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Women’s Bar Association of Illinois celebrated the judiciary by honoring the achievements of 
four distinct members at its 21st Annual Judicial Reception. 
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Remembering one of our own. 
Ever since childhood, Elizabeth Olszewski knew she wanted to be a lawyer.
 
In 2013, she joined Salvi, Schostok & Pritchard, providing her the opportunity as a plaintiff personal injury 
attorney to work on behalf of individuals who needed help. During her seven years with the firm, Elizabeth 
had a profound impact on her colleagues, clients, and countless other people she encountered inside and 
outside the courtroom. She was recognized as an Illinois Super Lawyers Rising Star and a Law Bulletin 
Media Emerging Lawyer.
 
When she wasn’t tirelessly working up a case for one of her clients, Elizabeth volunteered with the 
“Waukegan 2 College” program and mentored a high school student as she navigated the college 
application process.
 
Elizabeth’s life was cut short but she lived her days to the fullest. She was kind and talented, and will be 
deeply missed by us all.

ELIZABETH RAE OLSZEWSKI 
1987-2020

WBAI Ad 2020 Eliz. O full page.indd   1WBAI Ad 2020 Eliz. O full page.indd   1 5/6/20   3:58 PM5/6/20   3:58 PM



WBAI NEWSLETTER

3SPRING 2020

Natalie Scruton Federle is Corporate Counsel at Outcome Health and specializes in employment law.

Natalie is a co-chair of the Newsletter, Community Outreach, and Legislative Committees, and is a member of the Judicial Evaluation 
Committee. Natalie has also served on numerous Annual Dinner committees and the Judicial Reception committee.

Natalie enjoys running, playing with her rescue dog, reading and spending time with her husband and friends. In law school, Natalie 
served as a Symposium Editor of the Wake Forest Law Review.

Aurelija Fitzpatrick is a matrimonial attorney at The Law Offices of Jonathan Merel, P.C., where she represents individuals in a wide range 
of complex domestic relations matters, including divorce, allocation of parental responsibilities (formerly known as “custody”), parenting 
time, child support, maintenance, orders of protection, analysis of complicated marital estates, division of marital property, and prenuptial 
agreements.  Aurelija also serves as a pro bono child representative though Chicago Volunteer Legal Services, representing children in 
high-conflict domestic relations matters.  Aurelija practices in Cook, Lake, DuPage, Will, and Kane Counties.  Aurelija currently serves as 
a co-chair on the WBAI Newsletter Committee and WBAI Domestic Relations Committee.  Aurelija graduated law school from Loyola 
University Chicago and graduated from University of Illinois, Champaign-Urbana for her undergraduate studies.

Lauren L. Witkowski is a trial attorney with Zurich North America focusing her litigation practice on defending employers in the area of 
Workers’ Compensation. Lauren’s practice involves formulating appropriate case strategies that take into account the facts, medical issues, 
legal issues, and geographic considerations including the arbitrators and judges associated with the case.

Lauren is an active member of the Women’s Bar Association of Illinois serving on the Board of Directors for the 2016-2018 bar years, 
serving as Recording Secretary for the 2018-2019 bar year and serving as the Communications and Marketing Officer for the 2019-2020 
bar year. Lauren looks forward to serving as the Second Vice President for the 2020-2021 bar year.

Melanie J. VanOverloop is a trial attorney at Rapoport Weisberg & Sims P.C. where she focuses her practice on catastrophic injury and 
wrongful death litigation. 

Melanie is currently a Director of the WBAI. She is co-chair of the WBAI Newsletter and serves on the Membership Committee. She 
is also a co-chair of the 2020 WBAI Annual Dinner. During her 9 year tenure as a member of the WBAI, Melanie has served as a chair 
of the Judicial Evaluation Committee, Civil Litigation Committee, Judicial Reception Committee, Top Women Lawyers in Leadership 
Committee, Golf Outing Committee and has served on numerous Annual Dinner and Judicial Reception committees.

Melanie is passionate about promoting, supporting and advancing women in the legal community. She recognizes the importance of 
giving back to the community through mentorship of young lawyers and law students. She is grateful to be a part of the WBAI community 
of strong, motivated, successful women who raise each other up.  

Melanie is an avid Chicago sports fan, enjoys sailing Lake Michigan in the summers and spending time with her young daughters Ellie 
and Abby, her husband David and their golden retriever Roxie.

Hayley K. Graham is an associate attorney at Anesi, Ozmon, Rodin, Novak & Kohen, Ltd., where she represents injured workers in 
workers’ compensation and Social Security disability claims. 

Hayley is currently the Editor of the WBAI Newsletter. She has been an active member of the WBAI for many years, and has co-chaired 
various events and committees, including the Annual Dinner, Young Lawyers/Law Student Outreach and Newsletter. Hayley completed 
her undergraduate degree at Columbia College Chicago, where she studied journalism. She worked as an journalist for several newspapers 
prior to attending DePaul University College of Law. 

Hayley has since served as a mentor to DePaul law students. She has also acted as a guest coach for the mock trial team at a local high 
school. Most recently, she volunteered with Urban Alliance to help CPS seniors develop college admission and scholarship essays. In her 
free time, she enjoys cooking, pottery, traveling and tennis.
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It has been 100 years since women achieved 
the right to vote. At the time, the country was 
recovering from a deadly influenza pandemic.

The Spanish Flu of 1918 had disproportionately 
affected young men compared to women, causing a 
shortage of labor. Women were forced to step into 
the workforce in roles previously held by men. 

This helped propel the suffrage movement forward, 
bolstering their stance. If women were to be in the 
workplace, they deserved to be at the polls. Two 
years later, the 19th Amendment to the United 
States Constitution was passed, finally granting 
women suffrage.

Today, in the midst of the global COVID-19 
pandemic, we are balancing new ways of living and 
facing uncertainty of the economic impact on our 
livelihood and legal practice.

And during these challenging times, we can draw 
from the strength of the incredible women who 
came before us. The women who made sacrifices 
and endured suffering during the fight for our 
right to vote and who, at the same time, stepped 
into the workforce amidst a deadly health crisis. 
We can find our small silver lining to grow 
personally and professionally. 

COVID-19 has diverted the trajectory of WBAI 
programming, the practice of law and day-to-
day life, but the steadfast mission of the WBAI 

to promote the interests and welfare of women 
attorneys is unwavered. 

Our board continues to meet and plan for the 
remainder of this bar year and next year as we 
navigate this new normal. We are exploring ways 
to support each other and our membership during 
these unprecedented times.     

The WBAI has been celebrating the centennial 
and the pioneering suffragists that were on the 
frontlines of this historic battle throughout this 
year’s programming. The milestone has given us the 
opportunity to explore its relevance in the ongoing 
fight for equality today.

In this issue of the Newsletter, we highlight 
suffragist Nellie Carlin, who was the WBAI’s 
second president from 1915-1916. Carlin marched 
in suffrage parades, campaigned for women to 
register to vote, and wrote about her support of the 
movement. We also check in on one of our current 
battles for equal rights - the passage of the Equal 
Rights Amendment. 

The WBAI invites you to join us in commemorating 
this milestone year. Join our committees and 
participate in our continued discussions, exploring 
equal rights and highlighting the women who 
helped shape the movement and the law.  

We also invite you to contribute to the newsletter 
by writing an article — whether it be on a 
new development in the law, highlighting an 
achievement of one of our members or sharing 
experience with adapting your practice amidst these 
unparallelled times. Submissions should be sent to 
wbaisubmissions@gmail.com. 

Hayley K. Graham, WBAI Newsletter Editor, is 
an attorney at Anesi, Ozmon, Rodin, Novak & 
Kohen, Ltd. Her practice is focused on representing 
injured workers in workers’ compensation and 
Social Security disability claims. 

