President

Well ladies, just an amazing job with tonight’s virtual reception! 
Congratulations on a truly spectacular presentation. I enjoyed every 

minute of it. I know that this was a tremendous amount of work, 
and you should all be very proud of your efforts.  Just spectacular!  

Eugena Whitson-Owen
WBAI Past President

It was great to connect and meet new friends during the virtual 
networking reception. Congratulations to the WBAI event chairs who 

put together a fabulous interactive event followed by a meaningful 
program.  Looking forward to “seeing” you all again soon! 

Tiffany Gehrke
WBAI Director

Would like to extend a HUGE CONGRATULATIONS to Kate 
Conway on an incredible WBAI Annual Reception virtual event 

last night. It was so polished with inspired speeches by all inductees 
and awardees! WOW, what a great event!

Dawn M. Gonzalez 
WBAI Past President

The program was flawlessly executed and inspirational to all!

Judge Debra B. Walker
WBAI Past President
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It is no surprise to hear how amazing Kate Conway is! We are 
beyond thrilled and extremely fortunate to have her be our fearless 

leader through these unprecedented times. The WBAI is an 
amazing organization with extremely strong female leaders!

Genevieve Niemann
WBAI Director

The WBAI Virtual Reception was proof positive that nothing 
can stop women on a mission! The fun and flawless WBAI 

Virtual Reception was a product of innovation, ingenuity and 
teamwork. What the world needs now is more leadership like 

we have in the WBAI.

Sarah King
WBAI Director

The event was beautiful. It was so nice to see all the incoming 
directors together along with hearing from Kate Conway. There 
was so much time, thought and effort put into the remote event, 

adapting to the times as the WBAI does. The speeches from 
Senator Durbin and Diana Joseph were inspiring and it all reminds 

us how important it is to vote this year!

Erin M. Wilson
The Law Office of Erin M. Wilson LLC 

Congrats on a great (virtual) WBAI Annual Reception.  All the 
speeches were great, and Juliana Stratton was so impressive!  I 
recognize this was not easy to pull off and the WBAI nailed it! 

Kate, I wish you all the best for a successful bar year.  

Deane Brown
WBAI Past President
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Congratulations to Kate Conway and all of the new officers, and 
a job well done to all the outgoing officers. What an impressive 

program with Chief Justice Burke, Justice Kilbride, Senator 
Durbin, and Lieutenant Governor Stratton. You are all shaping 

the legal community, helping your clients’ needs, and moving 
the profession forward. By equality through opportunity, you are 

making a big difference. Best in this upcoming year from all of the 
attorneys and employees at Simmons Hanly Conroy.

You are an amazing group of attorneys who are getting big results. 

Perry J. Browder
Simmons Hanly Conroy Law Firm

Last year, the WBAI created an unprecedented number of 
partnerships and alliances with other bar associations, the 

judiciary and government offices at the local and state levels. 
These partnerships allowed WBAI to launch our yearlong 
collaborative celebration and commemoration of a civic 

milestone’s centennial year:  the passage of the 19th Amendment 
to the United States Constitution providing women the right to 
vote… Please join me in honoring the brave women who moved 

this country forward by registering to vote, making sure your 
children and other family members register to vote and then vote. 

It is the currency of our democracy.

Corinne Heggie

WBAI Past President
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Tomasik Kotin Kasserman, LLC 
congratulates our very own,  

Katie Twardak,  
on being named a Director of the Women’s Bar  

Association of Illinois, and the entire 2020-2021 WBAI 
board, especially  

President, Kate Conway 
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Prior to the COVID-19 pandemic, court patrons had no choice 
about whether to come to a courthouse. They were simply required 
to appear in person. The pandemic, however, mandated innovative 
and strategic thinking on the part of our courts to maintain access 
to justice while keeping court patrons, the public, and court staffs 
safe. Our courts embraced technologies on a widespread basis in 
an effort to keep the court system in operation. As observed in the 
Supreme Court’s Guidelines for Resuming Illinois Judicial Branch 
Operations During the COVID-19 Pandemic, “[w]hatever the 
new ‘normal’ brings, a silver lining for the judicial branch is the 
culture shift in the effective use of video conference technology 
and remote work capacity.”

The Illinois Supreme Court Commission on Access to Justice 
(ATJ Commission) drafted, and the Supreme Court adopted, the 
Illinois Supreme Court Policy on Remote Court Appearances in 
Civil Proceedings. This policy is intended to help courts implement, 
expand, and encourage the use of Remote Court Appearances in 
civil cases by attorneys, self-represented litigants, and judges.

To support implementation of the policy, the ATJ Commission’s 
Remote Appearance Committee created the following materials:

• A judicial bench card on best practices for remote appearances, 

• A remote appearance courthouse sign,

• A one-page tip sheet for self-represented litigants, and 

• Zoom phone and computer instructions. 

These resources can be found at www.illinoiscourts.gov.

However, other challenges remained — especially for litigants 
who needed help with completing the e-filing process. After 
the e-filing mandate went into effect, large numbers of self-
represented litigants continued to travel to courthouses because 
they were unable to e-file without in-person support or access to 
public computer terminals. Many clerks’ offices were equipped 
with e-filing kiosks (including computers, printers, and scanners) 
and staff received training to help with creating e-filing accounts, 
scanning documents, and navigating the e-filing platform. In fact, 
M.R. 18368 In re: Mandatory Electronic Filing In Civil Cases 

states that “[t]he Supreme Court, Appellate Court and Circuit 
Courts must provide designated space, necessary equipment, and 
technical support for self-represented litigants seeking to e-file 
documents during regular court hours.”

ENSURING ACCESS TO JUSTICE DURING 
THE COVID-19 PANDEMIC 
By: Justice Mary K. Rochford

“The pandemic, however, 
mandated innovative and 

strategic thinking on the part 
of our courts to maintain access 
to justice while keeping court 
patrons, the public, and court 

staffs safe. Our courts embraced 
technologies on a widespread 
basis in an effort to keep the 
court system in operation.” 
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Due to the pandemic, many courts have restricted public access to 
their buildings, reduced on-site staffing levels, and encouraged staff 
to practice social distancing. Similarly, the use of shared facilities 
and equipment like public computer terminals was restricted to 
reduce surface transmissions of the virus. The pandemic made it no 
longer feasible for many courts to offer the same level of personal 
support while following the precautionary measures outlined by 
the Supreme Court in its Guidelines.  

As such, the ATJ Commission proposed amendments to Illinois 
Supreme Court Rule 9, which governs the electronic filing of 
documents, to ensure that completing the e-filing process is 
not a barrier to court access for self-represented litigants. The 
proposed amended Rule suggested an exemption from e-filing 
for those self-represented litigants who are unable to complete 
the e-filing process on their own and unable to get e-filing 
assistance from the court and allow them to file by mail, in 
person, or other means. Previously, a self-represented litigant 
would qualify for an exemption from e-filing only if they did 
not have internet or a computer in their home, if they did not 

read, write, or speak in English well, or if they were filing an 
order of protection.  

To ensure self-represented litigants greater flexibility and 
efficiency when physical access to courthouses is limited by 
COVID-19, the Supreme Court amended Rule 9(c)(5) to 
include the proposed e-filing exemption. This amendment 
ensures that self-represented litigants have the ability to file their 
documents. And at the same time, the number of self-represented 
litigants coming to the courthouse for in-person assistance will 
be decreased and the burden on court personnel in providing 
e-filing assistance will be lessened.

Mary K. Rochford has been the Chicago Bar Foundation’s 
representative on the Illinois Supreme Court Access to Justice 
Commission since the Commission’s inception in 2012. The Supreme 
Court appointed her chair of the Commission in 2015. She was 
elected to the Illinois Appellate Court, First District in 2010.

Financial solutions to help your clients 
live at the speed of life 

Pre-Settlement Funding
MEDLIEN™ Solutions
Pharmacy Card Program

1-800-741-1667
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June 18, 2020 was a great day in the U.S. It was a great day for all 
immigrants but especially for the “Dreamers.” It was a celebratory 
day for immigration attorneys and grassroots advocates. June 18th 
was a win for the American Dream. 

On this day, the Supreme Court of the United States (SCOTUS) 
issued the long-awaited decision in the Deferred Action for 
Childhood Arrivals (DACA) case. 

More than 650,000 undocumented immigrants who came to 
the U.S. as children had been granted work authorization and 
temporary protection from deportation through this Obama-era 
program known as DACA (the “Dreamers”). 

On September 5, 2017, the Trump administration through the 
then-Attorney General, Jeff Sessions, attempted to rescind this 
program in a callous and smug manner. Almost immediately, 
various groups sued the administration, and this ultimately led to 
the SCOTUS decision. 

On June 18th, SCOTUS ruled AGAINST the Trump 
administration and, in a 5-4 vote, it rejected the Trump 
administration’s decision to end the DACA program. The 
majority opinion was written by Chief Justice Roberts, joined by 
Justices Ruth Bader Ginsburg, Elena Kagan, Stephen Breyer, and 
Sonia Sotomayor. 

The Court found that the Trump administration’s decision to 
terminate DACA was “arbitrary and capricious.” Furthermore, 
Chief Justice Roberts wrote, “for the reasons that follow, we 
conclude that the Acting Secretary did violate the [Administrative 
Procedure Act],” and the decision to rescind DACA “must be 
vacated.”

This decision restores the 2012 Obama Administration DACA 
policy in full. This is absolutely critical because we have been 
unable to file initial DACA applications since the Administration’s 
attempted rescission in September 2017. Based on the SCOTUS 
decision, we should be able to file both initial/new DACA 
applications and renewals for current DACA recipients, assuming 
all eligibility requirements are met. 

The SCOTUS decision is a major victory for DACA recipients, 
both current and future, their families, our communities, and our 
basic standards of justice and fairness. 

June 18th was a great day in the U.S. 

Fiona McEntee is a nationally recognized immigration attorney, a 
former international student from Ireland, and a naturalized U.S. 
citizen. She is the founding and managing attorney of McEntee 
Law Group and the author of the award-winning children’s book on 
immigration, “Our American Dream.” Fiona is also the co-chair of 
the WBAI’s Immigration Law Committee.

DACA STANDS, JUSTICE PREVAILS  
By: Fiona McEntee
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Aurelija Fitzpatrick
Congratulations to WBAI member, Aurelija 
Fitzpatrick, and her husband, Shane, 
who welcomed their son, Lukas Thomas 
Fitzpatrick, on June 25, 2020.  Lukas joins his 
big brother, Leo, in completing the family!

Karyn Bass Ehler
Congratulations to WBAI member Karyn 
Bass Ehler on her new role as General 
Counsel at the Illinois Department of Public 
Health. Karyn previously led the Civil Rights 
Practice Group at Grant & Eisenhofer.

Lauren Witkowski
Congratulations to WBAI member and 
Second Vice-President, Lauren Witkowski, 
and her husband, Nick, who welcomed their 
daughter, Agnieszka Louise Witkowski, on 
August 26, 2020.  

Circuit Judge Dorothy  
French Mallen 
Circuit Judge Dorothy French Mallen 
has retired from the 18th Judicial Circuit, 
DuPage County. She will be using her 42 
years of experience by joining Circuit Judges 

Hollis Webster (Ret.) and Lynn Egan (Ret.) in their mediation and 
arbitration practice, now known as Webster Egan Mallen Mediations. 

MOVERS & SHAKERS 

Dudley & Lake, LLC is a proud sponsor of the WBAI and the 2020 annual dinner.
Congratulations Kate Conway! 

Our personal injury attorneys have the experience to protect your interests and help you seek fair
compensation for your injuries or the loss of a loved one. We concentrate on personal injury litigation,
including cases of wrongful death, medical malpractice, nursing home negligence, and premises
negligence. With our main office in Libertyville, IL, we are proud to be your go to Lake County personal
injury firm. 

325 N. Milwaukee Avenue, Suite 202
Libertyville, IL 60048

847.362.5385

20 N. Clark Street, Suite 720
Chicago, IL 60602

312.263.6300

www.dudleylake.com



Lieutenant Governor Juliana Stratton ('92)

WBAI Myra Bradwell Woman of Achievement 

Award Recipient

DePaul College of Law has a long tradition of educating and supporting

women lawyers and collaborating with WBAI to create the next generation

of women lawyers and leaders serving Illinois.

Congratulations

We are honored to call you a DePaul Law alumna

and are proud of all you have accomplished.

Deane B. Brown, a Shareholder at Hughes Socol Piers Resnick & Dym and Past President
of the WBAI, was selected as one of 50 Chicago Daily Law Bulletin & Chicago

Lawyer's Inaugural Women in Law Honorees.  The Women in Law Award honors
female lawyers for their leadership, mentorship and promotion of other women in

the profession, and their success in the legal community.  Deane represents
executives in employment matters.

HSPRD Congratulates Deane B. Brown
for Being Selected Among Chicago’s

Top 50 Women in Law

Deane B. Brown  |  312.604.2662  |  dbrown@hsplegal.com
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COVID-19 has dramatically altered nearly every aspect of life in 
the United States, and the practice of family law and the lives of 
families involved in the court system are no exception. For divorce 
litigants and attorneys, these effects are felt across the spectrum - 
in parenting disputes, the determination and/or modification of 
financial support, the division of assets, and the practice of law itself. 
How the State of Illinois, local governments and school districts, 
and the various circuit courts are addressing COVID-19 and its 
effects seems to be changing daily, which makes the practice of 
family law during this time period both dynamic and challenging. 

THE EFFECTS OF COVID-19 ON 
PARENTING DISPUTES 
As of September 8, 2020, there have been 252,353 confirmed cases 
of COVID-19 and 8,186 deaths in the State of Illinois alone.1 
Of those, 30,133 confirmed cases and 6 deaths were of individuals 
under the age of 20.2 While the transmission and death rate 
for minors, to date, has been comparatively low, many parents 
remain concerned about matters such as community spread, 
infecting at-risk or immunocompromised family members and 

caretakers, caring for a sick child, the need to take off work and 
find alternative care in the event of an infection, and the long-term 
health consequences of an infection. 

From the onset of the Stay at Home Orders entered by Governor 
Jay Pritzker in March 2020, transportation of minor children 
pursuant to a court order or “custody agreement” were deemed 
essential and exempt from the stay-at-home order.3 Similarly, 
several circuit courts, including Cook County, in General Order 
2020 D 8, clarified that existing, court-ordered parenting time 
schedules are not affected by COVID-19-related school closures.