EDITOR’S COLUMN 
FINDING STRENGTH IN CRISIS  
By: Hayley K. Graham
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Lisa Weinstein leads the 

birth injury practice at Grant & 

Eisenhofer, representing women, 

children and their families in 

birth injury and birth trauma 

litigation. She has built her 

reputation as a successful and 

passionate advocate for victims of malpractice. The 

children she represents often face a lifetime of care 

because of catastrophic birth injuries arising from 

alleged hospital and healthcare provider negligence. 

Overall, she has played significant roles in over 

40 birth injury cases totaling over $300 million in 

settlements and verdicts.

Representative casework includes:

  ■ $12.5 million settlement (for client whose child 
suffered brain damage due to lack of oxygen 
during the labor and delivery process)

  ■ $9.75 million settlement (on behalf of client 
who sustained injuries at birth that led to 
spastic quadriplegia)

  ■ $9.35 million settlement (for client who 
suffered fetal distress after provider delayed 
c-section, leading to spastic quadriplegia)

G&E’s civil rights practice group is 

led by Karyn Bass Ehler, who 

has vast experience in a wide range 

of civil rights cases. She served 

as one of the lead counsel in the 

State of Illinois v. City of Chicago 

(N.D. Ill.) litigation and negotiation, 

which resulted in a historic consent decree addressing 

comprehensive and systemic reform of the Chicago 

Police Department. Ms. Bass Ehler’s experience 

includes, among other areas, litigating cases involving 

race discrimination and sexual harassment, and she 

has obtained significant settlements on behalf of 

her clients. G&E’s civil rights practice is dedicated 

to protecting the rights of people who have been 

mistreated and provides a means to fight back against 

the responsible parties. The Firm’s civil rights group 

litigates matters involving:

  ■ sexual harassment/assault

  ■ discrimination

  ■ Title IX and bullying

  ■ police misconduct and excessive force

  ■ wrongful incarceration

  ■ private prison abuse

  ■ other egregious civil rights violations

To learn more about G&E’s Birth Injury Litigation Group or Civil Rights Litigation Group contact:

Fighting for Justice for Children and Families 
and for the Rights of Individuals

Lisa B. Weinstein 

(312) 610 5351 
lweinstein@gelaw.com

Karyn L. Bass Ehler  
(312) 610 5352 

kbassehler@gelaw.com

For additional information regarding our settlements and 
verdicts visit injuryfrombirth.com/case-results

For additional information regarding our civil rights 
practice and cases visit fightingforcivilrights.com
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I hope all of our members and sponsors are staying healthy and safe during these unprecedented 
times. While I am disappointed that we have had to cancel many of the remaining events of this bar 
year, I am energized to report on a few of WBAI’s past winter and spring events.

On November 7, 2019, WBAI partnered with Trunk Club for Business to host a member-only 
event on corporate gifting and the fundamental elements of a business wardrobe.  Elena Cohn, 
a Trunk Club for Business account executive, and Shannon Kennedy, senior Trunk Club stylist, 
discussed how corporate gifting can impact your business objectives with clients, prospective clients 
and referral partners. The event’s main focus centered on how to build a basic professional wardrobe 
to suit the variety of professional settings in which lawyers practice. One-on-one consultation was 
provided over appetizers and drinks and 10 WBAI members received $250 in Trunk Club credit.  

On January 21, 2020, Alison Henderson, the principal of Moving Image Consulting and body 
language expert, presented a CLE on how to use the differences in gender behavior to our advantage.  
Ms. Henderson demonstrated how and why women are different and how to use this in meetings, 
interviews, deal tables and courtrooms to our advantage to generate more business and advance 
professionally.  WBAI thanks Illinois State Bar Association for hosting the event and Ms. Henderson 
for her partnership this bar year. 

Members also attended a half day Summit graciously hosted by Chief Judge Rebecca R. Pallmeyer 
on March 3, 2020.  The Summit was based on the new research from the American Bar Association’s 
Commission on Women in the Profession, exploring the question of why women leave the profession.  
I was proud to co-chair the Summit with ABA Secretary Mary Smith.  The Summit faculty was 
comprised of the attorneys who lead this pioneering research, law department leaders, law firm 
leaders and members of the federal judiciary.  WBAI is energized by its partnership with ABA for 
this educational event.

WBAI’s winter calendar would not have been complete without its annual Judicial Reception.  The 
2020 Judicial Reception honored Judge Edmond J. Chang, Judge Megan Goldish, Judge Sophia 
H. Hall and Judge Marguerite Quinn.  On March 5, 2020, the Chicago Cultural Center was a 
destination for the legal community.  WBAI thanks all its event sponsors and especially the Platinum 
Sponsors the Law Offices of Jill M. Webb, Salvi Schostok & Pritchard and Taxman, Pollack, Murray 
& Bekkerman, LLC.

Warm regards, 

Corinne Cantwell Heggie
Corinne Cantwell Heggie

PRESIDENT’S MESSAGE
SPRING REFLECTIONS



COMPASSION •  CONVICTION •  RESULTS

Practice AreasContact Us

312-605-8800
161 North Clark Street, Suite 3050
Chicago, IL 60601

Personal Injury & Wrongful Death
Medical Negligence 
Automobile Negligence 
Construction Negligence 
Medical Device Negligence 
Product Liability 

Premises Liability 
Aviation Litigation 
Trucking Litigation 
Mass Transportation Litigation 
Ride Share Litigation 
Employment Litigation

Tim Tomasik Dan Kotin Shawn Kasserman Bob Geimer Pat Giese

Phil Terrazzino Jim McKay, Jr. Pat GrimKatie Twardak Loren Legorreta

www.tkklaw.com
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This was written by the WBAI’s second president, Nellie Carlin 
(1915-1916) in the June 22, 1913 issue of the Chicago Tribune. 
The same day the Tribune devoted a page to the question, “Would 
You rather have a Vote than a Husband?”  One woman answered, 
“I want a vote: it is more dependable than a husband.” Another 
replied, “I would prefer a husband to a vote providing he would 
vote for woman’s suffrage.” 

The next day Governor Edward F. Dunne signed a limited voting 
law, the Presidential and Municipal Suffrage Act, enabling Illinois 
women for the first time to vote for president and local officials, 
but excluding state offices for which the Illinois Constitution 

required male voters only.  It would be more than seven years until 
the Nineteenth Amendment guaranteeing women’s right to vote 
became part of the U.S. Constitution.

Carlin wrote her support of woman suffrage in response to anti-
suffrage sentiments, including that voting would cause women to 
lose their feminine charms, women’s training for homemaking 
renders them unfit to make political decisions, women can best 
improve society by being better mothers — not by voting, women’s 
interests in improving social conditions would raise taxes, women 
favoring better working conditions (like child labor laws) would 
reduce business profits.  

The Memorial to Carlin printed in the March 1949 Chicago Bar 
Record notes, “She marched in the great Suffrage Parade.”  This 
generally refers to the huge March 3, 1913 parade on Pennsylvania 
Avenue in Washington, D. C. consisting of women from around 
the country.  Carlin was an active member of the Illinois Equal 
Suffrage Association which sent a large delegation to the 
parade.  The Woman’s Journal and Suffrage News estimated 10,000 
participated and reported, “Women were spit upon, slapped in the 
face, tripped up, pelted with burning cigar stubs, and insulted by 
jeers and obscene language too vile to print or repeat.”  The police 
failed to protect the marchers, bystanders pushed in to disrupt 
the parade, participants were trampled, and 200 were taken to the 
hospital with injuries.  The U.S. Cavalry was called in to save the 
day. The Illinois contingent marched in time, led by a large band 
and a suffragist on a spirited horse. They were unharmed.