While parenting time schedules are not automatically affected by 
the COVID-19 pandemic, questions pertaining to the virus, which 
require court intervention when the parents are not in agreement, 
are common. One of the biggest challenges is that parents – already 
frequently at odds with each other – see risk differently. Should 
parents pull their children from daycare and hire a nanny? Should 
the children attend school in person, or should the family create a 
pod to home school with like-minded families? (And, if so, will one 
parent reduce their working hours to facilitate same?) Can one parent 
take the children on vacation, and if so, where and how will they 
get there? Are the children allowed to go on play dates with other 
families? Should a parenting schedule be altered because one parent 
is not abiding by COVID-19 safety protocols and/or has a job that 
puts them in contact with individuals infected with COVID-19? 
Should the parenting schedule be changed because a parent lost 
their job and is available to care and facilitate remote learning for the 
children during the day while the other parent is at work?

In these situations, parents are strongly admonished to not make risky 
decisions in regard to COVID-19. That being said, parents frequently 
make decisions pertaining to their children that involve some level of 

EFFECTS OF COVID-19 ON FAMILY LAW 
By: Aurelija Fitzpatrick and Genevieve Neimann

“How the State of Illinois, local governments and school districts, and 
the various circuit courts are addressing COVID-19 and its effects seems 
to be changing daily, which makes the practice of family law during this 

time period both dynamic and challenging.”
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risk. Therefore, judges, mediators, and practitioners need to be vigilant 
in determining whether a parent is attempting to mitigate a legitimate 
risk, or whether they are using the pandemic as an excuse to stall, 
attempt to gain a strategic advantage, or harass their opponent.

THE CARES ACT AND 
WITHDRAWALS FROM RETIREMENT
One of the sad realities of the COVID-19 pandemic is a period 
of historic job loss and loss of income. As of August 2020, 8.4% 
of the workforce (about 13.6 million people)4 and millions of 
others are underemployed or working reduced hours as compared 
to prior to the pandemic. Accordingly, many divorcing families 
have less income and/or available assets to establish a second 
household, pay off debts, and/or pay attorney’s fees during the 
course of the litigation. 

The CARES Act may provide relief for families – at least those 
with retirement savings. This Act allows for an early withdrawal 
from a retirement vehicle without the standard 10% penalty for 
those under 59 ½ years old, and allows the individual to pay 
taxes from the withdrawal over three years. Additionally, there is 
no mandatory withholding of taxes, as compared to the regular 
automatic withholding of 20% of the payment of same. If the 
distribution is repaid within three years, the individual can claim 
a refund on the taxes paid. Further, for those looking to take a 
loan from a 401(k), the loan may be for up to 100% of the vested 
balance (as opposed to the prior 50% limitation), and repayment 
may be delayed for up to a year. 

The changes regarding accessing retirement accounts, as provided 
for in the CARES ACT, are helpful for those parties who may 
need funds to either finalize a divorce settlement or to keep up 
with child support and maintenance payments. However, there are 
certain eligibility requirements, such as suffering “adverse financial 

consequences” due to COVID-19, a COVID-19 diagnosis, the 
inability to work due to childcare issues related to COVID-19, or 
business losses due to COVID-19; accordingly, litigants seeking to 
utilize the CARES Act provisions should consult a tax expert to 
ensure eligibility prior to taking a distribution. 

MODIFICATION OF SUPPORT 
OBLIGATIONS
Similarly, a client may have lost their job, been furloughed, or 
suffered a reduction in work hours due to COVID-19 and may seek 
a change in child support, maintenance, or both. Attorneys should 
not automatically assume loss of employment creates a substantial 
change in circumstances which would provide for a modification 
of support. While normally this would trigger a substantial change, 
the CARES Act provided, until the end of July 2020, an additional 
$600.00 per week in federal unemployment benefits. Furthermore, 
attorneys should inquire whether one’s client received a COVID-19 
stimulus check or a Paycheck Protection Program loan which may 
be forgivable and which may not have been properly used by the 
client, and which would be considered income for the purposes 
of modifying support. When deciding if a substantial change has 
occurred, the court will look at the totality of income sources. 

THE PRACTICE OF LAW 
Given the COVID-19 pandemic, most circuit courts have shifted 
to a system that is entirely remote, or which only provides for in-
person proceedings for certain emergencies or evidentiary trials. 
Accordingly, despite the best efforts of the Court, already crowded 
dockets and calendars are further strained, and hearing and trial 
dates may not be available until early 2021 or beyond. The majority 
of family law litigants are desirous of a quick resolution to their 
cases, and the reality is that the court alone is unable to provide 
that to parties who are unable to agree on the terms of same. 

The court always encourages alternative dispute resolution, such 
as mediation, and now this avenue is more important than ever. 
Mediation generally saves clients’ money, allows them a measure of 
control over their family’s financial circumstances and child-related 
arrangements, and gives them a sense of agency. Administratively, 
mediation saves the court time during this inefficient remote work 
period, and frees up the docket for emergencies, cases involving 
unrepresented litigants, and trials.  

One of the biggest challenges for attorneys during this time period 
is the establishment and maintenance of boundaries with clients. 
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With most people working from home, clients now more than ever 
expect immediate responses from their attorneys. Some clients are 
demanding personal cell phone numbers, completely destroying 
any remaining client boundaries. Here are some practice tips for 
practitioners facing similar challenges:

1. Know it is okay to say no when a client asks for your personal 
cell phone number.

2. Respond to text messages from clients with an email. This, 
hopefully, will set the tone and realign those boundaries.

3. Remind your client that you have a duty to preserve your 
communications, and preserving text messages adds another 
layer of work that is both time and money consuming.

According to the National Alliance on Mental Illness, in 2018 
about 20% of American adults experienced mental illness. Some 
surveys report that this number has risen to 50% during the 
pandemic, with many people reporting symptoms of depression 
and anxiety. Attorneys and their clients are not immune to these 
challenges and may be even more susceptible given the family 
circumstances they are facing. During these times, it is important 

to remember that people are trying their best, adjusting to a “new 
normal,” and rising to the present challenges; attorneys, mediators, 
judges, and litigants are no exception. 

FOOTNOTES

1.  www.dph.illinois.gov/covid19/covid19-statistics. 
9/8/2020. 

2.  Id.

3. Executive Order 2020-10 (COVID-19 Executive Order 
8), Section 1(14)(e); 3/20/2020. 

4. U.S. Department of Labor, Bureau of Labor Statistics, 
News Release USDL-20-1650, Sept. 4, 2020. (www.bls.
gov/news.release/archives/empsit_09042020.pdf )

Aurelija Fitzpatrick is a partner at The Law Offices of Jonathan 
Merel, P.C., where she focuses her practice on all aspects of family 
law, including parenting issues in parentage and divorce actions, 
such as allocation of parental responsibilities and parenting time, 
division of the marital estate, and determination of financial 
support. She is a co-chair of the WBAI Newsletter Committee and 
WBAI Domestic Relations Committee. 

Kathryn L. Conway has been sworn in as President of 
the Women’s Bar Association of Illinois for the 
2020-2021 Bar Year.  Congratulations to Kate Conway 
and her team of WBAI officers 2020- 2021. Komie 
and Associates is a proud member of the WBAI, and 
we work to promote the interests of women lawyers. 

Kate Conway
2020-2021 President of the WBAI

&Komie Associates
A t t o r n e y s  a t  L a w
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As COVID-19 gripped the globe, it brought a crush of uncertainty 
overnight to the legal community and economy. As you read this 
article, some of you have probably been working remotely since 
March with no plans to return to the office until next year. To say 
these are trying times would certainly not be an understatement. 
The constant question inside our heads is how to persevere to drive 
doubt, fear and frustration from our minds as well as the minds of 
clients, colleagues, friends and family. 