The following year, 15,000 marched in Chicago down Michigan 
Avenue from Randolph Street to 21st Street on National Suffrage 
Day, May 2, 1914, demanding  a suffrage amendment to the U.S. 
Constitution.  Another large suffrage parade down Michigan 
Avenue took place on June 7, 1916 and marched to the Republican 
National Convention  at the Coliseum, 1513 S. Wabash. The aim 
was to have a women’s suffrage plank included in the party platform.  
In June 1919, Illinois ratified the Nineteenth Amendment, and 
on August 18, 1920, ratification by a sufficient number of states 
made it part of the  U.S. Constitution.  Since 1913, Carlin had 
been organizing campaigns for women to register to vote, limited 
though it had been for Illinois women. After ratification she 

MEMBER SPOTLIGHT
SUFFRAGIST NELLIE CARLIN
By: Elsie G. Holzwarth

Why I believe in woman suffrage

First - Because I am a human being, a member of 
organized society, and subject to its laws and punishments.

Second - Because I am an individual unit and as society 
is a collection of individual units I see no reason under 

a representative form of government why the male 
unit should have the sole privilege of making and 

administering the laws which all the units must obey.

Third - Because I am a believer in democracy which is an 
expression of the will of the whole people irrespective of 

sex, race, creed or previous condition of servitude.

And further - Because our social necessities demand that every 
human being shall take part in the readjustment of society 
brought about by our changed economic circumstances.
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exhorted women to vote, “Woman’s opportunity is here ... it is not 
only her privilege — it is her duty.”  (Chicago Tribune, June 4, 1921).

The WBAI 20th Anniversary Journal and Directory (1934-1935) 
printed comments from Carlin, then retired in Florida. “The 
women lawyers of to-day who share the prestige of their brothers 
in civic and political affairs should not forget the early struggles  
—  the antagonisms and ridicule heaped upon those who declared 
for equal suffrage and equal justice between men and women ...

Of course the pioneer women lawyers had to overcome the 
prejudice of the Bench and Bar, and were often termed with an 
indulgent tho (sic) cynical smile: ‘The lady lawyers.’ ... To my sisters 
in the law, I give the old standard to guide them: ‘ Equal justice to 
all — special privileges to none.’ “

Nellie Carlin attended Chicago College of Law, the predecessor 
of Chicago-Kent College of Law, and was admitted to the bar in 
1896.  She entered private practice working for Clarence Darrow 
and practiced with Cora B. Hirtzel, who also later joined the WBAI.  
Carlin filed wrongful death suits related to two of Chicago’s most 
famous fires: the 1903 fire killing over 600 at the Iroquois Theater 
(on Randolph where the Nederlander now stands), and the 1909 
fire killing over 60 at the temporary wooden crib for the intake of 
Lake Michigan water 1.5 miles offshore at 71st Street.

In 1913, Carlin was appointed Public Guardian of Cook County 

where she fought vigorously for the rights of children some of 
whom, with no place to go, she took into her own home.  She never 
married but raised her nephew William L. Carlin; he started as an 
office boy in Clarence Darrow’s office and ultimately become one 
of Darrow’s law partners.  In June 1914, the WBAI was formed. 
One month later Carlin announced her candidacy for municipal 
judge. Newspaper announcements were printed in various parts of 
the country for this was a first: a “pioneer woman lawyer” running 
for municipal judge. Carlin ran again in 1916. Even with the 
WBAI support, she lost both times. It would not be until 1956, 
when Katherine Nohelty won, that Chicago would elect a woman 
municipal court judge. In the interim, two women had been elected 
to the Cook County circuit court: Mary Bartleme in 1923 and B. 
Fain Tucker in 1953. All three had the backing of the WBAI.

In 1915, during her WBAI presidency and while she was Public 
Guardian, Carlin spearheaded the WBAI’s creation of the Public 
Defenders’ League for Girls to defend women and girls unable 
to afford an attorney. It was supported by dues and contributions 
and by WBAI members who volunteered their services in court 
one day per month. “It is unjust and inhumane to send girls to 
the lockup and to jail for first offenses,” Carlin said. “Their cases 
should not be heard in a room crowded with cynical men. Their 
fault should not be exposed to drive away their self-respect.”

(Chicago Tribune, December 22, 1915).  She also started a “Big 
Sisters” organization in Morals Court to protect girls, raising 
funds to help those “on the road to reform” get employment, “and 
will see to it no first offender goes forth from the court hungry or 
unprotected from the machinations of court ‘ghouls’ that follow a 
girl after her release.” (Chicago Tribune, January 22, 1916). 

In 1918, Carlin was appointed the first woman Cook County 
assistant state’s attorney; she prosecuted both non-support 
and contributing to the delinquency of minor cases. She also 
campaigned for the enactment of legislation requiring fathers of 
children born out of wedlock to pay child support.  At the end 
of 1919, she returned to private practice until her retirement in 
the late 1920s.  In 1936, the WBAI made Carlin an honorary 
member stating her work “over a period of years has been of such 
outstanding character that we should give it due recognition on 
our records that in the future it shall not be forgotten by those who 
come after us.” Carlin passed away in Florida in 1948.

Elsie G. Holzwarth, now retired, was a sole practitioner in 
Chicago and has been a long-time member of the WBAI.
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The Women’s Bar Association of Illinois (WBAI) hosted its 
21st Annual Judicial Reception on Thursday, March 5, 2020, 
at the Chicago Cultural Center, honoring the judiciary and 
providing guests an opportunity to meet and socialize with state 
and federal judges.

This year’s event commemorated four esteemed judges: 
Honorable Edmond E. Chang, Honorable Megan Goldish, 
Honorable Sophia H. Hall, and Honorable Marguerite Quinn, 
who were bestowed the Honorable Mary Heftel Hooton 
Award. Judge Mary Heftel Hooton was President of the WBAI 
from 1976-1977, and in 1993, she bequeathed her estate to the 
WBAI to secure a permanent home for the organization.

Judge Edmond E. Chang is a United States District Court 
Judge for the Northern District of Illinois. In 1999, Judge 
Chang became an Assistant United States Attorney in Chicago, 
serving as a Deputy Chief of General Crimes from 2004 until 
2005 and as the Chief of Appeals for the Criminal Division 
from 2005 until 2010. On April 21, 2010, President Obama 
nominated Chang to a federal judgeship to fill the seat vacated 
by Judge Elaine E. Bucko. 

Judge Megan Goldish is a judge for the State of Illinois Circuit 
Court of Cook County in the Domestic Violence Division. 
She was elected in 2014, effective December 1, for a term that 
expires on December 6, 2020. Prior to her election to the court, 
Judge Goldish was a prosecutor in Cook County and was the 
first chair of the Felony Trial Division from 2008 to 2014.

Judge Sophia H. Hall is a State of Illinois Circuit Court of 
Cook County Judge in the Chancery Division. Judge Hall 
began her career working at McCoy, Ming & Black in Chicago. 
In 1976, she joined Mitchell, Hall, Jones & Black and worked 

for them for four years before her election to Circuit Court 
judge in 1980. Hall was the first woman to become a Presiding 
Judge in the Circuit Court of Cook County in 1992. She now 
serves as the presiding judge over the Resource Section of the 
Juvenile Justice and Child Protection Department at the Cook 
County Circuit Court.

Judge Marguerite Quinn is a judge for the State of Illinois 
Circuit Court of Cook County in the Law Division, Trial 
Section. She was elected in the general election on November 
8, 2016. As of her 2016 run for office, Quinn was an associate 
judge on the Cook County Judicial Circuit Court in Illinois. 
She was appointed to that position in 2007 and reappointed 
in 2011 and 2015. Judge Quinn hears primarily felony and 
misdemeanor criminal cases, and also presides over Veteran’s 
Court, a specialty court in Skokie, Illinois. Specialty courts are 
designed to provide treatment and counseling to non-violent 
offenders in place of incarceration.

The WBAI Judicial Reception is a memorable experience and 
celebration of the judiciary that is well attended by both lawyers 
and judges every year. It provides an opportunity to network 
and to form long-lasting relationships with attorneys, their 
firms, judges, legal support staff, and law students throughout 
the state. 

Tracey L. Schroeder is an associate attorney at Anesi, 
Ozmon, Rodin, Novak & Kohen, Ltd., where her practice 
focuses on plaintiff ’s personal injury.

WBAI HONORS JUDGES AT 21ST ANNUAL 
JUDICIAL RECEPTION
By: Tracey L. Schroeder
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Virginia became the 38th state to ratify the Equal Rights Amendment 
(“ERA”) on January 27, 2020. The women of the Virginia House 
Delegates, which for the first time in its 401-year history is led by a 
woman, drove the movement. By joining Nevada and Illinois as the 
most recent states to ratify, in 2017 and 2018 respectively, Virginia 
finally pushed the Amendment passed its 38-state requirement 
(three-fourths of the states) to secure ratification.

The ERA provides that: “Men and women shall have equal 
rights throughout the United States and every place subject to its 
jurisdiction. Congress shall have power to enforce this article by 
appropriate legislation.”  A simple enough promise on its face, but 
one that has elicited nearly 100 years of passionate work both for 
and against this promise of gender equality.  

The ERA was first proposed in 1923, but was not passed by 
Congress until 1972.  The states then had until 1979 to secure 
the required 38 ratifications.  Although the deadline was extended 
to 1982, that deadline came and went with only 35 states having 
ratified in time.  

It was not until 2020, with Virginia’s vote, that the threshold 
was finally reached – 18 years after the Congressional deadline.  
Although Representatives and Senators from both political parties 
have introduced legislation to extend the deadline with each new 
Congress, none of the resolutions have yet passed, leaving the fate 
of the ERA hanging in the balance.       

Those in favor of the ERA argue that now that the required 38 
states have ratified, the Amendment automatically becomes law 
pursuant to 1 U.S.C. §106:

“Whenever official notice is received at the National Archives and 
Records Administration that any amendment proposed to the 
Constitution of the United States has been adopted, according 
to the provisions of the Constitution, the Archivist of the United 
States shall forthwith cause the amendment to be published, with 
his certificate, specifying the States by which the same may have 

VIRGINIA BECOMES THE 38TH STATE TO 
RATIFY THE EQUAL RIGHTS AMENDMENT 
SO WHAT COMES NEXT?
By: Natalie Scruton Federle

“It was not until 2020, with 
Virginia’s vote, that the threshold 

was finally reached – 18 years 
after the Congressional deadline.  

Although Representatives and 
Senators from both political 

parties have introduced legislation 
to extend the deadline with 

each new Congress, none of the 
resolutions have yet passed, leaving 

the fate of the ERA hanging in 
the balance.”
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been adopted, and that the same has become valid, to all intents 
and purposes, as a part of the Constitution of the United States.”

President Trump’s administration wasted no time taking action 
against the ERA.  On January 6, 2020, the Department of Justice 
issued a slip opinion concluding that the ERA resolution expired 
and, thus, the Amendment is no longer pending before the States 
and the votes for ratification are meaningless.  See, Opinions of 
the Office Of Legal Counsel, Vol. 44, a Memorandum for the 
General Counsel National Archives and Records Administration 
(www.justice.gov/olc/file/1232501/download).  With this opinion 
the DOJ is directing the National Archives not to move forward 
with publishing the ERA.  The National Archivist is heeding the 
President’s ruling, pending direction from the Courts.        

Thus, the fate of the ERA continues to hang in the balance—at least 
for now.  On January 30, 2020, Illinois Attorney General Kwame 
Raoul, along with his counterparts in Virginia and Nevada, filed a 

federal lawsuit seeking to make the ERA law now that ratification 
has been achieved.  See, Commonwealth of Virginia, State of Illinois 
and State of Nevada v. David S. Ferriero, 20-cv-00242, Dist. D.C. 
( Jan. 30, 2020).  Given the divide in Congress, the ERA’s best 
chances for enactment seem to lie with the Courts.  

Natalie Scruton Federle is Corporate Counsel at Outcome Health 
and specializes in employment law. Natalie is also a Director of 
the WBAI.
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The Illinois Workers’ Compensation Commission (IWCC) 
passed an emergency rule that presumed front-line workers 
and first responders, who contract COVID-19 while working, 
got it on the job. The IWCC later repealed the rule after it was 
temporarily blocked by a judge’s order in response to a lawsuit 
filed by business groups. 

The rule, which automatically entitled front-line workers and 
first responders workers’ compensation benefits, passed on April 
13, 2020, and was swiftly met with criticism from business 
organizations, who argued the rule was not enacted by the proper 
legislative process and would be too costly to business owners. 

A Sangamon County judge signed an injunction blocking the 
rule in response to a lawsuit filed by the Illinois Manufacturers’ 
Association and the Illinois Retail Merchants Association. This 
prompted the IWCC to later repeal the rule on April 27, 2020.

The rule, 50 Ill. Adm. Code 9030.70, ensured COVID-19 front-
line workers and first responders, who are exposed to or contract 
the virus, were afforded full protection under the Illinois Workers’ 
Compensation Act. 

It did so by creating a rebuttable presumption that their exposure 
to the virus was connected to their employment, meaning that 
they were automatically entitled to workers’ compensation 
benefits unless their employer proved otherwise. 

Supporters of the rule argue that these workers should be 
guaranteed the protections of the Illinois Workers’ Compensation 
Act given that they are putting themselves at significant risk 
for infection or even death during this crisis. The rule was also 
meant to prevent essential workers from putting others at risk by 
keeping them from having to make the choice between staying 
home to self-isolate when necessary and going to work to ensure 
a paycheck.

COVID-19 front-line workers and first responders include 
individuals employed as police, fire personnel, emergency medical 
technicians, paramedics, health care providers engaged in patient 
care and correction officers. 

The crucial personnel employed in essential services as defined 
in Executive Order 2020-10 signed by Governor Pritzker’s 
on March 20, 2020, are also considered front-line workers. 
This encompasses individuals working at grocery stores and 
pharmacies, gas stations, financial institutions, hardware 
and supply stores, hotels, residential facilities, and for those 
working in transportation, shipping and delivery, logistics and 
manufacturing of essential supplies, as well as in critical trades 
and labor union functions among others. 

Essentially, those working on the job during the stay-at-home 
order, which has been extended through May 30, 2020 would 
have been covered by the rule. 

Hayley K. Graham is an attorney at Anesi, Ozmon, Rodin, Novak 
& Kohen, Ltd. where she represents injured workers in workers’ 
compensation and Social Security disability claims. She is also Editor 
of the WBAI Newsletter. 

ILLINOIS WORKERS’ COMPENSATION 
PASSES, REPEALS RULE ENTITLING 
COVID-19 FRONT-LINE WORKERS, FIRST 
RESPONDERS TO AUTOMATIC BENEFITS 
By: Hayley K. Graham
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Becky Dandy
Congratulations to WBAI member Becky 
Dandy, and her husband Phil, who welcomed 
their son Conor Joseph Dandy on October 
10, 2019. 

Debjani Desai
Congratulations to WBAI member and 
2019-2020 Judicial Reception & Diversity 
committee co-chair Debjani Desai, who was 
named general counsel for The Illinois Office 
of Comptroller. Illinois State Comptroller 
Susana A. Mendoza said, “I am delighted 

to welcome Debjani to our leadership team. She brings a wealth of 
knowledge about state government and finance, and she will be a great 
addition to our office.” 

Aurelija Fitzpatrick
Congratulations to WBAI Newsletter Editor, 
Aurelija Fitzpatrick who was named a partner 
at the Law Offices of Jonathan Merel, P.C. 
Aurelija joined the firm in August of 2017 and 
they are proud to recognize her dedication to 

the team, as well as her hard work on behalf of their clients.