These uncomfortable thoughts often lead to uncomfortable 
conversations. However, as an attorney who protects assets from 
legal battles, taxes and long court battles with wills, trusts and 
powers of attorney, I help facilitate uncomfortable conversations 
with clients and their families, business partners and beneficiaries 
all the time. The pandemic has reinforced our firm’s mantra that 
having the estate planning discussion now is better than not having 
it at all. In fact, it is one of the reasons we have drafted free estate 
plans for first responders during the pandemic. Who has time to 
find an attorney to help paper guardians, beneficiaries, titling of 
assets when your life is at risk for the community’s collective well-
being and, by definition, you need a plan?  

Our firm’s ability to document estate plans not only for first 
responders but for all our clients, new and old, was possible in 
part because Governor Pritzker signed Executive Order 2020-14 
(“the Order”) on March 26, 2020.  The Order allowed remote 
notary public and witnessing of documents just days into shelter-
in-place. While the Order did not excuse the provision of the 
Electronic Commerce Security Act, 5 ILCS 175/5-102(c), which 
bars electronic signatures on certain documents, the Order’s 
highlights included:

• Any witnessing required by Illinois law may be completed 
remotely via two-way audio video technology per the Order’s 
guidelines.

• The requirement that a person must “appear before” a notary 
public is satisfied if the notary public conducts the remote 
notarization via two-way audio video technology provided the 
notary public is located in Illinois while executing her notarial 
act.  

• The witness and signatory must attest to be physically located 
in Illinois during the two-way audio-video communication.

• The two-way audio-video recording must be kept for three 
years by the person signing the document or someone the 
person signing the document appoints.

The Order allowed a lot of business to continue somewhat 
seamlessly while the pandemic continued to cast waves of 
uncertainty through the economy. Business owners, entrepreneurs, 
individuals and families were able to move forward to paper deals, 
sign contracts, and handle personal matters with the necessary 
documents for which the pandemic did not excuse the need for a 
notarized signature. Thus, it came as no surprise that in July 2020, 
this critically important Order was signed into law. See 5 ILCS 
175/95-20.  

The legal community has raised some concerns with the new 
law. One concern, as often is the case with technology, is how to 
safeguard against fraud. Another concern is accessibility to the 
technology necessary to comply with the law. There are privacy 
issues, too. Does the law’s requirement that a witness receive a 

NEW ILLINOIS LAW FACILITATES 
VIRTUAL ESTATE PLANNING  
By: Corinne Cantwell Heggie 
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copy of the entire signed document overlook the fact that often 
there is sensitive and private information contained in documents 
that require a witness and notary?  A person signing a will or trust 
may prefer that a witness not be privy to the details that might be 
contained in these sorts of documents. To be sure, the engaged bar 
and trade associations in Illinois will be able to help identify and 
resolve gaps in the law.  

Why should you care about the new law? It benefits you. How? 
From the comfort of your home, you can speak to an attorney to 
create an estate plan or have your estate plan reviewed if you have 
three things:

1. Access to video conference technology, such as Cisco WebEx, 
Skype, FaceTime, Zoom, etc.

2. The ability to scan documents.

3. An email address.  

If you do so, there will be no crush of uncertainty for your family 
and friends if you find yourself in a hospital bed, 6 feet under or 
stuck on a cruise ship somewhere. 

Corinne Cantwell Heggie is a partner at Wochner Law Firm LLC 
where she helps individuals, families and business owners protect 
their assets from loss, court battles and taxes with wills, trusts and 
powers of attorney. Corinne appears in probate court when a judge 
must determine who gets an asset. Corinne is the immediate past 
President of the Women’s Bar Association of Illinois whose mission 
is to promote and advance women in the law. 

“Why should you care about the 
new law? It benefits you. How? 
From the comfort of your home, 
you can speak to an attorney to 

create an estate plan or have your 
estate plan reviewed.”

OUR FIRM PROUDLY SUPPORTS
THE WOMEN’S BAR ASSOCIATION OF ILLINOIS

CONGRATULATIONS 
TO 

KATHRYN L. CONWAY
106TH  PRESIDENT

AND ALL THE INCOMING

OFFICERS & BOARD OF DIRECTORS.
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When you Need an Expert in Your Corner for the 
Difficult Issues at Settlement, Turn to Synergy.

Synergy is a proud supporter of the WBAI

Allowing Trial Lawyers to
Focus on What They Do Best.®

synergysettlements.com

(866) 321-0483

ATTORNEY FEE DEFERRAL  HEALTHCARE LIEN RESOLUTION SERVICES  MEDICARE SET-ASIDES  
POOLED SPECIAL NEEDS TRUST SERVICES  SETTLEMENT PLANNING & CONSULTING 

Jennifer Yu
Director of Business Development
(773) 983-1088
JenniferY@synergysettlements.com

Synergy provides law firms with innovative and comprehensive 

solutions for the issues at settlement. Our team of nationally 

renowned experts in lien resolution, Medicare compliance, 

preservation of public benefits, and settlement planning can 

assist your firm no matter how complex the issues are at 

settlement. Turn to your local Synergy settlement strategist to 

help when resolving your next catastrophic case and protect 

your client’s recovery.

Contact your local Synergy expert to see how we can 
help your firm.
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By now you have probably read about, or watched Representative 
Alexandria Ocasio-Cortez’s speech from the house floor delivered 
on July 23, 2020. Her speech was in response to Representative 
Ted Yoho calling her “disgusting,” “crazy,” “out of [her] mind” 
and “dangerous” for suggesting that poverty and unemployment 
numbers are causing an increase in crime in New York City during 
the pandemic. Representative Yoho, then called her “a f—ing 
b—-,” which was overhead by reporters but not by Representative 
Ocasio-Cortez. 

Soon enough, word of the encounter began to circulate causing 
Representative Yoho to deliver a public non-apology: “I am sorry if 
you understood me to be saying…” He denied using bad language 
and brushed off the encounter as “a brief policy discussion,” even 
though members of the press heard it. 

This scene hit close to home. As a female litigator, I have faced 
everything from very direct sexist slurs (both verbally and in writing) 

from opposing counsel, to what I call “soft sexism.” Encompassed 
in my definition of soft sexism is everything from automatically 
being “mistaken” for the court reporter by male opposing counsel, 
to having my male opposing counsel pat me on the shoulder during 
a trial assignment, letting me know that it was so nice of my boss 
to let me “tag-along” (I was responsible for examining and cross-
examining half of the witnesses). This experience is not unique to 
me, and certainly not unique to the legal profession.  

It is imperative that we refuse to accept sexist slurs as legitimate 
behavior. However, it is also important to recognize soft-sexism 
and call it out when we see it and experience it. The language that 
people use when speaking to you matters, regardless of where on 
the spectrum it falls. When it happens, sometimes it feels like a hit-
and-run. You never saw it coming, and could not react in time. The 
more times it happens to me, the better prepared I am to respond in 
a professional, matter-of-fact manner. After 11 years of practicing 
law, I take no issue with correcting people. 

WHY LANGUAGE MATTERS
A LOOK AT REPRESENTATIVE ALEXANDRIA OCASIO-
CORTEZ’S SPEECH ON THE HOUSE FLOOR 
By: Courtney E. Lindbert
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Representative Ocasio-Cortez’s initial retort via twitter was “But 
hey, ‘b——’ get stuff done.” When I read this, I could not help but 
feel a little disappointed. The only way to affect a cultural shift is to 
refuse to accept that kind of behavior as legitimate. We must call out 
sexism when it occurs by calling out bad behavior when it happens, 
and not merely brushing it off. 

My disappointment did not last long, because Representative Ocasio-
Cortez took to the house floor and delivered an incredible speech 
about how that kind of language is normalized and weaponized 
against women every day. Representative Ocasio-Cortez went on 
point out that Representative Roger Williams walking “shoulder 
to shoulder” with Representative Yoho before Representative Yoho 
accosted her was part of a larger cultural problem. “This issue is… 
[about] a culture of lack of impunity, of accepting of violence and 
violent language against women, and an entire structure of power 
that supports that,” she said.

Representative Ocasio-Cortez further explained that by justifying 
and failing to take responsibility for his actions, Representative 
Yoho gave permission to use that language against his wife, his 
daughters, and women in his community, which is unacceptable. 
Language matters. 

When a partner engages in gender-based harassment and 
intimidation, the partner is giving permission to associates and 
others at the firm to engage in the same behavior. Likewise, when 
a partner engages in soft-sexism, the partner is legitimizing bad 
behavior.  As a profession, we must do better. 

When opposing counsel calls a female attorney a “b—-,” they are 
not merely “temporarily losing their cool.” They are engaging in 
gender-based harassment and intimidation. 

When opposing counsel asks if the female attorney is the court 
reporter, they are not merely making a mistake. In addition to 
belittling her, what they are really saying is, “you are not capable of 
taking this deposition.”

Similarly, when opposing counsel remarks that it is nice for the 
female attorney be to “tagging along” on the trial, what they are 
really saying is “you are not capable of contributing to this trial in 
any meaningful way” and minimizing her contributions.

The only way to affect change is to address the problem, and refuse 
to accept sexism as legitimate. This goes for women and men, alike.  
Do not accept soft sexism. Do not brush off gender-based slurs. 
If another attorney’s behavior rises to the level of gender-based 
harassment and intimidation, report it to the judge, your colleagues, 
the ARDC and/or the Northern District of Illinois, if appropriate. 
Call out bad behavior when you see it. If you are a shareholder at a 
law firm, empower your employees to stand up for themselves and 
for others. Language matters.

Courtney E. Lindbert is a partner at Cunningham, Meyer 
& Vedrine. She focuses her practice on civil litigation with an 
emphasis on medical and professional malpractice claims. Over the 
course of her career, she has successfully litigated dozens of jury and 
bench trial. She has been on the board of the WBAI since 2016.

“The only way to affect change 
is to address the problem, 

and refuse to accept sexism as 
legitimate. This goes for women 
and men, alike.  Do not accept 
soft sexism. Do not brush off 
gender-based slurs. If another 
attorney’s behavior rises to the 

level of gender-based harassment 
and intimidation, report it to 
the judge, your colleagues, the 
ARDC and/or the Northern 

District of Illinois, if appropriate. 
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We are profoundly saddened by the passing of Justice Ruth 
Bader Ginsburg, the second woman ever to become a United 
States Supreme Court Justice, and a remarkable and trailblazing 
champion of women’s rights and civil rights. 

Among her innumerable accomplishments, Justice Ginsburg 
founded the Women’s Rights Project in 1972 during her tenure 
with the ACLU. The following year, she became the Project’s 
general counsel. In this role, Justice Ginsburg argued six gender 
discrimination cases before the United States Supreme Court, 
winning five. Through her advocacy as a litigator and later as a 
jurist, she revolutionized the law and made incredible progress 
toward gender equality.  

As a member of the Supreme Court, Justice Ginsburg authored 
the Court’s opinion in United States v. Virginia, 518 U.S. 515 
(1996), which struck down the Virginia Military Institute’s male-
only admissions policy as violating the Equal Protection Clause 
of the Fourteenth Amendment. One of Justice Ginsburg’s most 
famous dissenting opinions came in 2007, in the case of Ledbetter 
v. Goodyear, 550 U.S. 618 (2007), in which the Plaintiff filed a 
lawsuit against her employer claiming pay discrimination based 
on her gender under Title VII of the Civil Rights Act. In a 5–4 
decision, the majority interpreted the Act’s statute of limitations 
as beginning to run at the time an unequal payment is made, 
even if a woman did not know at that time that she was being 
paid less than her male colleagues. As part of her dissent, Justice 
Ginsburg called on Congress to amend Title VII to remedy the 
Court’s interpretation. The following year, after the election of 
President Barack Obama, the Lilly Ledbetter Fair Pay Act was 
signed into law, stating that the statute of limitations for filing an 
equal-pay lawsuit regarding pay discrimination resets with each 
new paycheck affected by that discriminatory action.  

In her confirmation hearing, Justice Ginsburg made clear her 
support for women’s choice and the constitutional right to safe and 
legal abortion: “This is something central to a woman’s life, to her 
dignity. It’s a decision that she must make for herself. And when 
Government controls that decision for her, she’s being treated as 
less than a fully adult human responsible for her own choices.” She 
authored numerous opinions on the issue, including a powerful 
dissent in Gonzales v. Carhart, 550 U.S. 124 (2007).

Justice Ginsburg’s tireless work on behalf of women and our 
country was nothing short of heroic. Her brilliance and bravery 
inspired and paved the way for so many. Groups like the Women’s 
Bar Association of Illinois exist because of her. We must honor her 
legacy by continuing her fight for justice, equality, and inclusion 
for all women, regardless of race, class, and religion. And we, as 
lawyers, have a particular ability and responsibility to do so. Thank 
you, Justice. Let’s get to work. 

Kathryn “Kate” Conway is a trial lawyer with the law firm 
of Power Rogers, LLP where she represents injured people 
and their families in cases involving wrongful death, medical 
malpractice, premises liability, product liability, automobile 
and trucking collisions. She is also President of the Women’s Bar 
Association of Illinois. 

THANK YOU, JUSTICE.
By: Kate Conway
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“Remote trial via Zoom.”  Prior to COVID-19, those words would 
never have been spoken. Typically, trials are regular and routine 
for most litigators.  However, during this international pandemic, 
trying a case has become something completely new and different 
from what we have practiced since we passed the bar.  It has imposed 
challenges to effectively provide for the safest and most effective 
way to advocate for our clients and to win the case.  Predominantly, 
this has meant firms and attorneys – and the judiciary – have had to 
utilize various technologies and other methods of communication 
to appropriately prepare for and conduct trials. Coming fresh off 
of three separate COVID-19 remote trials, here are some tips that 
litigators should keep in mind: 

COMPONENTS OF A REMOTE TRIAL  
There are some similarities between practicing law pre-pandemic 
and during COVID-19, such as meticulously preparing for 
hearings and trials, communicating clearly, exchanging discovery, 
preparing witnesses, and maintaining exhibit lists.  However, the 
key difference in the preparations and communication is that 
most of this work now is being done online from our homes, 
and we have had to figure out creative ways to conduct the same.  

The utilization of online tools such as Zoom has ensured that we 
can still meet with our clients, depose and prepare witnesses, and 
conduct final settlement conferences between attorneys prior to 
trial.  Exhibits are now maintained and shared with counsel and 
the Court electronically rather than physically.  (I have found 
that labeled subfolders, noting the exhibit name and number, on 
the computer are the way to go.)  Remarkably, this method of 
practicing law seems to save time and, additionally, the expense 
of copy services.

BASICS OF ZOOM FOR TRIALS
As with any remote communication tool, there has to be room for 
all parties to get acclimated and well-versed in the technology that 
will be used during hearings or trial.  Some of the unique features 
of Zoom that can be used are the following: 

Screen-sharing - the ability of a meeting presenter to broadcast 
her or his computer screen with the rest of the meeting participants.  
This can be vital in sharing notes and exhibits that are referenced 
during communications with clients or to the Court.