Sarah King
Sarah King was part of a team of medical 
malpractice lawyers at Clifford Law Offices 
that obtained a record $101 million verdict on 
behalf of a baby who sustained brain damage 
at birth at West Suburban Medical Center in 
Oak Park, Illinois.

Following a month-long trial, Keith A. Hebeisen, Bradley M. 
Cosgrove, Sarah F. King and Charles R. Haskins obtained the 
record verdict on behalf of now five-year-old Gerald Sallis who was 
brain damaged at birth when his external fetal monitoring strips 
were ignored for six hours.
The case was tried before Cook County Circuit Court Judge Robert 
E. Senechalle, Jr., at the Daley Center before a six-man-six-woman 
jury that deliberated six hours.

Courtney Lindbert
Courtney Lindbert, WBAI’s incoming 
Communications & Marketing Officer, was 
recently named a partner of Cunningham, 
Meyer & Vedrine.  Courtney is a civil litigator 
who concentrates her practice in the area of 

medical and professional malpractice defense.

Kilby Macfadden 
Congratulations to WBAI Director Kilby 
Macfadden who received the 2019 AAG 
award, recognizing her national work 
prosecuting opioids.

Fiona McEntee
Fiona McEntee is an immigration lawyer 
and mom of two young children who 
recently published a children’s book titled 
“Our American Dream.” Fiona wrote this 
book to help explain the importance of a 
diverse and welcoming America. She wanted 

to help change the narrative around immigration, and to steer the 
dialogue away from the hateful, inaccurate anti-immigrant rhetoric 
to one that accurately portrays immigrants as coming from all walks 
of life, each with a different version of the American dream, no one 
dream being more important than another. “Our American Dream” 
highlights different immigrant stories and is inspired by her real-life 
clients, family, and friends. 

It is available for purchase at www.ouramericandreambooks.com.  

Geri Pinzur Rosenberg and  
Frank Andreou
Congratulations to WBAI members Geri 
Pinzur Rosenberg and Frank Andreou, who 
were sworn in as Cook County associate judges. 
Geri and Frank are great additions to the bench 

and Cook County is lucky to have them. 

Liz Winiarski 
Congratulations to WBAI Secretary of 
Membership Liz Winiarski who joined 
LAZ Parking as deputy general counsel in 
January of 2020. Liz handles all legal matters 
at LAZ Parking, the fastest growing national 

parking management, transportation and mobility company in the 
US. LAZ has more than 3,000 locations in 36 states, over 15,000 
employees, and managed revenue in excess of $1.5 billion.

MOVERS & SHAKERS 
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Nursing mothers need a quiet, private space where they can express 
(i.e. pump) and collect breast milk several times each day for their 
babies.  Many women, informed by scientific research and medical 
advice, try to breastfeed rather than formula feed for as long as they 
can.  About 70% of American women breastfeed; that number is 
as high as 92% for college-educated women.    Many   mothering 
lawyers seek to continue the nursing relationship after returning 
to the office.  Lactating women must express milk regularly to 
maintain milk supply, and to avoid a painful and serious infection 
known as mastitis.  Most bathroom stalls lack electric outlets 
and therefore cannot be used for pumping breastmilk.  Even if 
use of a stall were possible, expressing breast milk in a bathroom 
is unsanitary, uncomfortable, undignified and could be illegal.   
Nobody should be expected to accept that their food be prepared 
in a bathroom stall.  

Working away from the baby full time used to spell the end of a 
working mother’s ability to nurse. New laws passed in the past few 
decades have removed some of the barriers to nursing by requiring 
employers and some public buildings to include adequate space 
for the lactation needs of employees and members of the public.  
However, deciphering the types of breastfeeding facilities available 
at courthouses in key counties throughout Illinois poses a challenge 
for breastfeeding mothers, especially for working attorneys.  This 
article seeks to provide breastfeeding mothers with a guide to 
their legal rights, and a helpful list of facilities available at key 
courthouses throughout the state.  

ILLINOIS LAW
Since 2001, the Nursing Mothers in the Workplace Act, 820 ILCS 
260, has required most employers to make private, non-bathroom 
space available for lactating employees.  A 2018 amendment 
required employers to allow paid breaks for lactation during the 
first year after a child’s birth.   While the Nursing Mothers in the 
Workplace Act made space available for those who are employed by 
the courts, no space was required for members of the public such as 
litigants, attorneys, or others who had business at the courthouse.  
The Americans Civil Liberties Union took the position that lack 
of access to lactation rooms was illegal under the Illinois Human 
Rights Act because it denies a woman full and equal enjoyment of 
a public accommodation on the basis of her status as a recently-
pregnant woman.

However, a new law closed this loophole: as of June 1, 2019, all 
buildings containing circuit courts in Illinois are required to have 
a lactation room.  Senate Bill 3503 passed both houses and was 
approved by the governor on August 17, 2018.  55 ILCS 5/5-1106.  
The statute requires existing courthouses to include at least one 
room that is available to members of the public where they can 
express breastmilk in private.  The room must have a chair, a table, 
and an electrical outlet.  Where possible, it should also have a sink 
with running water.  The room must be outside the confines of a 
restroom.  In the event of renovation to facilities, a sink must be 
added to the room. 

STATE WIDE PUBLIC ACCESS TO 
LACTATION ROOMS IN COURTS 
By: Nora Devine

“Working away from the baby full time used to spell the end of a working 
mother’s ability to nurse. New laws passed in the past few decades have 

removed some of the barriers to nursing by requiring employers and 
some public buildings to include adequate space for the lactation needs of 

employees and members of the public.  ”
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The Illinois State Legislature requested, in the text of the statute, that 
the Illinois Supreme Court create minimum standards including 
notice and access requirements.  The Minimum Courtroom Standards 
in the State of Illinois, updated by the Supreme Court of Illinois in 
September of 2018, specify status that the lactation room mandated 
by the statute for public use can be the same lactation room that 
was already required for employee use. The current standards do not 
specify notice and access requirements; instead, those standards only 
make a reference back to the statute itself, without further guidance 
or particularization.  Minimum Courtroom Standards in the State 
of Illinois 21.1, 21.2, 21.3.   

These Minimum Courtroom Standards need to be amended and 
updated to specify notice and access standards; this is important 
to ensure that women who must visit courthouses have full 
information about their breastfeeding or pumping options.  
Courthouses are important public places where women serve on 
juries and attend court as litigants or attorneys.  Women who are 
nursing have a right to know, before arriving at a courthouse, where 
they can express milk or breastfeed in a private, clean, quiet place.  

The problems with a lack of notice and access are obvious:  On 
average, lactating women need to express breast milk every three 
hours once their milk supply is established.  Each pumping session 

takes between ten and thirty minutes but can take longer for 
some women.  Lactating is a hormonal process that requires the 
woman to be calm and comfortable.  Using a breast pump requires 
a woman to partially undress.  If the process of gaining access to 
a lactation room is cumbersome and must be repeated every three 
hours when she needs to lactate, the lactating woman is going to be 
less likely to serve on a jury or schedule a trial while nursing.  Over 
the course of a woman’s reproductive years, this limitation can have 
a compounding negative impact on the woman’s career and her 
lifetime earning potential as an attorney.

That said, having lactation rooms in courthouses throughout 
Illinois is a very good first step.  Courthouse staff must take 
seriously their obligation to ensure that all government employees 
inside every courthouse can provide discrete and immediate access 
to lactation rooms.   