ZOOMING FOR TRIAL
LITIGATION’S NEW REALITY
By: Erin M. Wilson
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Breakout Rooms - the grouping of meeting attendees into 
smaller, private online meetings.  This can be used in an effort to 
electronically separate clients or for the use of pretrial conferences.

Chat Box –  this feature allows meeting participants to send written 
messages to all other meeting participants or to selected participants 
without verbally interrupting speakers. (I do recommend, however, 
using text messages with your clients to protect privilege and 
mistakes of who you are messaging.)

Mute button – the ability to silence sound coming from meeting 
participants, which I believe may be the judges’ favorite new tool!

OTHER TECHNOLOGIES FOR TRIAL
In addition to Zoom, attorneys have found GoogleDocs to be 
useful for trial work. On this platform, attorneys can prepare 
with clients or other counsel for hearings, depositions, or trial 
by simultaneously accessing and working on the same document 
electronically.  While it certainly differs from face-to-face 
preparation work, this tool allows for real time edits, permitting 
efficiency during remote work constraints. 

Although the wheels of justice may turn slowly, thanks to online 
technology, they did not come to a screeching halt during this 
pandemic.  In fact, legal professionals have found many ways to 
leverage technology and successfully continue to communicate 
with and advocate for their clients.  Looking to the future, it is 
important to remember that technology can be useful and even 
efficient at times.  In addition to keeping up with the law, attorneys 
should strive to evolve with technological advancements so we can 
continue to help our clients to the best of our abilities. 

Erin M. Wilson is the founder of The Law Office of Erin M. 
Wilson LLC, which offers family law services in Cook County 
in Litigation, Mediation, Parenting Coordination, Child 
Representation & Guardian ad Litem.
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We are in the business of helping women lawyers.  Whether it’s 
providing career and business coaching or the arena of financial 
guidance, we specialize in the art of asking great questions, getting 
clear about your goals, and then reverse-engineering a strategy to 
achieve the outcomes you desire. There is no doubt that this has 
all become more challenging with the uncertainty, negativity, and 
temporary restrictions in our world at the moment.  So we asked 
ourselves (and some of our favorite women lawyers!), “What might 
be the most valuable, practical advice for women lawyers who want 
to be the best versions of themselves right now and as they plan 
ahead for a brighter future?”  The answer: “Let’s talk about the 
power of having something specific to look forward to in our lives.”

THE JOYS OF ANTICIPATION

Whether you are a lawyer mom battling e-learning logistics, an 
independent breadwinner who has struggled with quarantine 
isolation, or even if you are one of the lucky ones who has 
enjoyed new efficiencies and balance in recent months, we find 
that generally everyone has had moments of frustration with the 
repetitive, daily grind of today’s world.  Studies back this up – we’re 
all more stressed, more overwhelmed, and facing more uncertainty, 
with many of the burdens falling heaviest upon women.  Each day 
seems very similar to the next.  While living in the “now” can be 
a great tool in many circumstances, taking time and intentionally 
imagining a brighter, even slightly different tomorrow can make a 
huge difference for your mental health. 

We also know from multiple studies, ranging from children 
to adults, that looking forward to a known event or reward can 
help manage a difficult current situation and help us make better 
choices.  The added bonus of this planning is that you can benefit 
from three parts of the equation:  the anticipation, the experience, 
and the reflection.  In fact, it’s the anticipation that often makes us 
happier than the actual experience. 

Planning and executing small joyful activities can also give you 
a stronger sense of control and purpose.  This is tremendously 
important – and often elusive – for women lawyers, who can feel 
that their lives are controlled by clients, judges, partners (at home 
and at work), family members, and others.  

A HEALTHY REWARD SYSTEM
We find that attaching carefully calculated rewards to goals that 
are important to you can be incredibly motivating, help you make 
more disciplined choices along the way, and encourage you to feel 
great about “splurging” on yourself – guilt-free!  You can also reap 
bonus benefits of deeper connection when accomplishing shared 
goals accompanied by shared experiences.  Identifying an enticing 
carrot to accompany a short-term goal or upcoming milestone is 
also a great strategy for driven women lawyers who struggle to 
prioritize self-care. 

In his book The Power of Habit, Charles Duhigg says the real 
win is when we start anticipating the reward.  As Michael Hyatt 
describes, anticipating a reward transforms it “from mere incentive 
to a powerful source of energy and drive.  It’s like the difference 
between take your medicine and have another scoop of your 
favorite ice cream.”  You begin to look forward to – and feel more 
emotionally connected to – both the achievement and the reward.

WHAT ARE YOU LOOKING FORWARD 
TO RIGHT NOW?
By: Amy M. Gardner, JD, CPC, ELI-MP and Jen Dawson, CFP® 

Wisdom from Emma Rodriguez-Ayala
General Counsel & Chief Compliance Officer
Legal & General Investment Management America

It might seem simple, but right now I am looking forward 
to making homemade strawberry coconut paletas with my 
son on Saturday afternoon.  Given the role of attorneys 
(and parents!), we often have very little control over our 
days.  I have really great work tasks lists that never get 
done because every day a new urgent issue arises that 
needs my attention (or my son decides to draw on the 
walls). That lack of control is mentally taxing for my Type 
A personality and can be really demotivating, so it needs 
to be balanced with things that I choose, that I control, 
and that I can look forward to.  Having those pockets of 
time, even if short, that are spent as I want to spend them 
but with purpose and direction (i.e., not just sitting on the 
couch looking at my phone) re-motivates me to deal with 
the rest of my crazy life!
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AN OPTIMISTIC MINDSET
Having something on the calendar to look forward to can also 
help fight anxiety and a tendency to focus on negative outcomes.  
You are imagining the future – and how you will feel – when you 
are experiencing something that will bring you joy.  Research 
and life experiences tell us that most lawyers are less optimistic 
than the average person.  Dr. Larry Richard published an article, 
Herding Cats: The Lawyer Personality Revealed, which uses 
Caliper personality testing to show that the “lawyer brain” scores 
significantly lower than average on resilience and much higher than 
average for skepticism.  For lawyers especially, it is worth the time 
and effort to gather tools to help build a more optimistic mindset.  
We both find in our work with lawyers that having something 
positive to look forward to can be even more powerful when tied 
to purpose – whether being able to fund a scholarship, a job where 
our client will be able to do meaningful work, or being able to 
spend time building memories with family.  

Our suggestion to focus on things to look forward to may seem 
incredibly basic at the outset.  But it’s not always simple to execute 

- the planning requires a bit of your effort and your very valuable 
time during a period when there may not be an abundance of joyful 
activities planned on the horizon.  Plus, in any circumstance, it 
is important that you get very clear about what gets you excited, 
motivated, and optimistic. 

We enjoyed pulling together what are hopefully compelling 
reasons why it’s important to have things you’re looking forward 
to in life.  As a continuation of this topic, we are delighted to be 
partnering with the WBAI to host a virtual roundtable discussion 
on November 12.  Please RSVP via the WBAI website or reach 
out to us if you are interested in exploring this topic and digging 
more into how to approach the planning and reverse-engineering 
of your goals and bright spots ahead. 

Amy M. Gardner is a certified professional coach with Apochromatik 
specializing in career and career transition coaching.  Amy is a former 
Big Law associate, partner at a mid-size law firm, and dean of 
students at a top 5 law school.  Today she works with lawyers and 
other high-achieving professionals to build the career and life they 
want.  Contact Amy directly at amy@apochromatik.com.

Jen Dawson is a Certified Financial Planner and the Chicago 
Managing Director of Hemington Wealth Management.  Jen 
spends 100% of her time helping lawyers turn their professional 
success into financial freedom.  She finds these stressed-out, time-
starved decision-makers especially appreciate the predictability and 
peace of mind that comes with a financial plan and outsourcing 
of all the detailed follow-up items.  Jen’s wealth management 
approach creates space and vulnerability for conversations about 
what’s most important in life, and recognizes the importance of 
a holistic approach to financial well-being – it is not just about 
numbers.  Contact Jen directly at jen.dawson@hemingtonwm.com.  

Wisdom from Wendy M. Reutebuch
Partner
Carlson Dash

We plan weekend trips to Michigan about twice a month 
and I look forward to them so much.  I have my long list 
of things that need to be done by Friday, but it makes it 
infinitely more manageable to work so hard during the 
week when I know what it’s all for – relaxing and fun 
times making new memories with my family. 
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Hinshaw congratulates  
WBAI President Kate Conway  

and the entire Board of Directors.

We are proud to support the WBAI’s goal  
of Equality Through Opportunity.

At Hinshaw, it is our goal to build relationships—with partners 
across business, community, and government sectors—that  

advance diversity, equity, and inclusion.

©2020 Hinshaw & Culbertson LLP | Attorney Advertising
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During a late night conversation, my mom and I were talking 
about the video circulating of the murder of Ahmaud Arbery. 
These daily, hours-long conversations had become commonplace 
during quarantine. With nowhere to go and additional free time, I 
found myself attempting to solve the world’s major problems with 
my mother who was thousands of miles away in California. 

“What do you think can be done to change things?” my mother 
painfully asked.

I was silent and then sighed and blurted out, “Nothing. Nothing 
ever. There is nothing that any of us could ever do to make anyone 
care or for anything to change.” 

The legal profession — a profession I truly love — is not 
necessarily founded on the tenant of vulnerability. For those 
reasons, I find myself compelled and utterly terrified to write 
about being a Black lawyer while the country has erupted into 
months of anti-racism protests. 

I, like many other Black people in America, have a relative who 
contracted COVID-19. I, like many other Black people in America, 
have a relative who lost their job due to the pandemic. I, like many 
other Black people in America, was horrified and distraught by the 
death of Ahmaud Arbery, the casual calculated racism of Amy Cooper 
in Central Park, and the shooting of Breonna Taylor.  But despite the 
deluge of collective trauma heaped on Black people during quarantine, 
your Black colleagues most likely did not break stride. We had learned 
to keep the anguish coursing through our veins wholly undetectable. 

Around the time Los Angeles was aflame in 1992, my mother 
often reminded me that I had to be “twice as good to get just as far” 
as my white counterparts. I recalled the motto as I walked up beach 
with the rest of my mostly white collegiate rowing team. Passing 
a group of onlookers, I heard one woman remark to her husband: 
“Well, it is certainly a change to see coloreds doing crew.”  Every 
fiber of my body wanted to confront the woman. But, I understood 
that “twice as good” not only meant hard work but also burying 
my feelings. Because regardless of my diplomas or my resume, 
racism reduced me to adjectives rather than a fully formed human 
being experiencing justified emotions. Therefore, in order to excel, 
I was banned from exhibiting any behavior that would support the 
stereotypical version of a Black person. 

Black lawyers have mastered the art of ignoring racist comments, 
microaggressions, absentminded ignorance and, even, overt racism. 
We perfected presenting an acceptable version of ourselves. 
Fully aware of the pervasive stereotypes of Black people, we 
worked overtime to mold ourselves so as to not appear “angry”, 
“standoffish”, “difficult”, or “aggressive”. Despite our efforts, many 
of us are met with amorphous professional evaluations which 
critique our personalities instead of our work product.

Additionally, over the past decade, we have absorbed the countless  
deaths of Black people at the hands of police. From Oscar Grant to 
Trayvon Martin to George Floyd, these deaths have come in quick 

THE LAW & THIS MOMENT
By: Lauren Phyllis Buford

“But despite the deluge of 
collective trauma heaped on 

Black people during quarantine, 
your Black colleagues most 

likely did not break stride. We 
had learned to keep the anguish 

coursing through our veins 
wholly undetectable.”



WBAI NEWSLETTER

43FALL 2020

succession. And thanks to technology, many killings are captured 
on cell phones or broadcast on social media. However, despite the 
widespread dissemination of these deaths, we showed up to work 
and carried on. While each hashtag scooped out a part of our souls, 
we did not publicly grieve. As experts in muting our collective 
sorrow, we conducted business as usual. 

In the span of 48 hours in early July of 2016, Alton Sterling and 
Philando Castille were killed by police. These deaths prompted a 
protest the next day in Dallas, Texas, that ended with the deaths of 
five police officers. I recall closing my office door the following day 
and spending the day assuaging waves of tears. No one in my law firm 
mentioned any of the deaths that weighed on my mind. I began to 
accept that despite the videos, the creation of Black Lives Matter, the 
multiple protests, the endless trials and civil suits and ever-growing list 
of hashtags, this generational trauma could not leave my office. Just 
like all the other vestiges of racism ingrained in the foundation of the 
country, I realized although Black suffering was now being broadcast 
in high definition, that suffering still solely belonged to me.

And then George Floyd was killed by police officer Derek Chauvin 
on May 25, 2020. The video was viewed by millions all over the 
world. A white officer with his knee on the neck of a handcuffed 
Floyd for 8 minutes and 46 seconds.

And like that, something broke. Something broke inside me. 
Something broke inside my family members. Something broke 
inside many of my Black friends.

Then I noticed something I didn’t expect. There appeared to be 
a shift in many white friends and colleagues as well. Perhaps 

the global pandemic presented the perfect stage for this horrific 
moment. With many people isolated at home, our lives were 
paused. The image of Officer Chauvin — with his hands in his 
pockets and almost a smirk on his face — kneeling on the neck of 
Floyd was unavoidable. A white man with his knee on the neck of 
a Black man. A macabre analogy for the original sin of this country. 
A physical manifestation of the inequities that persist to this day. 
There was no looking away. We all saw it. And now, we all must 
deal with what comes next. 

The days that followed have been filled with protests, civil unrest, 
curfews, and deployment of the National Guard in several major 
cities. Terms like “antiracism”, “institutional racism”, and “white 
privilege” are permeating the discussion between everyone. For the 
first time, more voices — from companies to politicians to signs 
in many windows of my Logan Square neighborhood — were 
proclaiming that Black Lives Matter. 

For Black people, the moment is disruptive, uplifting, disorienting, 
cautious, and full of so much possibility. And for Black lawyers, 
the moment is filled with trepidation. It’s one thing to engage a 
white friend in a difficult conversation about anti-racism. It’s 
a much more arduous and delicate undertaking to initiate these 
conversations in a legal setting. Again, a profession impervious to 
vulnerability is, perhaps, not the easiest backdrop to tackle the issue 
of how systemic racism infects every facet on lawyering. While 
“business as usual” is normally the standard in all circumstances, 
should leaders in the legal profession engage their colleagues and 
workforce in difficult conversations about anti-racism? 

Yes. The moment demands it. It is an inflection point. We are 
currently living out a critical chapter of a history book and how we 
behave now will determine whether the chapter ends in structural 
and systemic change or whether my prediction to my mom was 
correct. “There is nothing that any of us could ever do to make 
anyone care or for anything to change.” Every lost piece of my soul 
hopes I’m wrong. 