COOK COUNTY ORDINANCE 
Before the Illinois legislature required it, Cook County had 
already risen to the challenge of adding lactation rooms to court 
buildings.  They have also added several rooms to the County 
Building and Cook County Administration Building.  The initial 
assessment and subsequent action plan was initiated on February 
7, 2018 when the Cook County Board of Commissioners 
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passed Board Resolution 17-9993.  The Resolution first extolls 
the virtues of breastfeeding and then goes on to acknowledge 
the fact that “many of the challenges facing breastfeeding 
mothers can be reduced with a small investment of time, money, 
and flexibility.”  The Resolution required an evaluation of the 
existing rooms and the access policies already in place with the 
goal of providing a private room (other than a restroom) with 
a table, chair, lockable door, window treatments, and electrical 
outlet for persons (not just employees) seeking privacy to nurse 
or express milk.  

BEST PRACTICES FOR FACILITIES 
According to the American Institute of Architects, best practices 
for lactation rooms in government buildings and in private offices 
are as follows: 

• Physical Facility 

• A minimum footprint of 7x7

• Comfortable chair that is easily cleaned

• Uniform and ambient with tax lighting over the sink, if any 

• Electrical outlet for breast pump operation

• Tasteful décor such as fresh paint, soothing colors 

• Table/Counter at least 18’’ deep by 32’’ wide

• Window dressings as needed for privacy

• Quiet location with attention to soundproofing if necessary

• A sink with running water whenever possible

• Room temperature like what would be found in a dressing 
room 

• Free from clutter or storage items  

• A door that locks from the inside

• Useful accessories would include a trash can, a paper towel 
dispenser, a coat hook, and a full-length mirror

If the lactation room in your local court needs improvement, 
the best practice is to correspond with the Building Facilities 
Management department of that county and the Clerk of the 
Circuit Court.  A carbon copy to the Chief Judge can also be 
helpful. Providing the administrators with the AIA’s standards and 
your suggestions for streamlined access can positively impact the 
utility and the accessibility of the court’s lactation room. 

BEST PRACTICES FOR ACCESS
Access should be streamlined. Ideally, the room would have open 
access with an airplane lock operated by the person using the 
room showing open/occupied to those outside the door. Building 
managers and court administrators should first try an open access 
lactation room and move to a secured room only if problems arise.  
If building security requires that the room be locked when not in 
use, a nursing mother should only have to interface with a single 
well-informed employee who can quickly and reliably give her a 
key or an access code.  The nursing mother should not have to go 
to a different floor or building to gain access.  For women who may 
be serving on a jury or trying a case for multiple days in the same 
building, staff should consider a key code or even a key fob rather 
than a keyed lock in order to streamline constant occasions for 
needed access over the course of several days. 

SIGNAGE AND AWARENESS
The lactation room should be listed on the building’s directory and 
there should be signs at least in all women’s restrooms notifying 
women of the location and mode of access.  All those who work 
in the court house should be well-informed about the needs of 
lactating mothers, the location of the room, and the mode of access.  

DIRECTORY
Members of the Women and the Law Committee of the Illinois 
State Bar Association have compiled a directory of lactation rooms 
available to lawyers in many key counties in Illinois.    

COOK COUNTY
Daley Center, 50 W. Washington, Chicago, IL.  There is a lactation 
room on the 4th floor across from the Chief Judge’s Office.  The 



WBAI NEWSLETTER

21SPRING 2020

current procedure to gain access to the room is to call the Chief 
Judge’s Office from your mobile phone (312-603-6000) and they 
will send somebody from the Office of the Building to meet you 
outside the lactation room and open the door for you. There are two 
office-style cubicles for two nursing mothers to use simultaneously.

Dunne Building, 69 West Washington St., Chicago, IL. This 
building has two beautiful newly-constructed rooms with sinks on 
the 22nd Floor.  To gain access, visit the building management 
office in Suite 1430 or call them at 312-603-0400.  A building 
employee will meet you on the 22nd floor and use an access card 
to swipe you in. 

County Building, 118 N. Clark Street, Chicago, IL.  One of the 
lactation rooms is located on the 8th floor.  Human Resources in 
Room 840 can direct you.  There is an airplane lock on the room 
– no key required. There is also a new lactation room on the 3rd 
Floor of this building.  The room is open and there is an airplane 
lock reflecting available/occupied. 

Illinois State Bar Association (“ISBA”) Chicago Regional 
Office (“CRO”), 20 S. Clark Street, Chicago, IL.  ISBA members 

can use the ISBA’s CRO for their lactation needs.  Check with 
reception on the 9th floor to be directed to an available room. 

Chicago Bar Association, 321 S. Plymouth Ct., Chicago, IL. 
CBA members can call ahead to the cashier in the ground floor 
bookstore if space is needed for pumping and CBA staff will 
accommodate the member. (312) 554-2130. 

Leighton Courthouse and Criminal Courts Administration 
Buildings, 2650 S. California Ave., Chicago.  The lactation room 
is in the back, by the judges’ parking lot and is identified by a sign 
that says, “Mother’s Room, Room 102A.” To access the room, call 
the Sherriff ’s Office at extension 3275. 

Skokie 2nd District Courthouse, 5600 Old Orchard Road, 
Skokie. The lactation room is in the law library and is identified by 
a sign that says “200 – Nursing Mother’s Room.” 

Rolling Meadows 3rd District Courthouse, 2121 Euclid Ave., 
Rolling Meadows, IL. There is an expansive room on the 2nd 
Floor, Room 221. 

PUBLICATIONS
• Practice Handbooks
• E-books
• Automated Forms

PROGRAMS
• Live Events
• e-learn On-Demand
• Legal Podcast

SUBSCRIPTIONS
• Online Library
• Online CLE
• Formulaw Online

www.iicle.com     800-252-8062
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Maywood 4th District Courthouse, 1500 Maybrook Dr., Maywood, 
IL. The lactation room is inside the Children’s Center, Room 200. 

Bridgeview 5th District Courthouse, 10220 S. 76th Ave., 
Bridgeview, IL. The lactation room is in room 250. 

Markham 6th District Courthouse, 16501 Kedzie Ave., 
Markham, IL. The lactation room is marked Room 029. 

Domestic Violence Courthouse, 555 West Harrison St., Chicago, 
IL. The lactation room is located at Room 1800 on the 1st floor.

Juvenile Temporary Detention Center, 1100 S. Hamilton Ave., 
Chicago, IL. There is a lactation room, check with a deputy. 

LAKE COUNTY
Lake County Courthouse, 18 North County Street, Waukegan, IL.  
There is a lactation room on the 2nd floor across from the Court 
Administration Offices.  You can get the key from that office. When 
we visited in the summer of 2019, signage was not noticeable.  

Lake County Criminal Court Tower, 301 Washington Street, 
Waukegan, IL.  There is a beautiful new lactation room inside the 
women’s rest room in the jury center in the new building.  The 
room is not locked, and all members of the public are permitted 
to use the room.  It has a sink and space for two nursing mothers. 

Lake County Administration Tower, 18 North County Street, 
Waukegan, IL.  There is a lactation room in the lower level of 
the county building.  The key is available at the front desk of the 
Facilities and Construction Services Department, also in the lower 
level.  The room is a locked private room accessible from inside the 
women’s rest room.  The County has been somewhat responsive in 
requests to improve the condition of this room, but it still needs 
improvement.  It’s worth it to walk over to the Criminal Court 
Tower via the sky bridge.

Lake County Branch Courts – Park City, Mundelein, and North 
Branch in Round Lake Beach are all equipped with lactation 
rooms.  Ask a deputy for access.  

DUPAGE COUNTY
Courthouse, 505 N. County Farm Rd., Wheaton, IL.  The 
lactation room is located next to the child center on the first floor.  

When you pass security, take a left and the room is on the right 
side.  You have to ask security personnel stationed near security to 
open the room for you. 

County Building, 421 N. County Farm Rd., Wheaton, IL.  When 
you pass the security desk at the entrance, there is a women’s 
bathroom straight ahead, a bit to the left.  Inside the women’s rest 
room, there is a separately-contained room for nursing mothers.  
The room has key code access and nursing mothers can get the 
code from the security personnel near the building entrance. 