Lauren Phyllis Buford is an attorney with Hughes Socol Piers 
Resnick & Dym, Ltd. Her practice focuses on the defense of 
hospitals, nurses, and physicians in medical malpractice matters. 
She joined the firm in 2018. Over the course of her career, she 
has obtained the dismissal of clients during the discovery phase 
of litigation, resolved disputed claims through mediation and 
successfully tried jury and bench trials.  In addition, Lauren is one 
of the Chairs of the WBAI’s Diversity & Inclusion Committee. 
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With the fall season upon us, the pandemic in full swing, and the 
school year underway, most working mothers are experiencing 
a sense of dread.  For the mothers whose children are learning 
virtually, this school year brings the issue of juggling work and 
home schooling again.  And for the mothers who are able to send 
their children to school in person, a sense of fear and anxiety about 
safety looms.  When the COVID-19 pandemic hit, most schools 
shifted to some form of remote learning, leaving many working 
mothers with little choice but to sacrifice careers demands in order 
to care for and teach their children.

This scenario is becoming progressively more common.  Research 
indicates that working mothers are increasingly withdrawing from 
the U.S. work force as the pandemic leaves parents with few child 
care options as well as the additional responsibility of navigating 
distance learning.  This departure could have disparate and long-
term effects on the careers of numerous women across the country.

The lack of child care is at the core of this issue – it just isn’t as 
available as it was before the pandemic.  Data provided by the 
job search website Indeed.com shows that thousands of day care 
facilities have shut down, either by decree or because demand has 
decreased significantly, with a small percentage remaining open for 
essential workers only.  Child care services have been much slower 
to hire again than other areas of the economy, with at least half of 
the country’s child care providers currently closed, many for good.  
This means the responsibilities that caretakers were once able to 
manage now fall onto parents, during their work hours.

Even before the pandemic, day care centers operated on very thin 
margins, and now, without revenue, the industry is on the verge of 
collapsing.  Many day care facilities cannot survive if enrollment drops 
below 85 percent.  Any loss of capacity will put pressure on working 
parents who rely on child care to remain in the work force.  Attempting 
to combat this crisis, a coalition of business and early-childhood-
education groups is asking Congress for targeted stimulus designed 
to ensure that day care centers remain available and sustainable.  As 
the nation slowly recovers from this economic crisis, parents are 
beginning to return to work.  This means that child care providers will 
be expected to reopen, while operating on financial losses for months 
to come due to social distancing requirements and continued low 
enrollment.  Providers will also face increased operating expenses to 
meet new and important health and safety standards.

Studies have shown that women already assume much of the burden 
of caring for and educating their children at home; now, they’re also 
more likely than men to have lost their jobs due to the pandemic.  
In 2015, the Pew Research Center asked parents about how they 
divide family responsibilities when both work full time. 1  For every 
task, more respondents reported that the mother took on a larger 
amount of the load than those who said the father did, including 
tasks such as managing children’s schedules, caring for children 
when they’re sick, and handling household chores.  The August 
2020 federal jobs reports showed that women ages 25-54 were 
exiting the work force at a higher rate than other age groups, with 
the overall drop translating into 1.3 million women exiting the 
labor force since February.

COVID-19 CHILD CARE CRISIS 
DISPROPORTIONATELY AFFECTS WORKING WOMEN
By: Tracey L. Schroeder
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The COVID-19 crisis will push many women out of the labor force 
permanently, as the breakdown of the child care infrastructure, 
depended upon by so many parents, amplifies these problems.  
In the short-term, this trend jeopardizes the financial stability 
of families.  In the long-term, the crisis could delay, if not undo, 
decades of hard-fought advances by working women, who still 
have a long way to go to achieve labor force parity with men.

“We’re in danger of erasing the limited gains we’ve made for 
women over the past few decades, and especially women of color,” 
said Melissa Boteach, Vice President for Income Security and 
Child Care/Early Learning at the National Women’s Law Center.  
“Despite the leaps over the past decades, working women still 
entered the pandemic at a disadvantage.  They are typically paid 
82 cents for every dollar men earn, according to research by the 
National Women’s Law Center.”

“Among working mothers and fathers, the wage gap is even higher 
at 70 cents.  The median household earnings for mothers in the 
U.S. is $42,000, compared to $60,000 for fathers.  When left with 
no choice but to give up one income as child care options collapse, 
that wage gap incentivizes fathers to stay in the workforce and 
mothers to leave, or at least scale back.” 2

Liana Christin Landivar, author of the book “Mothers at Work: Who 
Opts Out?” and a sociologist at the Maryland Population Research 
Center, said: “We already knew there was a large gender inequality in 
the labor force, and the pandemic just makes this worse.”

Betsey Stevenson, the former chief economist for the U.S. 
Department of Labor, recently stated: “The impact of the child care 
crisis on women’s outcomes is going to be felt over the next decade.”

In the U.S., 80% of private sector workers do not have access to 
paid family leave, which is not mandated by federal law.  This 
especially affects mothers, who account for the majority of the 
country’s teachers, nurses and child care workers.

Data has shown that when a woman leaves the work force, even 
if only for a short time, there are ripple effects that can follow her 
for the rest of her life, even depressing her earnings in retirement.  
Women who take time off from work to be with their children 
are often stereotyped as being less serious about their careers, 
thus making the reentry to the work force after a hiatus extremely 
challenging.  A 2007 study revealed that working mothers were 
viewed as less competent than working fathers and that their 
recommended salaries were also lower.

As the pandemic wears on, many schools remain closed and child 
care operators struggle to remain open.  This may result in even 
more women deciding that their only choice is to reduce their 
hours or temporarily halt their careers, all of which will result in 
potentially devastating consequences.

While the impact of the child care crisis on women’s outcomes is 
going to be felt over the next decade, there are actions that can be 
taken to mitigate the crisis.  Federal policymakers can invest in 
the child care industry and provide workers with access to paid 
leave to support working families and maternal employment.  “For 
example, a significant stabilization fund would prevent the United 
States from permanently losing as many as 4.5 million licensed 
child care slots over the next several months.  Working parents also 
need access to paid sick days and paid family and medical leave 
so that they are able to take time off work to care for a child, care 
for a sick loved one, or recover their own health without losing a 
paycheck or their job.” 3 

FOOTNOTES

1. Note that this sample included male/female married 
couples only.

2. Olson, Alexandra and Bussewitz, Cathy. “Child Care 
Crisis Pushes US Mothers out of the Labor Force 
during Coronavirus.” Chicago Sun-Times, Chicago 
Sun-Times, 5 Sept. 2020, chicago.suntimes.com/
coronavirus/2020/9/5/21424455/child-care-crisis-pushes-
us-mothers-out-of-the-labor-force-during-coronavirus.

3. Morrissey, Taryn and Malik, Rasheed. “The COVID-19 
Pandemic Is Forcing Millennial Mothers Out of the 
Workforce.” Center for American Progress, 12 Aug. 
2020, www.americanprogress.org/issues/early-childhood/
news/2020/08/12/489178/covid-19-pandemic-forcing-
millennial-mothers-workforce.

ADDITIONAL SOURCES

• https://www.census.gov/library/stories/2020/05/the-
choices-working-mothers-make.html

• https://www.bls.gov/news.release/pdf/famee.pdf

Tracey L. Schroeder is an attorney and marketing and 
communications professional.  She is an experienced writer and 
newsletter contributor and is a member of the WBAI.  Tracey 
previously served on the WBAI Judicial Reception committee and 
currently serves on the WBAI Newsletter committee.
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