WILL COUNTY
14 W. Jefferson St., Joliet, IL.  The lactation room is on the third 
floor and it should be open.  The security personnel on the first 
floor can direct you. 

KANE COUNTY
Kane County Courthouse, 100 S. Third Street, Geneva, IL. (The 
“Old” Courthouse).  The Sheriffs at the security check point say 
that there is no lactation room in this building and will direct 
anybody inquiring to the upstairs women’s bathroom which is 
‘more private’ than the one on the first floor. The Chief Judge’s 
Office says that there is a lactation room and that personnel in 
Room 360 can direct you. 

Kane County Judicial Center, 37W777 Rt. 38, St. Charles, IL.  
There is a lactation room on the third floor of this building and 
signs are posted throughout the building.  Gain access by visiting 
the Chief Judge’s Office, which is also on the third floor.  A staff 
member needs to lock the door from the outside so that nobody 
else may enter while the room is in use.

KENDALL COUNTY
807 John St., Yorkville, IL.  There is a lactation room on the main 
level, take a left after security, pass the court rooms, take a left 
down a small hallway, and the room is marked with a sign.  The 
door is unlocked when not in use. 

PEORIA COUNTY
324 Main Street, Peoria, IL.  The lactation room is on the 4th 
floor.  There are signs posted.  The room is locked and the nursing 
mother needs to get a key from the 2nd floor.  However, the person 
in charge of giving out the key is sometimes on break.  So, there 
will be times that you cannot get access when needed. 
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DEKALB COUNTY
133 W. State St., Sycamore, IL. The lactation room is on the second 
floor just to the right of the staircase leading to the 3rd floor and 
across from the Civil Clerk’s Office.  The room is unlocked and 
has an airplane lock to show ‘vacant/occupied.’  It was formerly a 
single-person restroom.  

WINNEBAGO COUNTY
400 W. State Street, Rockford, IL (“Old” Courthouse).  There are 
multiple lactation rooms, some are unlocked and have airplane 
locks (available/unavailable) and if any of the rooms are locked, 
signage provides access instructions.  The rooms are furnished with 
a wooden rocking chair. 

Criminal Justice Center, 650 W. State Street, Rockford, IL. 
(“New” Courthouse).  The lactation room is located on the Second 
Floor, Room 215. 

CHAMPAIGN COUNTY
101 East Main Street, Urbana, IL. The lactation room is on 
the Main floor, Room 109, between Courtroom L and the east 
stairwell and there is plentiful signage throughout the building.  
The room is locked, and the nursing mother must ask a court 
security officer to unlock it.  There are always at least two officers 
nearby at the building entrance.  The current room is said to be the 
nicest room in the building.  The room before renovation needed 
substantial improvement and was even the subject of local news 
articles detailing the placement and unfortunate condition. 

VERMILLION COUNTY
7 North Vermilion St., Danville, IL.  The lactation room is on the 
3rd Floor.  In order to gain access, you must see the Circuit Clerk’s 
Office on the 1st Floor. 

SHELBY COUNTY
301 E. Main St., Shelbyville, IL.  The lactation room is on the 
3rd floor near the bathrooms and has open access.  The security 
personnel at the entrance were not aware of the room when we 
visited, and signs were not posted. 

SANGAMON COUNTY 
200 South Ninth Street, Springfield, IL.  The lactation room is on 
the 2nd floor across from the Recorder of Deeds and the room has 
open access. 

Illinois State Bar Association Headquarters.  424 S. 2nd Street, 
Springfield.  ISBA members can use the ISBA headquarters for 
their pumping needs.  Check with reception to be directed to an 
available room. 

FIRST JUDICIAL CIRCUIT (FIFTH 
APPELLATE DISTRICT)
All counties report compliance with 55 ILCS 5/5-1106: Alexander 
County, Jackson County, Johnson County, Massac County, Pope 
County, Pulaski County, Saline County, Union County, and 
Williamson County.  Call the local court clerk in each county for 
more details. 

Nora Devine is a practicing lawyer at Steven B. Pearlman 
& Associates and a mother of four children plus three bonus 
children.  She serves on the Illinois State Bar Association’s Board 
of Governors and is a member of WBAI.   
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Continuing to honor the spirit of promoting and advancing 
women in law, the Women’s Bar Association of Illinois (WBAI) 
offered its members several events that included networking, self 
care, paying in forward, celebrations, as well as continuing legal 
education (CLE) seminars and learning.

SELF CARE & PAYING IT FORWARD
On October 12, the Joint Task Force on Women & Aging hosted 
Judge Susan Kennedy Sullivan who provided an engaging presentation 
on the various issues that come before her in Probate Court.  Much of 
the discussion focused on guardianship and the impact to family.  Julia 
Williams of Williams Law served as moderator.

On October 24, the Mental Health and Wellness Committee 
partnered with Bottom Line Yoga offering members the chance 
to pose away worries and restore a sense of balance.  The class was 
held at the Bottom Line Yoga studio in the Civic Opera Building.

On November 7, just in time for the holidays, the WBAI teamed 
up with Trunk Club for Business for a members-only event that 
focused on gift ideas.  The event was held at Trunk Club’s Chicago 
Clubhouse and included an exciting drawing for Trunk Club for 
Business credits.

On December 5, the WBAI invited members and non-members 
to participate in our Annual Holiday Gift Bag event.  Attendees 
wrapped gifts in support of the Women’s Treatment Center of 
Illinois (TWTC), which offers a comprehensive substances abuse 
program for women with children.  TWTC is one of the few sites 
in Illinois where children, from birth to age 5, can accompany their 
moms into the program.  The children receive quality childcare 
and educational services provided by nurturing and caring adults 
as their mothers go through treatment and recovery.

On February 6, Mojo Spa in Wicker Park and event sponsor Magna 
Legal Services served up mini manis, appetizers, and homemade 
body care products for the Galentine’s Day event.  Attendees were 
able to network and take some time for themselves.

CELEBRATIONS
The New Year also brought much to celebrate, including new 
members and new bar admittees.  On January 30, 2020, the WBAI 
did just that!  The sold-out New Year, New Members & New Bar 
Admittees Reception treated attendees to wine, appetizers, and 
a fun evening of networking at the Park Grill.  Event sponsors 
included:  CasePacer, Medivest, Midland Trust, The Nanny Tax 
Company, and Waterville Advisors.

WBAI RECENT EVENTS ROUND UP 
By: Annika Mitchell  



CLE SEMINARS AND LEARNING
On November 14, book club attendees met husband and wife team 
Andie Kramer and Al Harris and enjoyed an engaging discussion 
about findings in their new book It’s Not You, It’s the Workplace.  
The authors noted:

We have long been aware of the extensive literature about “mean 
girls,” “queen bees,” and women’s competitiveness with other 
women ... but we had always assumed that these characterizations 
were gross exaggerations based on little more than ad hoc 
anecdotes.  What we found confirmed our initial suspicions.  There 
is no empirical evidence—none, nada, nil, zero, zilch—that women 
have more frequent conflicts in working with other women than 
men have in working with other men or than women and men 
have in working together.

Continuing its partnership with Alison Henderson, a 
communications expert focused on improving the communication 
of individuals and organizations, the WBAI hosted “Beyond Power 
Posing” on January 21, 2020.  This CLE addressed how to leverage 
the differences in gender behavior, particularly while in meetings, 
interviews, and the courtroom, all with an eye on bringing in more 
business and advancing professionally.

On February 11, the WBAI’s Legally Moms committee hosted 
another successful lunch and learn entitled “Posturing Yourself 
and Asking for More”.  Panelists Deane B. Brown and Kathy 
McCabe offered practical advice on negotiating effectively and 
self-marketing with intention.  

On February 19, the WBAI and the Hispanic Lawyers Association 
of Illinois (HLAI) joined together for a lively and informative panel 
discussion on Building Your Team In-House.  Topics included 
team building, assessing experience and filling gaps, managing up 
and down, as well as building your own skills to achieve personal 
and team success.  Skadden, Arps, Slate, Meagher & Flom hosted 
the CLE.

Check the WBAI event calendar for its upcoming CLE seminars, 
networking, and membership events.  The largest event of the year, 
the WBAI’s Annual Installation Dinner, which was previously 
scheduled for May, has been rescheduled for August 27, 2020.

Annika Mitchell of Mitchell Law Firm focuses her practice on estate 
planning, probate, and corporate transactional matters.  

VOLUNTEER 
ON A WBAI COMMITTEE

WBAI committees are a great way to 

get involved. As a member, you have an 

opportunity to:

Engage with WBAI and really have an impact 

on industry issues

Build skills and expand your knowledge to 

support your professional growth

Network with other members

Learn more at 
www.wbaillinois.org/committees

YOU’RE INVITED TO 
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Clothing designer Jill Weeks was gazing at her bedroom ceiling one 
night. She had just left her job after more than 20 years and was 
feeling adrift having just resigned as head fashion designer.  When 
the furnace rumbled to warm the wintery house, she felt profoundly 
grateful for even having a roof over her head, and in that instant, 
she realized her desire to give back to women who were missing the 
most basic essentials: a warm, safe, dry place, to live.  

After extensive research with women’s shelters in the Chicagoland 
area and beyond, she learned, to her surprise, that while shelters get 
plenty of clothing and toiletries, women fleeing domestic violence 
are missing yet another important essential.  One that we all take for 
granted: “briefs” aka underwear!  Across the U.S., a shocking 400,000 
pairs are needed in shelters. Underwear is almost never donated (and 
truthfully, who would want to wear someone else’s undies?).  This 
gave Jill the unique opportunity to support women in need while 
doing something she loves: designing beautiful, comfortable, clothes 
and providing a key essential for all women: underwear.

Jill’s new clothing line Très Mimi (www.tresmimi.com) is 
manufactured by women-owned factories in Europe. They also 
manufacture the “briefs” that are donated in the sizes and shapes to 
match each shelter’s specific needs.  The “briefs” are then donated 
to shelters with each purchase of Très Mimi clothing.  The clothing 

(and undies) are machine-washable and made with sustainable and 
organic fabrics and packaged in biodegradable bags.  Ocean plastic 
is recycled and used to make all the ribbon tags, and buttons.  It was 
important to Jill that the clothing fit all sizes and shapes of women.  
Her 30+ years in the business had given her the skill to design styles 
that flatter all women from XS and XXL, in all of their endeavors at 
home, on the go, or in the workplace. Jill’s clothing, while stylish, is 
not tied to current fads. She actively seeks input on her design ideas 
and loves to hear about to what women want to wear so that she can 
incorporate the feedback into each unique style. 

It cannot be understated that “briefs” are our most basic essential. 
Women and girls fleeing domestic violence should armed at least 
with this foundational piece of clothing – and it should fit well as 
they start new beginning. 

Designer and Entrepreneur Jill Weeks has over 20 years of high-
end women’s apparel design and manufacturing experience.  Her 
career focuses on developing innovative design concepts with 
sustainable and organic fabrics. She is a master fitter for Plus-
Sizes and was head designer for a successful better women’s design 
group before deciding to bring her focus to the community.  Jill 
lives in Glenview, IL with her husband, her two boys and their 
beloved Labrador Retriever.

COMMUNITY SPOTLIGHT 
A SUSTAINABLE CLOTHING LINE WITH A UNIQUE 
PHILANTHROPIC MISSION: DONATING “BRIEFS” 
By: Jill Weeks

“It cannot be understated that 
‘briefs’ are our most basic essential. 
Women and girls fleeing domestic 
violence should armed at least with 
this foundational piece of clothing 
– and it should fit well as they start 

new beginning. ”
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The WBAI hosted its second CLE seminar with Advanced 
Body Language Expert, Alison Henderson, of Moving Image 
Consulting, on January 21, 2020. In the seminar, Beyond Power 
Posing-Using Body Language Gender Differences to Women’s 
Advantage and Career Advancement, Ms. Henderson shared 
some little-known differences in male and female behavior, 
ways to mix up behavior to be more persuasive, and how to use 
body language observation to be heard more regularly in a male 
dominated field.

Past advice and strategy has been power suits with shoulder pads 
and “act like a man.” This doesn’t need to be standard operations 
moving forward. Similar to other male dominated industries, the 
decorum and expectations of a conservative profession clashing 
with generational shifts and recent movements like #MeToo have 
left women struggling with how to own their contributions and 
advance in the field. 

Highlights from the session include:

ASSERTIVENESS
In the Forbes article, Female Lawyers Face Widespread Gender Bias, 
According To New Study from October 1, 2018 several plights 
facing female lawyers were highlighted:

“Although assertiveness and self-promotion are often needed 
to succeed in the legal field, women often feel that they 
must walk a tightrope. If they are too assertive, then they are 
criticized for not behaving in a ladylike fashion. If they are 
not assertive enough, then they are often seen as lacking the 
confidence needed to succeed.”                                              

This was affirmed at the workshop by participants, “I was 
described as abrasive or controlling,” and, “I have heard criticism 
that I am bossy.” 

One way to balance the assertive versus aggressive line is to keep 
good posture and stand evenly over both feet. Avoid standing 
with a hip pushed out like many female silhouettes and marketing 

images portray. This broken-line posture is perceived as challenging 
and often overly assertive. For more aggressive vs. assertive tips and 
demonstrations, check out the “Assertive vs. Aggressive” playlist on 
Moving Image’s YouTube channel.

TIMELY GENDER AND BODY  
LANGUAGE WORKSHOP
By: Alison Henderson

“Ms. Henderson shared some 
little-known differences in male 

and female behavior, ways to 
mix up behavior to be more 

persuasive, and how to use body 
language observation to be 

heard more regularly in a male 
dominated field.”



WBAI NEWSLETTER

29SPRING 2020

USE OF SPACE
Another topic from the workshop was making certain you are 
taking up enough space. From the same Forbes article, “White 
men don’t realize how much ‘space’ belongs to them or that they 
unconsciously feel that they own space.” Since men usually take 
up more space in a room, women need to keep great posture and 
take up more width with their arms spread out a bit. Spreading out 
papers to visually take up more table space is another signal that 
women are not to be intimidated in the “space battle.” 

LISTENING WITH YOUR EYES
By observing the behavior of others, women can have more 
control in communication without having reactions that escalate 
confrontations, or the opposite where they are called “passive 
aggressive” or “weak.” Participants practiced observing each other 
in conversation to see where the individual moved in space, as well 
as looking for qualities of movement. 

There are six distinguishable movement aspects to witness. By 
observing, women can use the opposite quality to surprise the 
other person and stay “in power” during the conversation. For 

example, if a male (or female) partner is accelerating and using 
pressure to intimidate, the woman can decelerate and lighten 
her movements rather than matching the behavior in a “tit for 
tat” manner. It takes time and practice for this technique, but 
it is very powerful and something which isn’t taught to women 
as a strategy.

The session closed with a reminder for women to truly mentor 
others and reach back and help new women in the profession 
rather than regard them as competition. An appropriate final 
word from Corinne Heggie, Partner, Wochner Law Firm LLC 
and 2019-2020 President, Women’s Bar Association of Illinois: 
“Women cannot overlook the importance of nonverbal behavior 
in business relationship.” 

Alison Henderson is one of 26 Certified Movement Pattern 
Analysts in the world who uses advanced body language 
observation to study movement and its impact on business success. 
Moving Image Consulting provides transformational training to 
improve body language signals and the verbal content to match it. 
www.movingimageconsulting.com
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